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Attachment C 
 

Wraparound Vignettes for Tier I and Tier II 
 
 

 
1.  Example of a referral that would be appropriate for Tier I Wraparound  
 
An example of a Tier I child (i.e., a child that is in or at imminent risk of placement in a 
RCL 10 or above) would be M. -- a 16-year-old girl who was sexually abused as a child 
and has been in the custody of DCFS since she was 8 years old.   The whereabouts of 
her father is unknown and her mother is in prison related to a history of chronic 
substance abuse.  She has had multiple foster and group home placements (15 in total) 
and three hospitalizations.  She has a history of depression, poly substance abuse, 
stealing, prostitution and self-mutilating behavior.  M. is currently placed in a RCL-12 
and her CSW is making a Tier I Wraparound referral in order to facilitate her safe and 
successful return to the community and the home of a recently identified family member. 
 
Below are examples of Tier I Wraparound type interventions for a youth like M.  
 
Based on the presenting strengths of M and the relative care giver, the other members 
of the Child and Family Team (CFT) and the CSW, the team would create an 
individualized Plan of Care that would pair strengths with the identified underlying needs 
that are driving M’s behavior. Those could include, but are not limited to: 
 

1. Providing individual therapy, such as trauma-focused cognitive behavior therapy, 
for M related to her history of abuse. 

2. Providing therapeutic behavioral services in the relative’s home to assist M in 
transitioning to her new environment 

3. Providing a parent partner to work with the relative caregiver, who may not 
understand the needs of M. 

4. Providing linkages to family therapy, as needed. 
5. Providing educational support to get back into a public school. 
6. Developing a process, with the CFT, to understand the underlying needs behind 

the self destructive behavior, address triggers and develop 24/7 crisis response 
plans. 

7. Developing strategies that pair M’s strengths and needs to create successive 
approximation opportunities for growth and “seeing there is another way.” 

8. Providing flex funding to support those activities that are not covered by other 
funding streams. For example, M loves to do hair and has aspirations of being a 
hair stylist. The team would create an opportunity for M to practice and refine her 
skills by either paying for her to get additional schooling, or work with a local 
beauty shop to allow M to practice, or earn some money.  

9. Providing housing support for the relative caregiver in caring for M. This may look 
like anything from paying rent for a larger apartment for a short period of time to 
buying an additional bed. 

 
 



 
2.  Example of a referral that would be appropriate for Tier II Wraparound  
 
An example of a Tier II child (i.e., a DCFS child that has EPSDT and is experiencing 
intensive mental health needs that are impacting their educational and social 
functioning) is J.  -- a 10-year-old boy who has recently come to the attention of DCFS 
after being removed from his mother’s care, along with several siblings, due to neglect. 
He has a history of multiple school suspensions, running away and nocturnal enuresis. 
He has been living with his aunt and uncle for six months, but is having difficulty 
adjusting and his behavior has been escalating since his mother had a set back at her 
in-patient drug treatment program. J. has been in outpatient, individual therapy for five 
months with little progress and was hospitalized recently after stating that he wanted to 
kill himself. His CSW has made a referral to Tier II Wraparound in order to save J’s 
placement with his aunt and uncle and facilitate his return to mother following her 
successful completion of her drug treatment program.  
 
Below are examples of Tier II Wraparound type interventions for a youth like J.  
 
Based on the presenting strengths of J and his aunt and uncle, the other members of 
the Child and Family Team (CFT) and the CSW, the team would create an 
individualized Plan of Care that would pair strengths with the identified underlying needs 
that are driving J’s behavior. Those could include, but are not limited to: 
 

1. Providing intensive in-home treatment, including mental health and rehabilitative 
services for J.  

2. Providing a parent partner to work with the aunt and uncle, who may not fully 
understand the needs of J. 

3. Provide family therapy for J and his mother upon her return from drug treatment. 
4. Providing educational support, in the form of mentoring and tutoring, to keep J in 

school. 
5. Developing a process, with the CFT, to understand the underlying needs behind 

the self destructive behavior, address triggers and develop 24/7 crisis response 
plans. 

6. Developing strategies that pair J’s strengths and the needs to create successive 
approximation opportunities for growth and “seeing there is another way.” 

7. Working with J’s mom to provide outreach and support. 
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September 30, 2009

TO:

FROM:

Each Supervisor

Marvin J. Southard, D.S.W. ~)
Director of Mental Health tí ~

. ~atricia S. Ploehn, L.C.S.W.

¡u Director of Children and Family

SUBJECT: KATIE A. IMPLEMENTATION PLAN QUARTERLY UPDATE

On October 14, 2008, your Board approved the Katie A. Strategic Plan, a single
comprehensive and overarching vision of the current and planned delivery of mental
health services to children under the supervision and care of child welfare as well as
those children at-risk of entering the child welfare system. The Strategic Plan provides
a single road map for the Countyide implementation of an integrated child welfare and
mental health system, in fulfilment of the objectives identified in the Katie A. Settlement
Agreement, to be accomplished over a five-year period, and offers a central reference
for incorporating several instructive documents and planning efforts in this regard,
including:

. Katie A. Settlement Agreement (2003)

· Enhanced Specialized Foster Care Mental Health Services Plan (2005)
· Findings of Fact and Conclusions of Law Order, 2006, issued by Federal District

Court Judge Howard Matz
· Health Management Associates Report (2007)
· Katie A. Corrective Action Plan (2007)

The Strategic Plan describes a set of overarching values and ongoing objectives, offers
seven primary provisions to achieve these objectives, and lays out a timeline by which
these strategies and objectives are to be completed. The seven primary provisions
include:

. Mental health screening and assessment

· Mental health service delivery
. Funding of services

. Training

"To Enrich Lives Through Effctive and Caring Service"



Each Supervisor
September 30,2009
Page 2

. Caseload reduction

. Data/tracking of indicators

. Exit criteria and formal monitoring plan

The Strategic Plan also provides that the Department of Mental Health (DMH) and the
Department of Children and Family Services (DCFS) would inform your Board of any
revisions to the implementation of the Strategic Plan by March 2009, and report
quarterly thereafter. Since the Strategic Plan encompasses the initial Enhanced

Specialized Foster Care Mental Health Services Plan and the Katie A. Corrective Action
Plan, this report wil also describe any significant deviations from the planning described
in those documents.

The Departments have been directed to conduct an annual assessment in January
2010 to evaluate the effectiveness of Strategic Plan implementation, plan financing, and
status of efforts to maximize revenue reimbursement. In the interim, quarterly reports
have been submitted on implementation activities in March and June of this year.

This memo will serve as the third update to our progress in implementing the Strategic
Plan.

Implementation Support Activities

A number of activities were conducted during this period to support the implementation
of the Strategic Plan.

. DCFS Director Trish Ploehn and DMH Director Dr. Marvin Southard issued a
joint memorandum regarding the role of the DMH co-located staff in responding
to consultation requests from DCFS Children's Social Workers.

. The Katie A. Strategic Plan was formally approved by the Federal District Court

in July in fulfillment of one of the County's formal exit conditions.

· DCFS Medical Director Dr. Charles Sophy, DCFS Katie A. Division Chief
Adrienne Olson, DMH Deputy Director Olivia Celis, and DMH Child Welfare
Division District Chief Greg Lecklitner met with Adoptions, Family Preservation,
and Medical Case Management Services to provide an overview of the Plan's
basic elements and engage in dialogue regarding implementation issues.

· Chief Executive Office (CEO), DCFS, and DMH continue to participate in a
variety of Katie A. related meetings, including monthly Executive Leadership

Team meetings, bi-weekly Project Leadership Team meetings, and monthly Katie
A. Operations meetings. Departmental managers and Katie A. Panel members
are also provided with bi-weekly Katie A Updates.
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. Monthly progress reports have been prepared for your Board providing updates

on the rollout of the screening, assessment, and treatment elements of the
Strategic Plan, including Referral Tracking System (RTS) Summary Data Sheets.

. DCFS continues to develop and maintain the Katie A. Website.

. DMH and DCFS leadership met with the Association of Community Human
Service Agencies (ACHSA) to discuss the Katie A. implementation effort related
to the Coordinated Services Action Teams, the Wraparound Program and the
Multidisciplinary Assessment Teams (MAT) Program.

. Ongoing workgroup meetings are taking place across 18 major activity domains
associated with the Strategic Plan and the progress of these workgroups is being
documented in individual Project Data Sheets.

. DCFS has now filled 60 of the 61 positions allocated for fiscal year (FY) 2008-
2009, and DMH has filed the 3 positions allocated for this same time period. In
addition, DCFS is allocated 20 (10 professional and 10 clerical) positions for FY
2009-2010, has posted the vacancies and anticipates filling these positions by
November 2009. Three of these positions are now filled pending release. DMH
is allocated an additional 39 positions for FY 2009-2010 and is currently in the
process of hiring these staff.

. Department representatives have participated in a two-day meeting with the

Katie A. Advisory Panel, discussing Treatment Foster Care, budgetary issues,
the Qualitative Service Review (QSR), the rollout of the Coordinated Service
Action Teams (CSAT), Wraparound, exit indicators, and the Core Practice ModeL.

. DMH has participated in two grant applications to support Katie A. related
initiatives including a one day conference on best mental health practices for
children in the child welfare system and a policy and advocacy project for
dependent teen parents and their children.

. CEO, DMH, and DCFS are also engaged in discussions with First 5 LA regarding
possible financial support for a Katie A. related project.

Additional implementation activities associated with the Strategic Plan, organized in
accord with the basic elements of the Plan, are described below.

Mental Health Screening and Assessment

The Plan describes a systematic process by which all children on new and currently
open DCFS cases wil be screened and/or assessed for mental health services. Nine
Project Teams comprise the Screening and Assessment component of the Plan as
follows: 1) Medical Hubs; 2) Coordinated Services Action Team (CSAT); 3)
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Multidisciplinary .Assessment Team (MAT); 4) Referral Tracking System (RTS); 5)
Consent/Release of Information; 6) Benefits Establishment; 7) D-rate; 8) Team
Decision-Making (TDM) and Resource Management Process (RMP); and 9) Specialized
Foster Care (SFC). Significant progress continues to be made by each of these project
teams.

Medical Hubs: As of May 2009, 73 percent of newly detained children received an
Initial Medical Examination at a Hub. A comprehensive plan has been developed to
ensure 100 percent of the newly detained population is served by the Medical Hubs.

The LAC+USC East San Gabriel Valley Satellite Hub began serving DCFS children
placed in the eastern part of Los Angeles area on June 15, 2009. Opening of this
satellite Hub is significantly reducing travel time for many caregivers. The revised
DCFS Medical Hub Policy was released on July 23, 2009, with a small update on
September 3, 2009, which specifies mandatory timeframes for submission of the
Medical Hub Referral Form. In accordance with the rollout of the CSAT and RTS in
each office, Medical Hub referrals will be tracked to ensure compliance with the
mandate. Additionally, the web-based medical records system, E-mHub, will allow the
Medical Hub referrals to be submitted from DCFS to the Medical Hubs electronically as
well as health and mental health information.

With the release of the revised DCFS Medical Hub policy, CSA T implementation in
SPAs 1,6 and 7, and recent child deaths, there has been an increase in the number of
children referred to the Hubs. The monthly average in FY 2008-2009 was 1,450
children and the average number of children served by the Hubs in the first two months
of FY 2009-2010 is 1,750. The Departments have conducted an analysis of their needs
and have developed a proposal to increase medical hub capacity to serve newly
detained children and have been refining a subsequent proposal to ensure that the
needs of prioritized populations including referrals under investigation and non-detained
children will be met, in addition to the population of children currently served by the
Hubs.

CSA T: On May 1, 2009, CSA T was implemented in Service Planning Area (SPA) 7 (the
Belvedere and Santa Fe Springs offices). On August 1, 2009, CSAT was implemented
in SPA 6 (the Compton, Wateridge and Vermont Corridor offices) and a CSAT "dry run"
was underway in August 2009 for SPA 1 (Lancaster and Palmdale offices), with the
official implementation of CSAT occurring on September 1, 2009. By September 2009,
all Phase I offices will have implemented CSA T and wil begin hiring 20 additional staff
to support the CSAT process in the Phase II offices scheduled to begin training in late
October 2009, with CSA T implementation in January 2010 for SPA 3 (Glendora,
Pomona, Pasadena andEI Monte offices).

It is important to note that the 20 positions, originally budgeted to be filled in July 2009,
will now all be filed by December 2009, rather than the last quarter's plan to stagger the
staffing of these positions over the fiscal year three months prior to CSA T

implementation. It was determined that hiring the CSA T Service Linkage Specialists
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(SLSs) and Screening Clerks earlier was needed to not only support CSAT in the
current implemented offices, but also to provide on the job training for new CSA T staff.

DCFS expects to have full implementation of CSAT in all offices by December 31,2010.

MAT: Experienced MAT Operations staff in SPAs 3 & 6 are referring 85 to 95 percent
of all the eligible MAT cases for a MAT assessment, whereas less experienced SPAs
are at different formative stages. In SPAs 2 and 8, 70 to 80 percent of all eligible cases
are being referred to MAT. SPAs 4 and 7 are referring between 60 to 70 percent of all
eligible cases until more capacity is developed. SPA 1 has referred only 20 to 30
percent of their eligible cases due to low MAT provider capacity to accept these
referrals. Finally, SPA 5 is scheduled to begin accepting MAT referrals on October 1,
2009. This will complete countywide MAT implementation.

During FY 2008-2009 a total of 1 ,542 MAT Assessments were completed compared to
only 433 during the FY 2007-2008. This is due to the expanding MAT roll-out. It is
expected that more than 2,000 MAT assessments will be completed by the end of the
FY 2009-2010, as MAT capacity expands with existing providers. Currently there are
50 trained community-based mental health agencies trained to provide MAT
assessments countywide.

RTS: The Referral Tracking System became operational on May 1, 2009 in the SPA 7
offices, expanded to SPA 6 offices on July 1, 2009 and SPA 1 offices on September 1,
2009. DCFS and DMH continue to make refinements to the system as the benefit of
reporting on additional data is identified and business rules developed. Beginning May
30, 2009, detailed summary data reports are produced and submitted to your Board on
a monthly basis. As of September 14, 2009, 3,186 children have been screened for
mental health needs since May 1, 2009 and 96 percent of those children found to be in
need of mental health services received such services during this same time period.

In September DMH will complete the development of a DMH Referral Tracking System
that will provide automated support for the collection of data related to the preparation of
the monthly reports provided to your Board.

Consent/Release of Information: DCFS and DMH, in concert with their respective
County Counsels, have developed procedures and forms to provide for the consent for
mental health services for referred children as well as the authorization to release

protected health information for purposes of the child's care and coordination of

services. Meetings with Children's Law Center, the Los Angeles Dependency Lawyers,
judicial officers, county counsel, and DMH and DCFS management continue to take
place in an effort to finalize language and protocols related to the securing of consent
and the authorization to release information.

Benefits Establishment: In August 2009, the CSAT team of MAT Coordinators, Service
Linkage Specialists and Screening Clerks were given access to the MEDSLITE benefits
establishment system. MEDSLITE is a condensed version of the Medical Eligibility
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Determination System (MEDS) that assists its users in quickly determining a child's
Medi-Cal eligibilty status. The timely determination and accuracy of a child's benefits
assists the DCFS and DMH staff to link an identified child to the most appropriate
mental health services for all new and existing cases for CSA T implemented offices.

D-Rate: In addition to the D-rate program's continued work to review and ensure

mental health services for at least 90 percent of D-rate children, the duties of the DCFS
D-rate Evaluators (DREs) have been expanded to include psychotropic medication
monitoring for all DCFS children, psychiatric hospital discharge planning and service
coordination for other high-need children.

TDM/RMP: Eight TDM faciltators were hired in the last quarter, now totaling 84 DCFS
facilitators available to coordinate TDMs and RMPs. In December 2008, DCFS
mandated replacement TDMs, otherwise known as RMPs, for all youth entering or
exiting a Residential Care Level (RCL) 6-14 placement. Each regional office developed
and implemented a "firewall" to ensure all youth entering, or exiting a RCL had a RMP.
The initial results from the RMP analysis show that the process is having a positive
impact on the timely connection to services and the number of subsequent
replacements.

SFC: The DMH Service Area Specialized Foster Care Managers meet on a twice-
monthly basis with the DMH Child Welfare Division Managers to discuss implementation
issues related to the various Katie A related initiatives. DMH now has a total of 313
items dedicated to support the work of Katie A, including 64 countywide administration

items and 249 Service Area items. The Child Welfare Division continues to provide
countywide support for the implementation of the various Katie A. initiatives, including
Wraparound, MAT, the SFC staff that are co-located in the DCFS Regional Offices, data
management, training, and the development of practice guidelines.

Mental Health Service Delivery

The County is preparing an expansion of the existing Wraparound program by 2,800
additional slots, to be accomplished over the course of the next five years, using a two-
tiered modeL. Tier i represents the current Wraparound Program, while Tier II, with
somewhat more flexible referral requirements, is funded with a case rate, an Early
Periodic Screening, Diagnosis, & Treatment (EPSDT) allotment, and Mental Health
Services Act (MHSA) Full Service Partnership funds

On May 1, 2009, the County implemented Tier II, an expansion of the current
Wraparound program. Tier I serves youth currently in, or at imminent risk of RCL 10 or
above placement, while Tier II serves only DCFS youth with EPSDT and who are not
eligible for Tier i.

Tier II initial rollout began with the provision of 25 slots per month. An additional 50 Tier
II slots per month were available on July 2009. As of September 4, 2009 there were
approximately 168 youth in Tier II and approximately 1,084 in Tier i.
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Another intensive mental health service program, originally discussed in the Katie A.
Corrective Action Plan (CAP), where planned rollout of services has been slower than
expected, is the County's Treatment Foster Care (TFC) program. Pursuant to the
Findings of Fact and Conclusions of Law Order by Federal District Court Judge Howard
Matz, the County was directed to develop 300 treatment foster care beds by January
2008. Presently, the County has contracted for 152 beds, but as of September 18,
2009 only 38 treatment foster care homes have been certified and currently only 26
children are placed in these homes.

In a response to a Request for Interest (RFI) sent to Foster Family Agencies (FFA) with
current mental health contracts, the number of agencies submitting program statements
to provide Intensive Treatment Foster Care FFA (ITFC-FFA) or an Intensive Treatment
Foster Care - Multidimensional Treatment Foster Care FFA (ITFC-MTFC FFA)
increased from 5 to 16 (12 for ITFC-FFAs and 4 for ITFC-MTFC FFAs). Currently,
Community Care Licensing (CCL) in Sacramento is reviewing these 16 program
statements. DCFS wil be requesting the Board of Supervisors to authorize the
execution of the 16 contracts. Final CCL approval and Board of Supervisor authorization
would put the TFC program in a good position to meet the expected goal of 300
contracted beds by December 2012.

Other progress includes the hiring of a Children's Services Administrator II (CSA II) as
TFC program manager and the development of a TFC CAP. The plan identifies the
critical barriers that currently impede the effectiveness of the TFC program and outlines
corresponding strategies and resources needed to overcome these barriers. The
addition of the program manager and the TFC CAP will strengthen the TFC program
and improve the likelihood of meeting the expected goals.

During the September meeting with the Katie A. Panel, DMH presented a plan for a
major transformation of the County's children's mental health system, consistent with
the obligations required by the Katie A. Settlement Agreement. DMH will be seeking to
implement a Core Practice Model for service delivery that will provide for a flexible array
of services, both formal and informal, for children and families based upon a needs and
strengths-based approach and a child and family team service planning process.

In September DMH is also beginning a Client Satisfaction Survey process for children
and families that have received services pursuant to their referral to mental health as a
result of the CSAT process. The results of this survey will be shared with your Board on
a regular basis as part of the monthly report.

Funding of Services/Legislative Activities

Recently the Departments met with Budget and Children's Board Deputies and were
directed to transfer approximately $16 million in Katie A. FY 2008-09 savings into a
Provisional Financial Uses (PFU). The request to transfer the savings into a PFU will
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be incorporated into the supplemental budget process and discussed on September 22,
2009 at the Board Meeting to consider supplemental budget recommendations.

DMH, County Counsel and the CEO have been working very closely together and
submitted a letter earlier in the summer to the Special Master, Rick Saletta, in the State
portion of the Katie A. case. The letter provides the County's suggested clarification to
a State DMH All County Letter issued in October 2008 regarding Medi-Cal billing for
specialty mental health services, such as Wraparound, provided to children in foster
care. The letter to Mr. Saletta provides detailed analyses of where the State has
narrowly defined reimbursable Medi-Cal activities and further recommends that the
State formally adopt the EPSDT Chart Documentation Manual as the official authority
on acceptable standards for documenting EPSDT services.

DMH continues to participate weekly in negotiations, led by a court-appointed Special
Master, with the State and Plaintiff attorneys regarding the State portion of the Katie A.
lawsuit. It is hoped that resolution of the State case will result in improved claiming

opportunities for Katie A. related mental health services, particularly through
Wraparound related service activities.

There is another related effort underway to maximize revenue reimbursement to the
County, which is the pursuit of higher reimbursement rates within the Medi-Cal

Schedule of Maximum Allowances (SMA) to cover the higher administrative costs of
providing Wraparound related services. Such a process would likely have to be
embedded in the State Plan Amendment (SPA) process for MediCal reimbursable
mental health services. The County has contacted the State for additional information
and is awaiting word back from the State. The County has also made repeated
contacts to program officials in the State of Massachusetts to learn more about the
improvements that State was ordered to make by a Federal Court in relation to the
provision of Medicaid EPSDT services, most notably, to provide EPSDT services within
a Wraparound-like continuum of care to children with serious emotional disturbance.

The County has enlisted a three-pronged approach to mitigate ongoing Katie A. service
delivery costs through enhanced revenue reimbursement of EPSDT claiming by: 1)
participating in the discussions with the Special Master in the State portion of the Katie
A. case to express the County's disagreement with the State's narrow interpretation of
Medi-Cal claiming guidelines; 2) conversations with the State to augment the SMA; and
3) to identify any lessons learned in the Massachusetts case in maximizing EPSDT
revenue for mental health services delivered in a Wraparound continuum of care. We
will continue to keep the Board apprised of our efforts to offset ongoing service delivery
costs.

Training

DMH and DCFS have continued implementation of the necessary training components
relating to the Strategic Plan, including:



Each Supervisor
September 30, 2009
Page 9

. Completion of Regional Office Overview TrainingsNisits for DMH and DCFS
staff on Katie A. Plan components, requirements and training plans.

. Continued CSA T training to support the rollout of the CSA T including training on
new policies and practice guidelines associated with mental health screening,
the obtaining of mental health consent and authorization to release information,
and the referral of screened cases to the DMH co-located staff. CSA T training
has been completed for SPAs 1, 6 & 7, for the DCFS Command Post
Supervising Children's Social Workers (SCSWs), DMH Family Preservation, D-
Rate staff, DCFS Specialized Programs, and the Martin Luther King (MLK) Hub.

. Wraparound training was provided for DCFS SCSWs to promote the
identification and referral of children appropriate for this service in accordance
with Katie A. Plan components and commitments. Follow up training on
Wraparound for CSWs is to be piloted in October 2009.

. Continued provision of training to support targeted strategies for outcome

achievement (safety, permanence and well-being) to facilitate safe case load
reduction including TDM training, Emergency Response Policy/Practice, and
Intentional Visitation.

. MAT training has now been provided for line staff and MAT providers in all
SPAs.

. DMH provided training related to AB3632 for DCFS staff.

. DMH and DCFS provided training for co-located DMH staff, new Resource
Utilization and Management (RUM) staff, and Wraparound providers regarding
the use of the Child Adolescent Needs and Strengths (CANS) TooL.

. Continued training and technical assistance was provided to all of the

Wraparound agencies to promote service quality and fidelity to the Wraparound
modeL.

DMH and DCFS are jointly leading development and finalization of a (shared) Core
Practice Model (CPM), infused with practice principles for child welfare and mental
health and informed by community partner and stakeholder input. The CPM will serve
to align the two Departments and the continuum of providers in the identification of
children's needs and strengths, in teaming across traditional role boundaries to support
the provision of services to meet the needs of children and families, and in
implementing coaching/mentoring models to support practice improvement consistent
with the elements of the QSR.
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Caseload Reduction

The Strategic Plan outlnes a number of initiatives to be undertaken by DCFS in support
of the Department's need to reduce the total departmental foster care as well as the
case load sizes of CSWs in order to accomplish the Strategic Plan goals. We are
pleased to note that the progress reported in our first quarterly update continues.

The Department's total out-of-home case load has been reduced from 15,748 as of May
2009 to 15,563 as of July 2009. Under the Title IV-E Child Welfare Waiver Capped
Allocation Demonstration Project, this allows the Department to redirect dollars to much
needed services to strengthen familes and achieve safety, permanence and well-being
(including early mental health intervention) for the children in our care.

As for individual CSW caseload sizes the number of children in generic caseloads have
been reduced from an average of 26 children per worker to 22.72 children per social
worker as of July 2009, while the Emergency Response (ER) case load has been

reduced from an average of 24 children per social worker to an annualized average of
20.26 children per worker (date to date). The decrease in caseload sizes are attributed
to a number of factors, but one key is that 434 new CSWs were hired from June 2008
through July 2009, exceeding the goal of 160 new hires described in the Strategic Plan.
In addition, as of September 2009, the CSW vacancy rate is only at 2 percent.

CSWs and regional management have been consistently reporting that the reduced
caseload sizes are noticeable and much appreciated. They state that they are
increasingly able to do more thorough casework and give the cases the attention they
need to broker necessary mental health services for the children on their caseloads.

Data/Tracking of Indicators

DMH and DCFS continue to work toward hiring the staff to support the development of
an electronic system for tracking and reporting of data indicators. DMH has now hired
the three DMH Chief Information Office Bureau (CIOB) positions approved through the
CAP. DCFS has selected staff for four of the five Information Technology (IT) positions
requested in the Strategic Plan.

DCFS has developed an interim RTS to track the systematic implementation of mental
health screenings per SPA and DCFS offices according to the three tracks for
screening: newly detained cases, newly-opened non-detained cases, and existing
cases. This interim system is part of a larger automated effort to comprehensively store
and track, without violating State Automated Child Welfare Information System

(SACWIS) regulations, child welfare and mental health service information regarding
mental health screenings, referral to DMH for positive screens, and receipt of mental
health service. The RTS is in the early design phase and greater functionality and
expanded access for DMH clinicians will be sought over the next several months
culminating in the development of a data tracking solution that wil provide an integration
of DCFS and DMH data sources to track all DCFS referrals for mental health services
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and provide information regarding service delivery. The DMH CIOB is currently
developing the project plan for this solution and has completed the interim solution that
will be used to automate the collection of information to be used for the Katie A. monthly
reports to your Board.

In the interim, DMH and DCFS continue to perform monthly client matches with the
assistance of the Internal Services Department (ISD) and this data is used to update the
DMH Cog nos Cube. A recent data extraction from the Cog nos Cube demonstrated an
impressive increase in the penetration rate of mental health services for DCFS-involved
children, from 34 percent in FY 2002-2003 to 56 percent in FY 2008-2009.

Exit Criteria and Formal Monitoring Plan

The Strategic Plan identifies three formal exit criteria, including the successful adoption
by the Federal District Court of the Strategic Plan, acceptable progress on a discrete set
of agreed upon data indicators and a passing score on the QSR measure.

The conceptual framework of the Katie A. five-year Strategic Plan has been approved
by the Board, Katie A. Advisory Panel, and Plaintiffs' attorneys, and, as previously
noted, the Strategic Plan was approved by the Federal District Court on July 22, 2009.
This notes the first time since the inception of the lawsuit that a County developed Plan
for Katie A. has been approved by the Court, which is a significant achievement in itself
for the County and identifies a practical timeline with objective criteria for exiting the
lawsuit.

DMH, DCFS, and CEO in conjunction with the Katie A. Advisory Panel, County
Counsel, and plaintiffs' attorneys, continue to work on finalizing a discrete set of data
that will be tracked as either formal exit criteria or contextual information as one of three
prongs, described below in "Exit Criteria" for monitoring compliance with the Settlement
Agreement. A detailed work plan is being developed to finalize Safety and Permanency
exit indicators by the end of this calendar year. The County is proposing to track some
of the mental health screening, assessment, and service delivery exit criteria for a
period of six months in order to establish a performance baseline from which to

negotiate a final set of exit criteria.

The QSR process is planned to take place in three phases. Phase One calls for the
development of a tailored QSR instrument, the identification of staff responsible for the
development of the protocol, the identification of training resources, the identification of
and training of lead reviewers, and the development of a QSR implementation plan.
These activities are expected to be completed between July 2009 and July 2010.

Phase Two, to be completed between September 2010 and December 2012,
commences the administration of the QSR across the 18 DCFS Regional Offices; while
Phase Three, to be completed by December 2013, consists of any follow up reviews
that might be necessary to achieve passing scores.
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DCFS has hired a CSA II to head a new Quality Improvement (QI) Section that wil have
lead responsibility in implementation of the QSR process. DMH has now hired a Mental
Health Counselor R.N. who will serve as the liaison from DMH in this effort. DCFS and
DMH staff has planned a visit to Utah in November to participate in their QSR process
as a preview of the activities that will need to take place in Los Angeles County. Now
that staff is in place, the QSR protocol will be detailed in the coming months including
the proposed sample size, percent standard for achieving a passing score, and criteria
for exiting the review process.

During the time since the last quarterly report, the focus has been on the development
of a Statement of Work and the procurement of consultation services for our QSR. On
July 17, 2009 DCFS informed the Board that it intended to commence negotiations for a
sole source contract with Human Systems and Outcomes, Inc. (HSO). These
negotiations began on July 31, 2009. HSO is a for-profit management consulting and
performance measurement organization that holds the copyright on the QSR TooL. It is
anticipated that DCFS will be seeking approval from the Board of the QSR contract, by
December 9,2009, with a projected execution date of January 12, 2010.

SUMMARY

The implementation of the Katie A. Strategic Plan is being fully executed by the
Departments and progress has been made toward achievement of the Settlement
Agreement objectives. The Strategic Plan has been organized into eighteen project
teams, each having sponsors, managers, team members and Project Data Sheets that
are updated quarterly to summarize the objectives, outcomes, deliverables, resources,
dependencies, risks and benefits. The Departments' steadfast oversight and
collaboration, faciltated through the Katie A. Executive Leadership Team and the
Project Leadership Team, are evident and rapidly moving the County toward resolution
of its obligation.

During the last three months, the County has continued to demonstrate significant
progress toward meeting the goals of the Strategic Plan and fulfilling the County's
obligations related to the Katie A. Settlement Agreement. Among the most significant
accomplishments are:

. Approval of the Katie A. Strategic Plan by the Federal District Court, fulfilling one
of the County's three major exit standards;

. Expansion of the County's capacity to serve newly detained children via the

opening of a Hub satellite in the East San Gabriel Valley;

. Expansion of the County's capacity to provide Wraparound services through the

implementation of Tier Two Wraparound services;
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. Increased capacity to perform MAT assessments with the completion of the MAT

contracting process and training of 50 MAT providers;

. The mental health screening by DCFS of over 3,000 DCFS children and related
referrals for mental health services;

. Further refinements in the implementation of an automated referral tracking
system to document the mental health screening, assessment, and treatment of
children served by DCFS;

. Ongoing large-scale training efforts related to the Strategic Plan, including
Wraparound, MAT, and CSAT;

. Continued reductions in the caseloads of DCFS CSWs;

. Demonstration of a significant increase in the penetration rate of mental health
services for DCFS involved children;

. Staffing in place for both DCFS and DMH to implement the QSR, another of the
Katie A. exit conditions;

. Continued participation in negotiations between plaintiff attorneys and State
representatives in the State portion of the Katie A. lawsuit.

As a result of these ongoing efforts, the County continues to enjoy a positive working
relationship with the Katie A. Advisory Panel and the Federal District Court overseeing
the Settlement Agreement.

This is the last quarterly report for 2009 that will be reported to your Board. In January
2010, an evaluation of the first year's implementation activities will be provided and the
quarterly reporting schedule for 2010 will resume with quarterly reports provided to your
Board in March, June, September and December.

Please let us know if you have any questions regarding the information contained in this
report, or your staff may contact Olivia Celis-Karim, DMH Deputy Director, at (213) 738-
2147 or ocelisßvdmh.lacountV.qov .

MJS:PSP:OC:GL:nr

c: Chief Executive Officer

Acting County Counsel
Executive Officer, Board of Supervisors
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Chief Executive Officer ~
REPORT ON FIRST YEAR IMPLEMENTATION EVALUATION OF THE KATIE A.
STRATEGIC PLAN ADOPTED BY THE BOARD OF SUPERVISORS ON
OCTOBER 14, 2008

On October 14, 2008, your Board approved the Katie A. Strategic Plan, a single
comprehensive and overarching vision of the current and planned delivery of mental
health services to children under the supervision and care of child welfare. The
Strategic Plan provides a single road map for the Countywide implementation of an
integrated child welfare and mental health system, in fulfillment of the objectives
identified in the Katie A. Settlement Agreement, to be accomplished over a five-year
period.

An implementation evaluation of the Enhanced Specialized Foster Care Plan (Plan) -
the first Katie A. Plan developed to address the requirements of the Settlement
Agreement - was conducted by Health Management Associates (HMA) in June 2007.
The HMA critique cited several key issues impeding successful implementation,
including:

. The lack of a clearly articulated vision of the desired "system of care" for foster
children with mental health needs, accompanied by policies and procedures to
guide implementation;

. Lack of training specific to the system of care; and

"To Enrich Lives Through Effective And Caring Service"
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. Lack of data to demonstrate that critical elements of the Plan have been

achieved, including completion of mental health screening for all detained
children, completion of mental health assessments for all children with a positive
mental health screening, and linkage and receipt of necessary mental health

services for children with an assessed need for services.

The Strategic Plan is focused on addressing these barriers to successful
implementation through the creation of enhanced staffing structures/teaming practices,
joint Departments of Children and Family Services (DCFS)/Mental Health (DMH) policy
directives, and joint training sessions to disseminate the primary components of the
Strategic Plan and expectations for implementation. That said, improvements to the
screening, referral, assessment, and linkage to children's mental health services
continue to evolve and be refined over time as we learn to enhance operational

effectiveness.

The Chief Executive Office (CEO), DCFS, and DMH committed to conduct an
assessment in January 2010 to evaluate the first year Strategic Plan implementation
rollout, Plan financing, and status of efforts to maximize revenue reimbursement. A
consultant was contracted to conduct a series of focus groups and interviews through

November and December 2009 in Service Planning Areas (SPAs) 1, 6, and 7 to
determine the effectiveness of the Katie A. Strategic Plan and related Coordinated

Services Action Team (CSAT) rollout and implementation in the Phase I offices
(Attachment I).

A total of 27 focus groups at seven DCFS offices were conducted across the three
SPAs, which included four participant groups: 1) Children's Social Workers (CSWs);
2) Supervising Children's Social Workers (SCSWs); 3) DMH co-located Specialized
Foster Care staff/supervisors; and 4) DCFS CSAT staff, inclusive of the CSAT lead per
area office, Service Linkage Specialist (SLS), Multidisciplinary Assessment Team (MAT)
Coordinators, Wraparound Liaisons, D-Rate Evaluators, Public Health Nurses (PHNs),
educational liaisons, Youth Development Specialists, Permanency Partners Program
(P3) staff, Adoption Safe Families Act staff, Linkages co-located staff, Resource
Utilization Management (RUM)/Resource Utilization Management Process (RMP) staff,
and Team Decision Making (TDM) Facilitators. The data collection process also
included 23 individual interviews with DCFS Regional Administrators/Assistant Regional
Administrators and DMH District Chiefs/Program Heads.

The focus groups examined the following topical areas:

. Mental Health Screenings: To what extent and in what manner were children in

child welfare being screened for mental health needs?
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. Referrals to Assessments for Children with Positive Mental Health Screenings:

To what extent and in what manner are children in foster care with a positive
mental health screening being referred to an assessment?

. Assessments for Children with Positive Mental Health Screeniogs aDd Linkage to
Mental Health Services: To what extent and in what manner are children with a
positive mental health screening being assessed and linked to mental health
services?

. Mental Health Service Provision: To what extent and in what manner are mental

health services being provided to children with mental health needs?

Executive Summary: Highlights from Implementation Evaluation

The evaluation project found that the screening and referral processes were the
components most successfully implemented in this initial phase. By contrast, the
assessment and service linkage processes encountered the greatest challenges.
Service provision also faced numerous challenges, but the implementation of this
component was too recent in two of the three SPAs to gauge its key strengths and
challenges.

The following sums up the specific strengths and challenges of implementing the four
components:

1. Mental Health Screening Process

Strengths: The process put in place to screen for the mental health needs of
children in the child welfare system seems robust across the seven sites. The
implementation included seven elements that comprise a "system''': (a) an

easy-to-use screening tool for mental health needs; (b) practical training on how to
administer the screening tool; (c) ongoing formal and informal support on how to fill
out the screening tool; (d) explicit protocols and roles specifying who is responsible
for filling out the screening tool; (e) multiple checkpoints to ensure that all children
have a completed screening tool on file; (f) a data-tracking system that alerts staff
members to the status of the child; and (g) cross-system ownership over the early
identification of mental health needs.

Key challenges: Ensuring that all children with existing cases are screened for
mental health needs, and administering the mental health screening tool consistently
across different, complex, and time-limited situations, including the medical Hubs.
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2. Referrals to Assessments

Strengths: The process of referring children with positive mental health screenings
to assessments also appears to be strong and functioning as a 'system'. Offices
have formal procedures for referring cases, clear roles and Jespqn.sibilities, a
checklist of what constitutes a completed referral packet, and a data-tracking system
to keep the case moving toward an assessment. The coordinators of MAT and the
SLS play instrumental roles in ensuring that the 'packets' required to conduct an
assessment are prepared quickly and fully: they participate in TDM sessions with
relevant stakeholders early in the process to focus on the newly detained,

non-detained, or existing case; and they are also authorized to access the MedsUte
system to accelerate the determination of Medi-Cal eligibility for children.

Key challenges: Obtaining the necessary consent for services in a timely fashion,
and determining, obtaining and maintaining benefits for certain children in the child
welfare system that are eligible for Medi-Cal.

3. Assessment and Linkage Activities

Strengths: The CSAT is viewed as a structure that has brought greater order,
efficiency, and accountability to assessment and linkage services for newly detained
cases (Track 1) and non-detained and existing cases (Tracks 2 and 3, respectively).
CSWs underscored that CSAT brings together staff with special skills, knowledge,
resources and networks to ensure that children who are newly detained,
non-detained or with existing cases are appropriately and efficiently assessed and
linked to services.

However, in contrast to screening and referral processes, staff members reported
encountering a greater number of implementation challenges with assessment and
linkage activities.

Key challenges: Varied by track and SPA:

. Track 1 (Newly Detained Cases): Availability of Assessment Slots and
Assessment Capacity Issues: In some SPAs, as the providers began to ramp up
their staffing to perform MAT assessments, the number of newly detained
children needing assessments exceeded the amount of MAT spaces available for
assessments; and in some instances, MAT providers responsible for coordinating
assessments and linkage lacked the linguistic, cultural, or other capacities to
conduct assessments. These issues were particularly present in SPA 1.
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· Track 1 (Newly Detained Cases): Difficult Deadlines, Expectations, and
Additional Costs: Staff involved with Track 1 cases reported conflicting or
unrealistic deadlines for completing the assessments, chronic delays with reports
essential to completing the assessments (especially medical Hub reports),
inconsistent expectations for completing an assessment (especially the Summary
Findings Report), and the inability to cover the full costs of assessment and
linkage services.

· Track 2 and 3 (Non-Detained and Existing Cases): Distancing, Roles, and

Partnerships: Case-carrying CSWs involved with non-detained and existing
cases reported feeling increasingly distanced from the case and the mental
health service providers as the case moved through the assessment and linkage
process facilitated by the SLS and DMH Co-located staff; Co-located staff
stressed feeling that their roles in linking children to services have expanded
beyond their skill sets; and Co-located staff also indicated that the collaboration
with DCFS has not been entirely conducted as an equal partnership, thus
impacting DMH Co-located staff morale.

4. Mental Health Service Provision 1

Strengths: All offices expressed confidence that Wraparound services provided

mental health services in accordance with the practice principles specified in the
Strategic Plan. CSWs and Intensive Social Workers (ISWs) reported that they
regularly check in with Wraparound service providers regarding case files.

Key challenges: Centered on non-Wraparound services.

· First, CSWs revealed a lack of clarity concerning their role(s) in Child/Family
Teams specified in the Strategic Plan. (It should be noted that the Core Practice
Model training curriculum, which will articulate teaming and family engagement
expectations and practices for DCFS, DMH, and contracted mental health
providers, is still being developed and has not been implemented yet.)

'Une staff reported having less experience with mental health service provision. In large part, this is
due to the fact that two of the three SPAs had only just begun implementing the Strategic Plan.

Moreover, mental health providers were not part of the focus groups or interviews. Most information
about mental health service provision came from CSWs and DMH Co-located staff focus groups,
supplemented by a special meeting of the Children's Mental Health Providers Network held on
December 2, 2009.
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. Second, CSWs cited the lack of strong mechanisms for cross-agency
collaboration that integrate them into service provision teaming structures.
CSWs indicated that most of the communication between them and mental
health providers tends to revolve around court-mandated reports or file updates
and that these reports do not typically contain qualitative informatiQn. that would
help determine case outcomes. CSWs cited confidentiality regulations as a
barrier to accessing more in-depth qualitative information beyond what is
court-mandated.

· Third, mental health service providers felt confident in being able to implement
services using the practice principles stipulated in the Strategic Plan (for
example, Core Practice Model, Trauma Informed Practices, and Intensive
Home-Based Services). However, they stressed three structural constraints that
affect their capacity to implement mental health services in accordance with the
practice principles: the inability to bill fully for the array of services; the costs of
training staff members in the practice principles (especially if universities are not
training new professionals in these practice skills); and a perception that
department managers lack clear buy-in and a set of expectations about the
practice principles.

RECOMMENDATIONS

The recommendations, presented herein, respond to the implementation challenges
identified by staff with the screening, referral, assessment and linkage, and service
provision activities. These recommendations are presented in the form of goals, rather
than specific strategies. The development of specific strategies to address these
recommendations, as well as the planning structures needed to arrive at those solutions
(for example, committees, timelines, etc.), is outside the scope of this evaluation project
and will require bringing together people with the relevant knowledge, authority, and
skills to generate specific solutions to the reported challenges.

Screening Process

1. Further formalize the roles of staff that are responsible for ensuring that in existing
cases, children are screened for mental health needs.

2. Improve the process of filling out the mental health screening tool in specific
contexts, namely for children 0-5 years of age, for crisis situations and in the medical
Hubs.
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Referrals to Assessments

1. Improve the ways in which release of information and consent for mental health
treatment are obtained.

2. Minimize the problems of Medi-Cal enrollment and disenrollment, particularly for
children with private insurance, HMO Medi-Cal, or placements outside Los Angeles
County.

Assessment and Service Linkage

1. Align the various deadlines for completing assessments.

2. Reduce delays of reports from the medical Hubs.

3. For Newly Detained Cases:

a. Consider establishing a system to redistribute MAT slots across SPAs;

b. Increase MAT provider capacity for conducting assessments in specific SPAs;

c. Strengthen the protocols (roles, expectations, and processes) for completing the

Summary of Findings Report; and

d. Address the billing issues reported by MAT providers regarding covering the full
costs of assessments and service linkage.

4. For Non-Detained and Existing Cases:

a. Clarify the role of DMH Co-located staff and mental health providers with regard
to assessments and service linkage activities; and

b. Address partnership issues between DCFS and DMH staff to support and foster
a better collaborative relationship.

Mental Health Service Provision

1. Increase the understanding of CSWs regarding their role in Child/Family Teams.
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2. Strengthen the relationship between CSWs and mental health providers by reducing
communication barriers and creating mechanisms to gauge quality of services and
outcomes.

3. Address the structural constraints reported by mental health providers that affect
their capacity to implement mental health services in accordance with fhe practice
principles stipulated in the Strategic Plan.

Plan Financing and Status of Efforts to Maximize Revenue Reimbursement

Budget Status

The projected full-year cost for the Fiscal Year (FY) 2009-10 Katie A. Budget is
$151,746,000 comprised of $84,742,000 in Federal/State revenue and $67,004,000 in
Net County Cost (NCC). Currently, it is estimated that there is approximately
$8.4 million in NCC savings for FY 2009-10. However, this figure may decline due to
several priority initiatives identified in 2009 (i.e., MacArthur Foundation leveraged Child
System Treatment and Enhancement Project, SAS Dataflux softare, Trauma-Focused
Cognitive Behavioral Therapy training, and one-time renovation/equipment related

expenses at two Medical Hubs) after the development of the Katie A. Strategic Plan and
corresponding budget. Funding for these initiatives was directed to be offset by use of
the current year FY allocation for Katie A. This coupled with intensified efforts to boost
referrals to Tier II Wraparound, which rolled out in the summer of 2009, should reduce
FY 2009-10 savings. A better estimate of current year expenditures and savings wil be
available in March 2010 at the next Katie A. Quarterly Status Update to the Board.

Efforts to Maximize Revenue Reimbursement

The CEO, County Counsel, and DMH continue to work very closely together to try to
maximize revenue reimbursement to the County. Efforts are focused on participation in
the negotiations between the Special Master, Rick Saletta, and Plaintiffs'/Defendants'
counsel in the State portion of the Katie A. case, in addition to requesting frequent

status updates on California's Medi-Cal State Plan Amendment (SPA), which is
discussed in more detail below. Currently, Medi-Cal pays for Wraparound services

under the Medi-Cal Schedule of Maximum Allowances (SMA). The current SMA does
not adequately account for necessary administrative activities (i.e., scheduling
meetings, copying materials, document review, etc.) when providing mental health
services in a Wraparound setting.
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Mediations between the Plaintiffs and the State began in June 2009. In mid-June, the
County submitted a letter to Mr. Saletta, which was a follow-up to a County declaration
submitted at the request of the Federal Court. The letter to Mr. Saletta provides the
County's suggested clarifications to a State DMH All County Letter issued in
October 2008, regarding Medi-Cal billing for specialty Mental Health Services, such as- ~ -
Wraparound, provided to children in foster care. The letter provided detailed analyses
of where the State has defined reimbursable Medi-Cal activities in an unduly narrow
fashion, and further recommends that the State formally adopt the Early Periodic
Screening Diagnosis and Treatment (EPSDT) Chart Documentation Manual as the
official authority on acceptable standards for documenting EPSDT services
(Attachment II). If the State were to adopt the positions taken in the letter, providers of
Wraparound services could obtain higher reimbursement without concern about facing
repayment obligations on audit.

The meetings between the Special Master, County DMH, Plaintiffs, and State have
been occurring weekly since the beginning of the summer. There was a break in the
negotiations over the December holidays and the meetings just recently resumed on
January 21, 2010. The parties traveled to Los Angeles to have a broader discussion
with County representatives regarding the management and funding of Wraparound -
related services and the structures/mechanisms that the County has developed for
screening, referring, and linking children in the foster care system to mental health
services. The mediations led by the Special Master have focused on the following

topics:

. Service array and practice development: descriptions of coordinated,
comprehensive, community-based services, including access, planning, delivery,
and transition;

. System structure and fiscal options: the structure and fiscal system which
supports the practices and services model; and

. Qualiy improvement and education: the standards and methods to achieve
quality-based oversight, and develop training and education that support the
practice and fiscal models.

The intent of the discussions is to identify the areas of consensus/divergence among
the parties and to determine if any compromises can be made regarding the
reimbursement of the nine components of Wraparound that the Plaintiffs' attorneys
advocate should be Medi-Cal reimbursable service activities. Participants in the
negotiations, including our County representatives, have signed confidentiality
agreements. It is our understanding, that this phase of the negotiations is drawing to a
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close. The Special Master is tentatively scheduled to issue a report to the Court by
March 2010, discussing the progress made between the parties and his recommended
next steps.

In early October 2009, the County had a conference call with John O'Brien,- ~ .
a Medicaid expert from the Technical Assistance Collaborative that provided expertise
to the State of Massachusetts in the Rosie D. lawsuit. Similar to Katie A, the Plaintiffs
in Massachusetts filed a civil action against the state based on the lack of medically
necessary mental health services which could avert the risk of prolonged or

unnecessary hospitalizations or out-of-home placements for thousands of Medicaid
eligible children. The Federal Court in Rosie D. ordered Massachusetts to make a
number of improvements in relation to the provision of Medicaid-funded EPSDT

services, most notably, to provide EPSDT services within a Wraparound-like continuum
of care to children with serious emotional disturbance. What we learned from this call is
that Massachusetts identified Wrap-related services as a process and not a service
activity within their SPA They created broad service categories (mobile crisis
intervention and crisis stabilization; in-home behavioral supports; in-home therapy
services; mentoring; and parent/caregiver supports) similar to those advocated by the
Plaintiffs in the State Katie A case. However, as the County has understood, the
Massachusetts program focuses on the child's mental health issues, and family services
are seen only as an adjunct to such care. Moreover, Federal funding for these services
is ultimately subject to the approval of the Centers for Medicare and Medicaid Services
(CMS). Some service modalities, such as rehabilitation, have been difficult to define in
Massachusetts and have led to ongoing discussions with CMS. The State of
Massachusetts has developed operational definitions and detailed service manuals to
define coverable service components. This is something that would greatly benefit
California and is what the County's June 2009 letter to the Special Master
recommended.

According to Mr. O'Brien, the good news is that the climate at CMS is changing for the
better; once officials within CMS are educated on the nuances of a service activity, they
are generally reasonable. Mr. O'Brien has not seen any state attempt to bundle service
activities, which is something the County is interested in. However, it could be a
possibility in the future now that there is new leadership at CMS. The bottom line is any
change to California's State Plan will take time and there is no silver bullet to address all
of the funding issues surrounding the provision of Wraparound services.

The County has communicated with the State on a couple of occasions over the last
six months to discuss increasing the SMA rates; the most recent communication was on
January 12, 2010. Thus far, the State has been non-responsive to the County's

inquiries. If the State is not interested in setting new rates for the SMA, the County's
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hands are tied as this issue cannot be broached directly with CMS as the County does
not have authority to negotiate directly with CMS. Should that occur, the County would
need to seek a legislative approach where the legislature would require the State to set
the rate by statute. This, of course, would be much harder to achieve as an increase in
SMA would require an additional state general fund contribution.

The proposed mental health services SPA would permit the County to draw down
federal matching funds for amounts paid which are above the SMA, and would therefore
provide some relief even if the SMA were not increased. From what we
understand, the mental health services SPA submitted to CMS in March 2009
has generated complicated requests for additional information (RAls), from CMS, which
are focused on various coverage issues. This process could drag on for months,

particularly given the State furloughs. The SPA can be approved retroactively, but wil
not be effective until the State and CMS resolve the multitude of coverage issues that
CMS raised over the summer. Therefore, the County's most viable opportunity to
maximize revenue reimbursement for specialty mental health services, such as those
provided via Wraparound and which are the costliest service components within the
Strategic Plan, is through continued participation in the Special Master mediated
negotiations between the Plaintiffs and State. At the January 21, 2010 meeting, the
County committed to putting together a list of fiscal, programmatic, legal, and
regulatory/administrative barriers effecting the implementation of the Strategic Plan. We
will continue to keep you apprised of any progress in these discussions and will
continue to inquire with the State the status of the SPA and opportunities for maximizing
the SMA.

Summary

A review of first year implementation efforts signify the substantive achievements that
occurred in 2009 in implementing the Strategic Plan, as well as the challenges and

ongoing work that lies ahead to refine mental health screening, referral, assessment,
and service linkage processes for foster children. The CSAT staffing structure
implemented in SPAs 7, 6, and 1 and scheduled for Countywide rollout in 2010 was
primarily developed to address the deficiencies cited in the HMA report. The
fundamental critique identified by HMA that drove the development of the Strategic Plan
was the lack of a coordinated vision and model of care guiding systematic processes for
mental health screening, assessment, and the provision of timely and appropriate
mental health services for children in child welfare.

As articulated in the Executive Summary of the Implementation Evaluation, issues

concerning consent for information/treatment, Medi-Cal enrollment/billing issues,
competing assessment priorities/deadlines, report delays, service slot shortages, and
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inter-departmental tensions are generally known to Project Managers on Katie A. For
several of these, corrective actions to improve overall functioning are already underway,
and as a result of this report others will be developed. As our knowledge for
developing, implementing and refining mental health screening, assessment, and

service provisions has evolved, so has the list of obstacles to tackle. yve ~ill. continually
strive to seek solutions to the obstacles impeding our progress. The next Quarterly
Status Report will be submitted on March 31,2010.

If you have any questions, please let me know or your staff may contact
Jacqueline White, Deputy Chief Executive Officer at (213) 974-4530 or via e-mail at
jwh ite(ãceo .Iacounty. gov.

WTF:JW:SS
KH:LB:yw

Attachments (2)

c: Executive Office, Board of Supervisors

County Counsel
Department of Children and Family Services
Department of Mental Health

Katie A. Strategic Plan Annaul Assessment FinaLBoard Memo



.
; )..,.. -i

Evaluation

" .



~r. .

TABLE OF CONTENTS

i. Executive Summary
A. Background

B. Key Findings

C. Recommendations

D. Report Structure

3
4
7

9

II. Identifying Children with Mental Health Needs
A. Summary
B. What Worked Well?

C. What Were the Challenges?
D. Recommendations

10
10
13
14

II. Referring Children with Positive Screenings for an Asesment
A. Summary
B. What Worked Well?

C. What Were the Challenges?
D. Recommendations

15
15
17
19

iv. Asessing and Linking Children with Positive Mental Screenings

A. Summary
B. What Worked Well?

C. What Were the Challenges?
D. Recommendations

20
20
21
22

V. Providing Services to Children with Mental Health Needs
A. Summary

B. What Worked Well?

C. What Were the Challenges?
D. Recommendations

24
24
25
26

Vi. Conclusion: Organizing Next Steps 27

VII. Appendices
A. Evaluation Research Approach and Methods
B. Katie A. Strategic Plan Goals

C. Katie A. Strategic Plan Mental Health Screening and
Assessment and Service Provision

D. Questionnaire

E. Glossary of Terms
F. Reference List of Focus Groups and Interviews

29
31

32
35
41
42

Page 1 I



.' IJ'

Acknowledgements

The INNOVA Group, Inc., would like to thank the staff of the Los Angeles County Department
of Children and Family Services, Department of Mental Health, and Chief Executive Office
who provided guidance with different aspects of this evaluation project and who participated
in interviews and focus groups, sharing their experiences and insights on how to improve
mental health screening and assessment and mental health service provision for children
and youth in the child welfare system in Los Angeles County.

The INNOVA Group, Inc., would also like to thank its partners and assistants who helped
gather and analyze the information for this evaluation project.

Rigoberto Rodriguez, Ph.D.

The INNOVA Group, Inc.

January 2010

Page 2 I



I.EXECUTIVE SUMMARY

A. Background

On October 14, 2008, the Los Angeles County Board of Supervisors approved the Katie A.
Strategic Plan containing 'a single comprehensive vision for the current and planned delivery
of mental health services to children under the supervision and care of child welfare, as well
as for those at-risk of entering the child welfare system.'1 The Strategic ~Ian s~~ks tofulfill
the objectives identified in the Katie A. Settlement Agreement2 in two phases over a five-
year period. The first phase would be implemented in three Service Planning Areas (SPA):
SPA 7 (Santa Fe Springs and Belvedere) started in May 2009; SPA 6 (Compton, Vermont,
Waterridge) began in August 2009; and SPA 1 (Palmdale and Lancaster) started in
September 2009. The second phase is slated to begin in early 2010 covering SPAs 2, 3, 4,
5 and 8. The Strategic Plan also stipulated that an assessment be conducted of the initial
implementation activities to inform the roll out of the plan in the remaining parts of the
County.

This evaluation report summarizes the key strengths and challenges in the implementation
of two specific components of the Strategic Plan-mental health screening and assessment,
and mental health service provision-and it offers recommendations to improve phase two
of the implementation. The strengths, challenges, and recommendations identified in this
evaluation report stem from information collected in November and early December 2009
about the experiences of line staff and managers from the Department of Children and
Family Services (DCFS), the Department of Mental Health (DMH), and Children's Mental
Health Providers responsible for conducting mental health screenings, referrals,
assessments, and linkages, as well as providing mental health services to children in the
child welfare system.

The evaluation project explored four specific components regarding mental health
screenings, assessments, and service provision:

1. Mental Health Screenings: What were the strengths and challenges in the efforts to
screen all children for mental health needs? How can these efforts be improved?

1 County of Los Angeles Department of Children and Family Services and Department of Mental Health, Katie A.

Strategic Plan, October 2, 2008. .
2 Katie A.. et al. v. Diana Bontá. et al. (2003).
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2. Referrals to Assessments for Children with Positive Mental Health Screenings: What
were the strengths and challenges in the efforts to refer children with a positive mental
health screening for an assessment? How can these efforts be improved?

3. Assessments for Children with Positive Mental Health Screenings and Linkage to Mental
Health Services: What were the strengths and challenges in the efforts to assess
children with a positive mental health screening and to link them to services? How can
these efforts be improved?

4. Mental Health Service Provision: What were the strengths and challenges in.the efforts
to provide mental health services (in accordance with the practice principles stipulated
in the Strategic Plan)? How can these efforts be improved?

B. Key Findings

The evaluation project found that the screening and referral processes were the
components most successfully implemented in this initial phase. By contrast, the
assessment and service linkage processes encountered the greatest challenges. Service
provision also faced numerous challenges, but the implementation of this component was
too recent in two of the three SPAs to gauge its key strengths and challenges.

The following sums up the specific strengths and challenges of implementing the four
components:

1. Mental Health Screening Process

Strengths: The process put in place to screen for the mental health needs of children in
the child welfare system seems robust across the seven sites. The implementation
included seven elements that comprise a 'system': (a) an easy-to-use screening tool for
mental health needs; (b) practical training on how to administer the screening tool; (c)
ongoing formal and informal support on how to fill out the screening tool; (d) explicit
protocols and roles specifying who is responsible for filling out the screening tool; (e)
multiple checkpoints to ensure that all children have a completed screening tool on file;

(f) a data-tracking system that alerts staff members to the status of the child; and (g)
cross-system ownership over the early identification of mental health needs.

The key challenges with the screening process are two: ensuring that all children with
existing cases are screened for mental health needs, and administering the mental
health screening tool consistently across different and complex, time-limited situations,
including the medical Hubs.
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2. Referrals to Assessments

Strengths: The process of referring children with positive mental health screenings to
assessments also appears to be strong and functioning as a 'system.' Offices have
formal procedures for referring cases, clear roles and responsibilities, a checklist of what
constitutes a completed referral packet, and a data:-tracking system to keep the case
moving toward an assessment. The coordinators of the Multidisciplinary Assessment
Teams (MAT) and the Service Linkage Specialists (SLS) play instrumental roles in
ensuring that the 'packets' required to conduct an assessment are P!epar~d quickly and
fully: they participate in Team Decision Making (TDMs) sessions with relevant
stakeholders early in the process to focus on the newly detained, non-detained, or
existing case; and they are also authorized to access the MedsLite system to accelerate
the determination of Medi-Cal eligibility for children.

The key challenges with referring children to assessments are two: obtaining the
necessary consent for services in a timely fashion, and determining, obtaining and
maintaining benefits for certain children in the child welfare system that are eligible for
Medi-Cai.

3. Assessment and Linkage Activities:

Strengths: The Coordinated Service Action Team (CSAT) is viewed as a structure that has
brought greater order, efficiency, and accountability to assessment and linkage services
for newly detained cases (Track 1) and non-detained and existing cases (Tracks 2 and 3,
respectively). CSWs underscored that CSAT brings together staff with special skills,
knowledge, resources and networks to ensure that children who are newly detained,
non-detained or with existing cases, are appropriately and efficiently assessed and
linked to services.

However, in contrast to screening and referral processes, staff members reported
encountering a greater number of implementation challenges with assessment and
linkage activities.

The key challenges for assessing and linking children to services varied by track and
Service Planning Area.

· Track 1 (Newly Detained Cases): Availability of Assessment Slots and Assessment
Capacity Issues: In some SPAs, as the providers began to ramp up their staffing to
perform MAT assessments, the number of newly detained children needing
assessments exceeded the amount of Multidisciplinary Assessment Team spaces
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available for assessments; and in some instances, MAT providers responsible for
coordinating assessments and linkage lacked the linguistic, cultural, or other
capacities to conduct assessments. These issues were particularly present in SPA 1.

· Track 1 (Newly Detained Cases): Difficult Deadlines. Expectations. and Additional
Costs: Staff involved with Track 1 cases reported conflicting or unrealistic deadlines
for completing the assessments, chronic delays with reports essential to completing
the assessments (especially medical Hub reports), inconsistent expectations for
completing an assessment (especially the Summary Findings Report), êlJd the
inability to cover the full costs of assessment and linkage services.

· Track 2 and 3 (Non-Detained and Existing Cases): Distancing. Roles. and
Partnerships: Case-carrying Children's Social Workers (CSWs) involved with non-
detained and existing cases reported feeling increasingiy distanced from the case
and the mental health service providers as the case moved through the assessment
and linkage process facilitated by Service Linkage Specialist (SLS) and DMH Co-
located staff; Co-located staff stressed feeling that their roles in linking children to
services have expanded beyond their skill sets; and Col-located staff also indicated
that the collaboration with DCFS has not been entirely conducted as an equal
partnership, thus impacting DMH Co-located staff morale.

4. Mental Health Service Provision3:

Strengths: All offces expressed confidence that Wraparound services provided. mental
health services in accordance with the practice principles specified in the Strategic Plan.
CSWs and Intensive Social Workers (lSWs) reported that they regularly check in with
Wraparound service providers regarding case files.

The three key challenges with mental health service provision centered on non-
Wraparound services.

· First, CSWs revealed a lack of clarity concerning their role(s) in Child/Family Teams
specified in the Strategic Plan. (It should be noted that the Core Practice Model
training curriculum, which will articulate teaming and family engagement

3 Line staff reported having less experience with mental health service provision. In large part, this is due

to the fact that for two of the three SPAs had only just begun implementing the Strategic Plan. Moreover,
mental health providers were not part of the focus groups or interviews. Most information about mental
health service provision came from CSWs and DMH Co-located staff focus groups, supplemented by a
special meeting of the Children's Mental Health Providers Network held on December 2, 2009.
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expectations and practices for DCFS, DMH, and contracted mental health providers,
is still being developed and has not been implemented yet.)

· Second, CSWs cited the lack of strong mechanisms for cross-agency collaboration
that integrate them into service provision teaming structures. CSWs indicated that
most of the communication between them and mental health providers tends to
revolve around court-mandated reports or file updates and that these reports do not
typically contain qualitative information that would help determine case outcomes.
CSWs cited confidentiality regulations as a barrier to accessing l1ore iii-depth
qualitative information beyond what is court-mandated.

· Thirdly, mental health service providers felt confident in being able to implement
services using the practice principles stipulated in the Strategic Plan (for example,
Core Practice Model, Trauma Informed Practices, and Intensive Home-Based
Services). However, they stressed three structural constraints that affect their
capacity to implement mental health services in accordance with the practice
principles: the inability to bill fully for the array of services; the costs of training staff
members in the practice principles (especially if universities are not training new
professionals in these practice skills); and a perception that department managers
lack clear buy-in and a set of expectations about the practice principles.

c. RECOMMENDATIONS

These recommendations respond to the implementation challenges identified by staff with
the screening, referral, assessment and linkage, and service provision activities. These
recommendations are presented in the form of goals, rather than specific strategies. The
development of specific strategies to address these recommendations, as well as the
planning structures needed to arrive at those solutions (for example, committees, timelines,
etc.), is outside the scope of this evaluation project and will require bringing together people
with the relevant knowledge, authority, and skills to generate specific solutions to the
reported challenges.

Screening Process

1. Further formalize the roles of staff who responsible for ensuring that in existing cases

children are screened for mental health needs.

2. Improve the process of filling out the mental health screening tool in specific contexts,
namely for children 0-5, for crisis situations, and in the medical Hubs.
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Referrals to Assessments

1. Improve the ways in which release of information and consent for mental health
treatment are obtained.

2. Minimize the problems of Medi-Cal enrollment and disenrollment, particularly for
children with private insurance, HMO Medi-Cal, or placements outside Los Angeles
County.

Assessment and Service Linkage

1. Align the various deadlines for completing assessments.

2. Reduce delays of reports from the medical Hubs.

3. For Newly Detained Cases:

a. Consider establishing a system to redistribute MAT slots across SPAs.

b. Increase MAT provider capacity for conducting assessments in specific SPAs.

c. Strengthen the protocols (roles, expectations, processes) for completing the

Summary of Findings Report.

d. Address the billing issues reported by MAT providers regarding covering the full costs
of assessments and service linkage.

4. For Non-Detained and Existing Cases:

a. Clarify the role of DMH Co-located staff and mental health providers with regard to
assessments and service linkage activities.

b. Address partnership issues between DCFS and DMH staff to support and foster a
better collaborative relationship.

Mental Health Service Provision

1. Increase the understanding of CSWs regarding their role in Child/Family Teams.

2. Strengthen the relationship between CSWs and mental health providers by reducing
communication barriers and creating mechanisms to gauge quality of services and
outcomes.
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3. Address the structural constraints reported by mental health providers that affect their
capacity to implement mental health services in accordance with the practice principles
stipulated in the Strategic Plan.

D. Report Structure

The report contains five sections.

1. The first section describes the strengths, challenges and recommenGlations for the
process of screening children for mental health needs.

2. The second section describes the strengths, challenges, and recommendations for the
process of referring children to assessment and service linkage services.

3. The third section describes the strengths, challenges, and recommendations for the
process of assessing and linking children with mental health needs to appropriate
services.

4. The fourth section describes the strengths, challenges, and recommendations for mental
health service provision.

5. The Appendices provide background information of the following:

· the evaluation approach and methods, including the limitations of this report;

· the Strategic Plan's six interlocking goals;

· the mental health screening and assessment and mental health service provision
strategies;

· the questionnaire used to conduct focus groups and interview;

· a glossary of terms used in this report; and

· a reference list of the focus groups and interviews conducted.
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ii. IDENTIFYING CHILDREN WITH MENTAL HEALTH NEEDS

A.Summary

The activities for mental health screening of children in the County's child welfare system
were implemented quite successfully during the first implementation phase.

The screening activities were implemented through a 'system' with seven elements: (a) an
easy-to-use mental health screening tool (MHST) that was developed by the Ceilifornia
Institute for Mental Health (CIMH); (b) practical training on how to administer the MHST; (c)
ongoing formal and informal support on how to conduct the screening; (d) protocols
specifying the roles and responsibilities of staff for administering the screening tool; (e)
multiple checkpoints to ensure that all files contain a completed screening tool; (f) a data-
tracking system to alert staff members to the status of a case; and (g) cross-system
ownership of the early identification of mental health needs.

The screening process encountered two challenges. The first challenge is ensuring that all
existing cases have been administered a mental health screening. The second challenge is
filling out the screening tool consistently in complex and time-limited situations.

B. What Worked Well?

Focus group participants and interviewees felt confident that the screening process put in
place to flag the possibility of mental health issues of children currently in or entering the
child welfare system is quite strong. The following elements were cited:

The mental health screening tool is simple and easy to use.

· The straightforward, one-page MHST is relatively easy and quick to understand and
administer.

· The simplicity of the MHST allows multiple staff to fill out the form completely.

Staff members received training and formal and informal support after the training.

· The MHST trainings were effective, helpful, and were delivered across all the sites to a
broad range of staff members involved in screening. Focus groups felt that the mix of
DCFS and DMH staff made for a positive environment. The use of hypothetical situations
when practicing filling out the MHST allowed everyone to share their reasoning for filling
the form out in a specific way, and therefore, participants learned from each other.
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. Formal and informal support was provided for CSWs, ISWs and ER workers regarding

how to administer the MHST. CSWs and Assistant Regional Administrators noted that
after the initial trainings, mini-trainings were held for the DMH Co-located staff and DCFS
staffto broaden their understanding of the MHST. DMH Co-located staff and DCFS staff

members have continued this collaboration. Two offices have implemented monthly
meetings involving CSWs, SLS, MAT Coordinators, and DMH Co-located staff. These
meetings are used to answer any questions regarding the MHST, an~ add~e~s any issue

that arises.

. A noticeable amount of informal support was also provided to CSWs. DMH Co-located

staff members have been a source of information and assistance for CSWs and ISWs.

This assistance was provided on a case-by-case basis and the level of assistance varied
by site.

All offices have procedures for administering the MHST.

. Although there are some differences in procedures among offices, they generally follow a
similar pattern. For new cases, the MHST is completed at the first point of contact,
during the investigation and/or the medical screening. The first person responsible for
completing the MHST varies by office, but generally this person is the ER worker, CSW,
ISW or staff at the medical Hub.

. Existing cases are reviewed by the CSW or ISW at the time of an incident or at the next
case plan update. The Regional Administrator and Assistant Regional Administrators
have been responsible for selecting which staff will be responsible for completing the
MHST and related documentation. There is flexibility in the policy for each office to
establish certain protocols that best fit the needs of the office.

There are multiple checkpoints in the system to verify that children have been screened for
mental health needs.

. For children entering the child welfare system, as newly detained or non-detained, there

are numerous points where the MHST is reviewed for completion. For example, medical
Hub staff complete the MHST for all newly detained children who go to a Medical Hub,
then faxed to the regional office where it is reviewed by the CSW, SCSW, and SLS or MAT
Coordinator. For all other children, the MHST is completed by the CSW, reviewed by the
SCSW, and transferred to the SLS or MAT Coordinator to review, track, and take
necessary f~lIow-up action regarding service linkage. In addition, the MHST is often
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completed at the TDM, so this provides another level of review and/or opportunity for
input.

· If the mental health screening comes back negative at the point of entry into the child
welfare system (Le., newly detained or non-detained cases), a second opportunity to
screen for the child's mental health needs exists at the time of the case plan update, if
any behavioral indicator on the MHST is observed, or if there is an incident with the child.

· For children with existing cases who have not previously had an MHST screening, a

review is conducted at the next case plan update or at a time of a behavioral indicator or
incident. If the CSW does not conduct the screening at the six-month point, the
SCSW/SLS functions as a checkpoint to ensure that every child has been screened for
mental health needs.

The data tracking system keeps staff members connected and fosters accountability
regarding mental health screenings.

· The data-tracking system helps keep staff connected concerning the mental health
needs of children with positive screenings, allows for transmission of information and
files from one point in the system to another, and allows multiple entities access to data
about the children with positive screenings.

· For example, CSWs reported that the SLS is able to send them messages on the status
of cases that are nearing specific deadlines. Communication is carried out via emails,
phone calls, and in person. This combination of communication strategies allowed staff
members to get the most accurate and updated information on the case, while providing
an open line of communication on any issues that might delay sending the file to the SLS
or MAT Coordinator. They indicated that this was very helpful in keeping track of
deadlines and monitoring cases.

There is enhanced cross-system ownership of the identification of mental health needs of
children in the child welfare system.

· ER workers, CSWs, and medical Hub workers reported having a greater awareness of the
need to identify the mental health needs of children in the child welfare system. They
indicated being more able now to identify symptoms more quickly upfront. The trainings
have helped CSWs better explain to parents or caregivers about the various mental
health services and ease any of their concerns. Many ER workers also revealed that a
shift had occurred in their thinking, where a child's mental health needs was on par with
ensuring the safety and welfare of the child and no longer an afterthought.

Page 12 I



C. What Were the Challenges?

Ensuring that all existing cases have been administered a mental health screening.

· Staff members did not explicitly raise concerns that existing cases are not receiving
mental health screenings. Rather, the evaluation team is raising this as a possible
challenge based on two observations.

o First, unlike the newly detained and non-detained cases entering.the system, the

existing cases have fewer checkpoints to catch if a mental health screening has not
been conducted. Currently, as reported via the focus groups and interviews, if a CSW
or ISW does not complete an MHST during an incident or at the six-month review
point, the only person who would catch this omission is the SCSW.

However, the SCSW focus groups consistently reported a spike in the workload during
the first six months of implementing the screening activities, and indicated feeling
overwhelmed with the amount of work because during the first six months all the
cases are reviewed in accordance with the six-month case update policy. The
workload on the shoulders of the SCSW during these six months can weaken their
ability to ensure that all children who need an MHST administered actually have a
completed MHST on file.

o Second, the evaluation team understands that another staff member, the RTS,
functions as a safeguard on this issue because the RTS can catch if a case has gone
without an update and alert the CSW or SCSW. However, focus groups participants
and interviewees did not mention that the RTS formally checks the file for the
completion of å MHST. The evaluation team is raising this is as a concern just to be
sure that such a role is formalized to strengthen this checkpoint to ensure that
existing cases are administered a MHST.

Administering the MHST consistently under complex circumstances.

· Children 0-5: DCFS staff members reported being comfortable using the MHST with

children over the age of five because symptoms seem clearer and the ability to speak
with the child can help flag the possibility of mental health needs. However, staff
indicated that identifying symptoms for children under five is more difficult, in part,
because the symptoms may not be visible or the inability of children in that age group to
express themselves, among other reasons. This situation has led some staff members to
record 'unknown' in certain parts of the MHST. Although marking unknown is not in itself
a problem, it automatically triggers a full assessment conducted via MAT or Co-located
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staff. DMH Co-located staff members indicated that many of the children under five with
'unknown' on the MHST end up being false positives for mental health problems.

· Crisis Situations: ER workers reported having difficulty completing the MHST when they
are working with a family and/or child in a crisis situation, such as cases of immediate
removal (24-hour period) and five-day referrals. ER workers pointed out that a crisis will
tend to affect a child's behavior in the short term (24-hour period or five-day referral),
but their behavior may have substantially changed after this five-day period, that is to
say, by the time the child is seen at the TDM or for a full assessment ER workers noted
that they do not typically have enough time to observe the child nor do they have the
mental health skills to understand the significance of the child's symptoms displayed
during the crisis. (This is situation is exacerbated with children under five years of age.)

· Medical Hubs: CSWs pointed out that screenings conducted at the medical Hubs were
less likely to result in a positive assessment. CSWs also reported that some medical Hub
staff members indicated they have experienced difficulties completing the MHST. Other
DCFS managers, moreover, noted that MHST positive results vary across medical Hubs.

D. RECOMMENDATIONS

· Strengthen the checkpoint with existing cases to ensure that a MHST is administered.
Consider formalizing the RTS' role with regards to checking for the completion of an
MHST with existing cases during the course of case updates.

· Improve the process offilling out the MHST under difficult circumstances. Consider
enhancing the training by adding additional information and strategies on how to fill out
the MHST when working with children 0-5 and in crisis situations. The DCFS Training
staff also recently provided MHST training to all medical Hub staff to improve the
accuracy in the completion of the screening tool at the medical Hubs.
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II. REFERRING CHILDREN WITH POSITIVE SCREENINGS FOR AN ASSESSMENT

A.Summary
The process of referring children with positive mental health screenings to full assessments
is also strong. Strengths include a clear understanding of the referral packet requirements;
formal referral procedures; MedsLite system to determine Medi-Cal eligibility; and the data-
tracking system to facilitate referral flow.

The key challenges with referring children to assessments are two: gathering th~ appropriate
consent for services in a timely fashion and establishing or maintaining Medi-Cal eligibility
for eertain children in the child welfare system.

B. What Worked Well?

Formal referral procedures.

· Each office has procedures ensuring that positive screenings for newly detained or non-
detained children are referred to the SLS or MAT Coordinator for assessment. The
procedures include personally handing over the file boxes containing case files directly to
the clerk, SLS, or MAT Coordinator.

· All offces also use email or phone calls to inform the CSW that the assessment has neen
scheduled or to communicate any other issues with the file that must be cleared up
before the case can be assessed. For each case, CSWs and ISWs are aware of the items
needed to make a referraL.

Clear Lines of Responsibility and Supportive Roles

· The CSW is responsible for tracking the case throughout the system and for completing
the packet with the documentation needed for the assessment.

· However, most offices also reported that the MAT Coordinator or SLS actively assists the
CSWs with completing the packet in order to expedite the file.

· In preparing the packets, the assistance of the MAT Coordinator and SLS is largely

informal and depends on their proactive approach. The assistance is also dependent on
the number offiles and workload pressure of the MAT Coordinator and that person's
specific role at each site.
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Clear Understanding of Referral Packet Requirements

· There is a formal checklist of items that must be completed and must be in the referral
packet before the case can move to the assessment stage.

· Elements of the packet include: ER investigative material, CSW findings, court
documentation, TDM information, Hub report, benefits establishment (Medi-Cal), MHST
and consent (release of information and consent for services).

· The trainings provided to staff and the post-training support included information about
what a complete referral packet must contain.

The Data-Tracking System Facilitates the Flow of Referrals

· The MAT Coordinator and SLS use the data-tracking system to move the referral from the
CSW to the assessment.

· SCSWs and other managers indicated SLS and MAT Coordinators are using the data-
tracking system to track referrals before the file has been officially handed over.

· Cases might be returned to the CSW if there is a change in Medi-Cal status or consent,
suggesting that when files are missing information, staff in other parts of the process
flag the issue.

MedsLite accelerates the process of determining if a child is eligible for Medi-Cal.

· In the past, DCFS staff members relied on non-DCFS staff for printouts that confirmed
Medi-Cal status. Determining Medi-Cal eligibility is essential in terms of accessing
services. CSWs and ISWs rely on MedsLite to determine Medi-Cal eligibility. MedsLite
allows users to view the Medi-Cal status of a child and print a confirmation page.

· Recently, MAT Coordinators and Service Linkage Specialists have been trained and

authorized to access MedsLite to verify Medi-Cal eligibility.

· Staff members from all offices stated that DCFS staff members' ability to access
MedsLite has substantially shortened the turnaround time to determine Medi-Cal
eligibility.

Page 16 I



C. What are the Challenges?

Obtaining consent for information and treatment is a complicated process

Obtaining consent for information and consent for services is a complicated process that
can delay the completion of the referral packet.

Consent Issues
Parent or legal Timing for consent is crucial because parents or guardians might not
guardian want to sign if they are emotionally stressed or upset, feel that mental

illness is a stigma, or they are mistrustful of the department.

Finding the parent or legal guardian to sign the consent form can be
difficult.

The parent or guardian might be unable to sign because the form may
not be available in languages other than English.

Children twelve In some instances, CSWs will include consent from a child who is
years or older twelve years or older in order to move the referral process along.

Consent granted by children twelve years or older is not always
accepted by providers or DMH Co-located staff for assessment or
service provision.

Courts When the courts use standardized language on a minute order, it
speeds up the completion of the case packet and referral, but the
court's language on minute orders has not been standardized across
the system.

When minute orders do not use the correct language or are too
specific, this can delay the referral process.

In some cases, attorney orders are easier to obtain in the short term,
but attorney orders are not always accepted by DMH or service
providers.
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Establishing and maintaining Medi-Cal benefits can also be a complicated process.

Three different situations emerged from focus groups and interviewee.

Situation 1: The child is not eligible for Medi-Ca/.

Some children with positive screenings do not qualify for full-scope Medi-Cal. Although
children who are not Medi-Cal eligible are not members of the Katie A. class, CSWs are in a
situation where they need to conduct an assessment for children who heve pa,sitive
screenings. In some cases, a child might qualify for emergency Medi-Cal, but that type of
Medi-Cal is not accepted by most service providers. Resources for these cases vary by SPA

but are generally limited.

Situation 2: The child is enrolled in private insurance or HMO Medi-Cal

Children enrolled in private insurance programs or HMO Medi-Cal need to be dis-enrolled
from their current medical provider and enrolled in full-scope Medi-Cal. The process of
disenrollment can take more than a month if the parent or caregiver is hesitant to make the
change.

When children have private insurance or HMO Medi-Cal, the CSW works with the caregiver
and County representatives to dis-enroll the child and enroll the child in full-scope Medi-Cal.
CSWs report that private insurance medical providers can be quite uncooperative. For
instance, CSWs noted difficulties in obtaining information and records about children
enrolled with private medical service providers.

When the child is not able to enroll in full-scope Medi-Cal and must remain under the current
insurance provider, the CSW works with the medical providers to obtain mental health
services for the child.

The issues associated with dis-enrollment cause delays.

Situation 3: The child is placed outside of Los Angeles County

Placing children outside the County reportedly occurs most often in cases where offices are
located near the boundaries of Los Angeles County. When children are placed with a family
or foster-care parents residing in a different county, the CSW coordinates the service
provision with a provider that accepts Los Angeles County full-scope Medi-Cal. In such
cases, it is the responsibility of the CSW to link the child to services.
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However, out-of-county providers do not always accept certain types of Medi-Cal. The child
must be enrolled in full-scope Medi-Cal offered by the county where the child is placed.

In these cases, the child tends sees a delay in services while they are transferred to a
service provider outside of Los Angeles County.

Establishing these types of out-of-County Medi-Cal issues can also delay a case one to two
months, if not longer.

D. RECOMMENDATIONS

· Improve the process of obtaining consent from various parties to decrease delays in
starting the assessment.

· Strengthen the process of determining eligibility and obtaining Medi-Cal for those who
are eligible.

· Accelerate the dis-enrollment process for children with private insurance or HMO Medi-
Cal and for children placed outside of Los Angeles County.
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iv. ASSESSING AND LINKING CHILDREN WITH POSITIVE MENTAL SCREENINGS

A. Summary

The Coordinated Service Action Team (CSAT) was viewed as a structure that has brought
greater order, efficiency, and accountability to assessment and linkage services for newly
detained cases (Track 1) and non-detained and existing cases (Tracks 2 and 3, respectively).
CSWs underscored that CSAT is a structure that brings together staff with special skills,
knowledge, resources and networks to ensure that children in Track 1 (iyAT Program) or
Tracks 2 and 3 (SLS and DMH Co-located) are appropriately and effciently assessed and
linked to services.

However, in contrast to screening and referral processes, staff members reported
encountering a greater number of implementation challenges with assessment and linkage
activities. The key challenges for assessing and linking children to services varied by track
and Service Planning Area, and revolved around three issues: (a) availability of assessment
slots and assessment capacity issues; (b) difficult deadlines, expectations, delays and costs;
and (c) distancing, roles and partnerships.

B. What Worked Well?

A Strong Process for Newly Detained (Track 1) Children

· The MAT Coordinator is responsible for finding a MAT Provider with an open time slot for
an assessment within a certain timeframe.

· The MAT provider is responsible for coordinating and facilitating the MAT assessment,
which includes interviews, education information, caregiver information, placement
information and concerns, and a Hub report.

· A Summary of Findings Report is created and submitted to the CSW for review and
approvaL.

· After the Summary of Findings Report has been approved, the MAT provider, CSW, or

MAT Coordinator focus on linking the child to services.

· DCFS and DMH collaborate in specific instances where there is a backiog of children
waiting for a slot for a MAT assessment. DMH Co-located staff have helped perform a
mental health assessment and provided mental health services while a MAT slot is
identified.
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A Strong Process for Non-Detained (Track 2) and Existing Cases (Track 3)

The SLS is responsible for working with the DMH Co-located staff within a specific timeframe
to provide a mental health assessment, treatment, and/or service linkage to the DMH
provider network.

If urgently needed service capacity is not available within the DMH provider network, the
DMH Co-located staff will provide mental health services to the child while a provider is
found to conduct a mental health assessment and/or to provide treatment.

C. What are the Challenges?

Track 1: Newly Detained and Specific SPAs

Availability of Assessment Slots and Assessment Capacity Issues:

· In some SPAs, as the providers began to ramp up their staffing to perform MAT
assessments, the number of newly detained children needing assessments exceeded
the amount of Multidisciplinary Assessment Team spaces available for assessments.

· In some instances, MAT providers responsible for coordinating assessments and linkage
lacked the linguistic, cultural, or other capacities to conduct assessments.

Difficult Deadlines. Expectations. Delays and Costs:

· Even when MAT slots are available or MAT providers have the capacity to conduct the
assessment, CSWs report that they regularly have to ask the court for extensions in order
to comply with the requirements of the case.

· For instance, the court schedules a detention hearing 15 days after detainment. Follow-
up reports are based on the court's timeframe.

· However, a medical Hub report has a timeframe of 30 days.

· The completion of the assessment-, which includes the medical Hub report-has a

completion time frame of 30 to 45 days.

· Frustrations were expressed with the Summary of Findings Report, which is needed in
order to conclude the MAT assessment. Completing this report is difficult for several
reasons. For example, the CSW and caregiver must review and approve the Summary of
Findings Report, but they often reject based on range of minor or major problems. CSWs
can also reject the Summary of Findings Report if it does not contain any new
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information or is lacking information that might be critical in deciding the course of
action for a child.

· CSWs in different offices apparently apply different standards for accepting or rejecting
the Summary of Findings Report. If the MAT Provider has to re-write the Summary of
Findings, this adds to more costs to the process.

· Staff members from various offices also stated that the Summary of Findings Report
rarely included the medical Hub report because it does not tend to arrive on time for MAT
assessments.

Tracks 2 and 3: Non-Detained or Existing Cases

The use of SLS and DMH Co-located staff places greater distance between the CSWs and
the mental service providers.

· CSWs generally characterized this situation as a mixed blessing or a paradox. On the
one hand, CSWs recognize the positive aspects of having the SLS, DMH Co-located, and
MAT Coordinators and MAT Providers specialize in screening, assessment, and linkages.

· On the other hand, the introduction of CSAT means that CSWs are not as active in
creating and maintaining a direct connection to mental health service providers.

· At the same time, CSWs reported not having clear communication protocols to keep the
CSW in the loop with the case during the assessment and linkage process.

DMH Co-located Staff Expanding Roles beyond Expertise. Skills. and Networks

· DMH Co-located staff (and mental health contract providers) indicated that in some
cases when conducting mental health assessments and linkages, they routinely facilitate
referrals and linkages beyond their field of expertise.

Not working as equal partners.

· In different offices across the SPAs, DMH Co-located staff expressed feeling that DCFS

staff members treat them as people who work for DCFS rather than treating them as
equal partners.
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D. RECOMMENDATIONS

. Align the various deadlines for completing assessments.

· Reduce delays of reports from the medical Hubs.

. For Newly Detained Cases:

o Consider establishing a system to redistribute MAT slots across SPAs.

o Increase MAT provider capacity for conducting assessments in specific SPAs.

o Strengthen the protocols (roles. expectations. processes) for completing the
Summary of Findings Report.

o Address the billing issues reported by MAT providers regarding assessments and
service linkage.

. For Non-Detained and Existing Cases:

o Clarify the role of DMH Co-located staff and mental health providers with regard to

assessments and service linkage activities.

o Address partnership issues between DCFS and DMH staff to support and foster a
better collaborative relationship.
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V. PROVIDING SERVICES TO CHILDREN WITH MENTAL HEALTH NEEDS

A.Summary

The successes and challenges with mental health service provision were the most difficult to
gauge through this implementation evaluation study, primarily because the implementation
experiences were so recent in two of the three SPAs. In addition, the Core Practice Model
training curriculum, which focuses on the practice principles including Child/Family Teams,
had not been completed or delivered to DCFS or DMH staff.

The evaluation nevertheless asked staff to share their views and experiences (limited as
these may be) about the strengths, challenges, and recommendations regarding mental
health service provision. All offices expressed confidence that Wraparound services
provided mental health services in accordance with the practice principles specified in the
Strategic Plan. CSWs and Intensive Social Workers (ISWs) reported that they regularly check
in with Wraparound service providers regarding case files.

The key challenges with mental health service provision centered on mental health services
delivered via a non-Wraparound approach. The key challenges revolved around the CSWs'
understanding of their role in Child/Family Teams and the absence of formal, cross-agency
teaming mechanisms; and the multiple constraints that mental health providers felt
impinged on their ability to deliver mental health services in accordance with the practice
principles in the Strategic Plan.

B. What Worked Well?

Wraparound Services Are Consistent with Core Principles

· Participants in the focus groups and the interviews felt that Wraparound services were
consistently implementing the Strategic Plan's practice principles. When slots are
available, Wraparound liaisons begin contact with children within a week of referraL.
Wraparound is able to provide services consistent with the core principles because it has
been in existence longer, and staff know what these providers do and how they do it.
This helps CSWs and others understand the referral process. Strong Wraparound
liaisons have been instrumental in engaging in a dialogue with DMH Co-located staff
members and the CSWs, which enhances communication concerning referred children.

· The Wraparound liaisons are consistently involved in the Team Decision Making (TDMs)
and assessments. This allows CSWs and other staff members to build a relationship and
create an understanding with Wraparound service team members. This relationship
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assists the CSWs in gauging the quality of service as well as more accurately updating
the status of children receiving services.

CSWs and ISWs regularly check in with service providers to update case files and to meet
court requirements in cases of detention.

· CSWs are contacting service providers in a timely fashion to obtain information on
children participating in mental health services. In most instances, service providers are
able and willing to discuss a child and provide updates, within the boundaries ofconfidentiality. -

· The reports contain information on the number of sessions a child has attended and if
the child has reached certain milestones. Updates from the service provider are crucial
for meeting court and file maintenance requirements.

C. What were the Challenges?

Case-arrying Children's Social Workers (CSWs)

Little Awareness of Practice Principles and Roles.

· CSWs were generally unaware that they should playa central role in creating
Child/Family Teams. (This is understandable, of course, because the Core Practice
Model training has not been provided.)

· However, a number of CSWs reported not being involved as a team member in a
Child/Family along with the mental health service providers.

Weak Cross-Agency Teaming Structures

· CSWs indicated that most of the communication between them and mental health
providers tends to revolve around court-mandated reports or file updates with existing or
non-detained cases. They also indicated that in many cases, the reports do not contain
qualitative information.

· They also cite confidentiality rules as a barrier to accessing qualitative information
beyond what is court-mandated. Confidentiality issues occur. Distance between the CSW
and the provider heightens that problem.
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· Many times the information the CSW obtains is incomplete or inadequate to satisfy
reporting requirements. CSWs monitoring of cases is largely driven by the need to report
back to the court.

Children's Mental Health Providers

Substantial Budget Cutbacks to Mental Health Providers

· Agencies have experienced substantial budget cuts, and agencies have responded by
cutting staff positions, adjusting job duties, and/or moving staff to diferent positions.
The cutbacks affect their ability to match staff skills with children in need of mental
health services. As cutbacks occur and staff turnover kicks in, linguistic and cultural
capacity diminishes.

Training Needs

· Service providers spend a lot of time training staff members and bringing them up to
speed, only to have those employees either leave the organization or change positions.
Service providers noted that universities are not training workers in the now-required
skills sets, which places greater responsibility on the service provider to train employees.

Lack of Buy-In at All Levels:

· Service providers indicated that it is difficult to implement the core principles of the
Strategic Plan without the buy-in of staff at all levels, including administrative ones.
Service providers stated that they have observed different rates of participation and
varying magnitudes of understanding at all levels, including administrative ones. They
feel they are not receiving clear messages about goals, clear instructions on how to
conduct their work, and even billing requirements. Service providers believed that there.
needed to be more of a focus on buy-in by supervisors and Area Regional Administrators
because the latter can impact the culture and the actions in an office.

D. RECOMMENDATIONS

· Increase awareness of CSW's role in Child/Family Teams and the Core Practice ModeL.

· Strengthen the mechanisms for cross-agency collaboration between the CSW and the
service provider

· Address the structural challenges faced by the mental health provider particularly
training issues. staff turnover. and other issues identified by mental health providers.
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VI. CONCLUSION: NEX STEPS

This evaluation project found that the screening and referral processes were the
components most successfully implemented in this initial phase. By contrast, the
assessment and service linkage processes encountered the greatest amount of challenges.
Service provision also faced quite a few challenges, but the implementation of this
component was too recent in two of the three SPAs to gauge its key strengths and
challenges.

As the Department of Children and Family Services and Department of rventaT Health
consider how to address the recommendation contained in this report, a useful way of
addressing these recommendations is by organizing them into three areas: practice
protocols; training; and policy. (Some recommendations can fall into more than one
category.)

Practice Protocols: Some of the recommendations may require modifying or formalizing roles
and expectations. These decisions can be made by department leadership.

Component Recommendations

Screening . Further formalize the roles of staff who responsible for ensuring that in
existing cases children are screened for mental health needs.

Referrals . Improve the ways in which release of information and consent for
mental health treatment are obtained.

Asessment . Reduce delays of reports from the medical Hubs.
and Linkage

. Strengthen the protocols (roles, expectations, processes) for completing
the Summary of Findings Report.

. Address the billing issues reported by MAT providers reø;arding covering
the full costs of assessments and service linkage.

. Clarify the role of DMH Co-located staff and mental health providers
with regard to assessments and service linkage activities.

. Address partnership issues between DCFS and DMH staff to support
and foster a better collaborative relationship.

Service . Strengthen the relationship between CSWs and mental health providers
Provision by reducing communication barriers and creàting mechanisms to gauge
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quality of services and outcomes.

Training: Some recommendations are probably best addressed as training issues.

Component Recommendations

Screening · Improve the process of filling out the mental health screening tool in
specific contexts, namely for children 0-5, for crisis situations, and in
the medical Hubs. - -. .

Referrals · Improve the ways in which release of information and consent for
mental health treatment are obtained.

Asessment
and Linkage

· Reduce delays of reports from the medical Hubs.

· Address partnership issues between DCFS and DMH staff to support
and foster a better collaborative relationship.

Service
Provision

· Increase the understanding of CSWs regarding their role in Child/Family
Teams.

Policies: Other recommendations may require a change in formal policy at different levels.

Component Recommendations

Screening Minimize the problems of Medi-Cal enrollment and disenrollment,
particularly for children with private insurance, HMO Medi-Cal, or
placements outside Los Angeles County.

Referrals . Improve the ways in which release of information and consent for
mental health treatment are obtained.

Asessment . Align the various deadlines for completing assessments.
and Linkage

. Consider establishing a system to redistribute MAT slots across SPAs.

Service . Address some of the structural conditions reported by the mental
Provision health providers, such as the issues of funding gaps.
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VII. APPENDICES

A. Evaluation Research Approach and Methods

The implementation evaluation focused on the successes and challenges encountered
during initial implementation of the Strategic Plan in order to provide recommendations on
how to improve implementation in the remaining parts of the county. This research project
used a formative evaluation approach, which seeks to understand the contextual factors
that affect the implementation of a program or initiative. Contextual factors can include
organizational dynamics, roles and processes, and funding, to name just a few components.

The evaluation project focused on the experiences of DCFS and DMH staff responsible for
implementing two components of the Strategic Plan: the mental health screening and
assessment and mental health service provision (Appendix 3). Data for this evaluation
project came from 27 focus groups, seven each with case-carrying Children's Social Workers
(CSWs), Coordinated Service Action Teams (CSATs), and Supervising Case Social Workers,
and six with DMH Co-located staff. Additionally, 18 individual interviews were conducted with
Regional Administrators, Area Regional Administrators, District Chiefs, and Program Heads.
Additional information was gathered during a special meeting of the Children's Mental
Health Providers Network.

The questionnaire (Appendix 4) for the focus groups and interviews was organized into four
sections: screening, referral, assessment and service linkage, and service provision
activities. Each section contained three anchoring questions: What is working well with the
implementation? What challenges have been encountered during implementation? What
recommendations do you have to improve the implementation? Each anchoring question
had additional probing questions.

The information gathered was coded into themes according to the relevant section,
anchoring question, and focus group or interview type. For example, information from the
case-carrying Children's Social Workers across seven sites about the challenges with the
screening process were brought together and coded by themes.

The strength of these qualitative research methods is that the researchers heard directly
from those who are implementing the Strategic Plan objectives pertaining to mental health
screenings and assessments and mental health service provision. However, the evaluation
methods possessed a critical limitation: the information collected was primarily based self-
reporting.

To strengthen the validity of the information, the evaluation team ran27 focus groups (27)
and conducted 18 interviews. In most cases, seven focus groups were facilitated with the
same group (for example one CSW group across seven sites).

The evaluation researchers sought to validate the data by applying two criteria. The first
criterion was repetition: if two or more groups-or two or more people in the same group-
mentioned the same strength, challenge, or recommendation within a particular process
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(Le., screening, referral, assessment and service linkage, or service provision), the item was
turned into a theme.

A second criterion for creating a theme was whether an issue had a bearing on a system. If
an issue was presented only once but it was relevant to a system, it was turned into a
theme. An example of this is the MedsLite system. The introduction of the MedsLitesystem
was mentioned once during the interviews, but this item has a major impact on the referral
process because it accelerates the determination of Medi-Cal eligibility, which is critical in
terms of moving a case to the assessment stage.

These two criteria (Le., repetition and system impact) were also used to .develop
recommendations. The researchers developed recommendations by starting with
recommendation explicitly offered by focus group participants and interviewees. Emphasis
was placed on those recommendations that were presented several times and across sites.
However, in cases where a pattern of challenges crystallized across several sites but no one
presented a corresponding set of recommendations, the researchers developed the
recommendations.

It is important to point out that this report's recommentlations are not the same as
solutions. The recommendations are framed as goals that will require identifying the specific
strategies or solutions at a later point. Although the focus group participants and
interviewees offered specific ideas and solutions to resolve particular problems, it was
beyond the scope of this project and the expertise of the researchers to vouch for the
validity or viability ofthe proposed solutions. Instead, the researchers captured the range of
ideas presented as recommendations and can make these ideas available upon request as
this process moves into the next stage of identifying concrete solutions to assist with the roll
out of the Strategic Plan in the remaining SPAs.
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B. Katie A. Strategic Plan Goals

The Katie A. Strategic Plan is comprised of six interlocking goals:

1. Mental Health Screening and Assessment - Ensure mental health screening and
assessment for 100% of children formally and informally entering foster care, as well as
those already receiving child welfare services.

2. Mental Health Service Delivery - Provide the most timely and individualized mental

health services to children to promote stability of placements or prevent removals from
home.

3. Funding of Services - The County is refocusing their energies and prioritizing strategies
utilizing the Title IV-E funds, EPSDT dollars, and MHSA FSP slots to fund the mental
health services needs for the Katie A. class members.

4. Training - The November 2006 Order from Judge Matz reiterated the Panel's concerns
from their Fifth Report to the Court indicating that efforts to train staff fall short of the
intended objectives because trainings do not impart the foundations of good practice-
engaging families, effective teaming and coordination, thorough assessment of strengths
and needs, individualized planning, and effective interventions. The Court directed the
County to obtain feedback from DCFS and DMH workers to better inform needed
enhancements to the training curriculum.

5. Caseload Reduction - Although caseload reduction is not a mandated component of the
Katie A. Settlement Agreement or 2006 Court order, DCFS senior managers, in
concurrence with the Katie A. Panel, view reduced case loads as a vital objective
necessary to execute the objectives of the Katie A. Settlement Agreement and
subsequent orders.

6. Exit Criteria and Formal Monitoring Plan - The 2006 Order from Judge Matz tasked the
County with developing measurable exit conditions and monitoring criteria, in order to
demonstrate unequivocally that the County has fulfilled the provisions of paragraphs 6
and 7 of the Settlement Agreement.
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C. KATIE A. STRATEGIC PLAN: MENTAL HEALTH SCREENING AND ASSESSMENT AND
SERVICE PROVISION

The Katie A. Strategic Plan's Mental Health Screening and Assessment and Mental Health
Service Delivery goals' implementation is designed in the following manner:

Mental Health Screening and Asesment

The goal of this component is to ensure the mental health screening and assessment of
100% of children formally and informally entering foster care, as well as those already
receiving child welfare services. To achieve this goal, three tracks were e.stablLstied to
screen and assess children in foster care.

Track One: Emergency response referrals resulting in detention

. All newly detained children receive a comprehensive mental health assessment and

linkage to service through the Multidisciplinary Assessment Team (MAT) Program, within
45 days of being detained.

· MAT assessments focus on the following key areas: mental health; physical health;
developmental milestones; hearing/language development; caregiver/family of origin;
and educational and vocational needs.

. Medical evaluation is conducted at a medical Hub or by a community medical provider.
The comprehensive evaluation must be performed within 72 hours of detention, if a
high-risk case, and30 days for all others.

Track Two: Emergency response referrals resulting in a non-detained, open case (family
maintenance or voluntary family reunification)

· All will receive mental health screening by the case-carrying Children's Social Worker.

· The Mental Health Screening Tool (MHST), developed by the California Institute for
Mental Health (CIMH), will be used to administer the screening. The MHST was
developed for non-clinicians, and it requires little formal training to use and can be
administered quickly.

· If the screening is positive, link to appropriate services through DMH Specialized Foster
Care Co-located Staff (if EPSDT eligible) or through a DCFS Service Linkage Specialist.

. Protocols for conducting the screening will be developed.

Track Three: All Existing/Open Cases

· The case-carrying CSW will complete the CIMH MHST when the next case plan update is
due.
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· Exceptions include children with a previously completed MHST; children already receiving

mental health services; and children receiving D-rate placements.

· A subsequent screening is required upon identification of a behavioral indicator.

The infrastructure to support and expedite screening and assessment activities include:

Coordinated Services Action Team (CSAT)

-
. New administrative and teaming structure within each DCFS office to align and

coordinate DCFS and DMH non-line staff to rapidly provide screenings and/or referrals
and ensure service linkage.

. CSAT is comprised of DCFS, DMH, DPH, and DPSS staff (Team Decision Making staff,
Multidisciplinary Assessment Team staff, Resource Utilization Management
(RUM)/Resource Utilization Management Process (RMP) staff, D-Rate, Wrap, public
health nurses, educational liaisons, Service Linkage Specialists, Youth Development
Specialists, Permanency Partners Program (P3) staff, Adoption Safe Families Act staff,
Specialized Foster Care staff, and Linkages co-located staff).

· Align and integrate siloed services/programs into CSAT-protocols delineating respective
operational responsibilities for CSAT staff under development.

Team Decision Making (TOM)

· TDM is a meeting process teams up family, community partners, service providers,
support networks, and facilitators to make decisions concerning a child's safety and
placement, particularly in relation to a child's removal, re-placement, or return home.

· TDM facilitators are integrated into CSAT.

Resource Utilzation Management Process (RMP)

· The focus is to transition children out of congregate care through a coordinated care
approach to meet the needs of children currently in, or at risk of, placement in a RCt. 6 -
14.

· Child and Adolescence Needs and Strengths (CANS) tool administered by DCFS RUM
staff and DMH psychologists to determine the most appropriate placement/services.

· RUM staff and DMH psychoiogists are integrated into the TDM and CSAT structures.

Family Centered Services Referral Tracking System
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· The referral form will allow some case-identifying and demographic information to be
pre-populated and forwarded to CSAT for service linkage and follow-up.

· First phase would entail flagging DCFS referrals with special projects code, which would

be uploaded regularly to DMH. Referrals would be matched against DMH billing codes to
provide a service receipt dispositional report, which would not allow for case
management but would provide the basics to track service provision.

· Second phase would be for DMH to build a case management application in which
information could be entered, copied, and pasted back in CWS/CMS:.

Mental Health Service Delivery

The goal is to provide the most timely and individualized mental health services to children
to promote stability of placements or prevent removals from home.

To achieve this goal, practice principles were established requiring a team approach to
deliver Intensive Home-Based Services that require (1) a strength-based approach for
serving families; (2) a multiagency collaborative team approach; and (3) services that are
responsive to cultural context and family characteristics.

Child and Family Teams (CFTs) operate with a facilitator, who ensures adherence to the
practice principles, and a Parent Partner, former primary caretaker of children, who
generally acts as an advocate and resource coordinator for the family.

CFTs are grounded in a Wraparound approach of doing "whatever it takes" to serve the
families.
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D. QUESTIONNAIRE

Katie A. Strategic Plan: Formative Evaluation: Questionnaire

I. INTRODUCTION (Approximately 5 min or less)

. Welcome and thank you for attending this focus group.

· My name is ( ) and i will be facilitating this focus group.

· This focus group is scheduled to last approximately 1 hour and 15 mJnute~. .

· As you may know, the Katie A. Strategic Plan intends to provide (OPTIONAL: this could be
on a flipchart):

· '... a single roadmap for the implementation of an integrated child welfare and
mental health system, in fulfillment of the objectives identified in the Katie A.
Settlement Agreement to be accomplished over a five-year period...' (Katie A.
Implementation Plan Quarterly Updates, 9/30/09).

. SPAs 1, 6, and 7 were the first ones to begin implementing the Strategic Plan. The Plan

will be rolled out across the remaining SPAs over the course of 2010.

· The purpose of this focus group is to learn from you about HOW the implementation of
the Katie A. Strategic Plan is going at your site.

· Your experiences and insights are critical because what we learn from these focus
groups will help shape how the implementation process is adjusted and shaped for the
current and upcoming SPAs.

· To get a well-rounded perspective, we are conducting focus groups with CSWs, SCSWs,

CSAT members, DMH Co-located Staff; and we are also conducting interviews with
Regional Administrators, Assistant Regional Administrators, District Chiefs and Program
Heads.

· IMPORTANTLY, we are not here to evaluate anyone's INDIVIDUAL performance. Rather,
we are here to get a grounded understanding-based on your experiences-of how the
implementation systems, processes, protocols, and roles are working.
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II. GETING STARTED (Approximately 5 min or less)

. Let me review three things in order to get us started with the focus group.

. FIRST, we want to record this conversation so that we can capture the nuances of what

you say. The recording will stay with us, The INNOVA Group, until we complete this study
(January 30,2009).

. We will dispose of the digital recordings at that time. We will type the key points raised in
this focus group, and omit any references to names.

· Can we have your permission to record?

. (FACILITATOR: Turn on the recorder, repeat the question, and begin recording from this

point forward.)

. SECOND, the questionnaire will cover five areas (FACILITATOR: use a flip chart so that it
is visually clear for participants. Use a similar as the hand out below):

o Identifying children and youth with mental health needs (Le., screening and

assessment).

o referral to services;

o service linkage, including responsiveness of other staff/providers in system;

o service provision; and

o an open-ended area for your comments.

. For each of these areas, we want to know:

o what is working well, if anything;

o what challenges you are experiencing, if any; and

o what recommendations you have, if any, on how to improve things.

. THIRDLY, we are going to use the 'FISH DIAGRAM' to organize this conversation.

o We will with the NEWLY DETAINED CASES and then the NON-

DETAINED/EXISTING CASE.

o So, let's begin by giving you 7-10 minutes to get your thoughts on paper (refer

to the table).
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II. FILLING OUT TABLES (Approximately 10 minutes/Ask them to 'pair up' to get energy
flowing. Circulate tables and fish diagram.)

NEWLY DETAINED

Working Well Challenges Recommendations

Identification

Referral
Process

- '. .

Service Linkage
and
Responsiveness

Service
Provision

NON-DETAINED/EXISTING

Working Well Challenges Recommendations

Identification

Referral
Process

Service Linkage
and
Responsiveness

Service
Provision
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iv. FIRST AREA: IDENTIFYING CHILDREN AND YOUTH WITH MENTAL HEALTH NEEDS

(approximately 15 minutes.)

A. NEWLY DETAINED CASE
1. What is working well with identifying children and youth in need of mental health

services?
a. Has the process changed from before? If so, how?

i. Probe: Screening

ii. Probe: Assessment
2. Are there challenges? If so, which ones?
3. What recommendations would you give on how to improve thi-s prm;;ess or area?

B. NON-DETAINED/EXISTING CASES
1. What is working well with identifying children and youth in need of mental health

services?
a. Has the process changed from before? If so, how?

i. Probe: Screening

ii. Probe: Assessment
2. Are there challenges? If so, which ones?
3. What recommendations would you give on how to improve this process or area?

V. SECOND AREA: REFERRAL PROCESS (approximately 15 minutes.)

A.NEWLY DETAINED
1. What is working well with the referral process for mental health services?

a. Probe for the following (NOTE: Make sure to cover MAT, WRAP, and

Intensive In-Home Services):
i. Consent process?
ii. Benefits establishment?
iii. Referrals to MAT?
iv. Referrals to Wraparound?
v. Referrals to Intensive In-Home Services?

2. Are there challenges? If so, which ones?

a. Probe: .
i. Consent?

ii. Benefits establishment?
iii. MAT?
iv. Wraparound
v. Intensive In-Home Based Services?

3. What recommendations would you give on how to improve this process or area?
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B. NON-DETAINED/EXISTING CASES

1. What is working well with the referral process for mental health services?
a. Probe for the following (NOTE: Make sure to cover MAT, WRAP, and

Intensive In-Home Services):
i. Consent process?
ii. Benefits establishment?
iii. Referrals to MAT?
iV.Referrals to Wraparound?
v. Referrals to Intensive In-Home Services?

2. Are there challenges? If so, which ones?
a. Probe:

i. Consent?

ii. Benefits establishment?
iii. MAT?
iv. Wraparound?
v. Intensive In-Home Based Services?

3. What recommendations would you give on how to improve this process or area?

VI. THIRD AREA: LINKAGE TO SERVICES (approximately 15 minutes.)

A.NEWLY DETAINED
1. What is working well with the linkage to services?

a. How are service providers responding to the linkage?
b. How much time is it taking to obtain mental health services?
c. Probe: MAT coordinator?

2. / Are there challenges? If so, which ones?
3. What recommendations would you give on how to improve this process or area?

a. Probe: MAT coordinator?

B. NON-DETAINED/EXISTING CASES
1. What is working well with the linkage to services?

a. How are service providers responding to the linkage?

b. How much time is it taking to obtain mental health services?
c. Probe: Service Linkage Specialist and DMH Co-located?

2. Are there challenges? If so, which ones?
3. What recommendations would you give on how to improve this process or area?

a. Probe: Service Linkage Specialist and DMH Co-located?
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VII. FOURTH AREA: SERVICE PROVISION (approximately 15 minutes.)

A. NEWLY DETAINED/EXISTING CASES
1. What is working well with the mental health services provided to children?

a. How do you follow-up with mental health providers?

b. How do you gauge the quality of the mental health services?
2. Are there challenges? If so, which ones?
3. What recommendations would you give on how to improve this process or area?

B. NON-DETAINED/EXISTING CASES
1. What is working well with the mental health services provided to clíllâren?

a. How do you follow-up with mental health providers?

b. How do you gauge the quality of the mental health services?
2. Are there challenges? If so, which ones?
3. What recommendations would you give on how to improve this process or area?

VIII.

IX. FIFTH AREA: ADDITIONAL INFORMATION (approximately 5-10 minutes.)

A. TRAINING

1. What worked well with the training?
2. How can it be enhanced? What would have been helpful?

B. Is there any additional information you would like to mention?
C. Have there been any unintended consequences?

D. Are there any new developments?
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E. GLOSSARY OF TERMS

1. ARA - DCFS Assistant Regional Administrator

2. CSAT - Coordinated Service Action Team

3. CSWs - Children's Social Workers

4. DCFS - Los Angeles County Department of Children and Family Services

5. DMH - Los Angeles Department of Mental Health

6. DMH Co-located Staff - DMH Staff that are located in DCFS offices

7. ER workers - Emergency Response workers

8. HIPAA - Health Insurance Portability and Accountability Act of 1996

9. HMO Medi-Cal - Private Healthcare Providers who are contracted by Los Angeles County
Medi-Cal.

10.ISWs - Intensive Social Workers

11. MAT - Multidisciplinary Assessment Team

12. MAT Coordinator - Staff members that coordinate the assessment for newly detained
children.

13. MAT Provider - Contracted agencies that provide assessments and services for children
in foster care.

14. Med i-Ca i - Public Health Insurance program for low-income families.

15. Medical Hub - Contracted agencies that provide medical services for foster care
children.

16. MedsLite - Computer software that allows user to identify the Medi-Cal status of children

17.MHSA - Mental Health Services Act

18. MHST - Mental Health Screening Tool

19'RA - DCFS Regional Administrator

20.SCSWs - Supervisor Case Social Worker

21.SLS - Service Linkage Specialist

22.SPA - Los Angeles County Service Planning Area

23.TDM - Team Decision Making

24. Wraparound - Los Angeles County initiative since 1998 that integrates multi-agency,
community-based planning to support families so that they can safely and competently
care for their children.
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F. REFERENCE LIST OF FOCUS GROUPS AND INTERVIEWS

1. CSAT Team. Interviewed by Alexis Moreno. Focus Group, November 17, 2009. Los
Angeles-Vermont Offices, CA.

2. CSAT Team. Interviewed by James Thing. Focus Group, November 19, 2009.

Lancaster, CA.

3. CSAT Team. Interviewed by James Thing. Focus Group, November 17, 2009. Santa

Fe Springs, CA.

4. CSAT Team. Interviewed by Samuel Monroy. Focus Group, Novernber 1~,. 2009.

Palmdale, CA.

5. CSAT Team. Interviewed by Samuel Monroy. Focus Group, November 18,2009.

Commerce, CA.

6. CSAT Team. Interviewed by Taffany Lim. Focus Group, November 17, 2009. Compton,
CA.

7. CSAT Team. Interviewed by Taffany Lim. Focus Group, November 18, 2009. Los
Angeles-Waterridge Offices, CA.

B. DCFS Assistant Regional Administrator. Interviewed by Alexis Moreno. Personal Interview,
November 19, 2009.Lancaster, CA.

9. DCFS Assistant Regional Administrator. Interviewed by James Thing. Personal Interview,
November 19, 2009.Lancaster, CA.

10. DCFS Assistant Regional Administrator. Interviewed by James Thing. Personal Interview,
November 17, 2009. Santa Fe Springs, CA.

11. DCFS Assistant Regional Administrator. Interviewed by Rigoberto Rodriguez. Personal

Interview, November 17, 2009. Compton, CA.

12. DCFS Assistant Regional Administrator. Interviewed by Samuel Monroy. Personal
Interview, November 19, 2009. Palmdale, CA.

13. DCFS Assistant Regional Administrator. Interviewed by Samuel Monroy. Personal
Interview, December 9,2009. Compton, CA.

14. DCFS Assistant Regional Administrator. Interviewed by Samuel Monroy. Personal
Interview, November 17, 2009. Los Angeles-Vermont Office, CA.

15. DCFS Assistant Regional Administrator. Interviewed by Samuel Monroy. Personal
Interview, November 17, 2009. Los Angeles-Vermont Office, CA.

16. DCFS Assistant Regional Administrator. Interviewed by Samuel Monroy. Personal
Interview, November 17, 2009. Los Angeles - Vermont Office, CA.

17. DCFS Assistant Regional Administrator. Interviewed by Samuel Monroy. Personal
Interview, November 17, 2009. Commerce, CA.

lB.DCFS Assistant Regional Administrator. Interviewed by Samuel Monroy. Personal
Interview, November 17, 2009. Santa Fe Springs, CA.
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19. DCFS CSW's. Interviewed by Alexis Moreno. Focus Group, November 17, 2009. Los
Angeles-Vermont Office, CA.

20. DCFS CSW's. Interviewed by James Thing. Focus Group, November 19, 2009.Lancaster,
CA.

21.DCFS CSW's. Interviewed by James Thing. Focus Group, November 17, 2009. Santa Fe
Springs, CA.

22. DCFS CSW's.lnterviewed by Rigoberto Rodriguez. Focus Group, November 17, 2009.
Compton, CA.

23. DCFS CSW's. Interviewed by Samuel Monroy. Focus Group, November 18, '2009.
Commerce, CA.

24. DCFS CSW's. Interviewed by Taffany Lim. Focus Group, November 18, 2009. Los Angeles
- Waterridge Office, CA.

25. DCFS CSW's. Interviewed by Taffany Lim. Focus Group, November 19, 2009. Palmdale,
CA.

26. DC'FS Regional Administrator. Interviewed by Alexis Moreno. Personal Interview,
November 17, 2009. Los Angeles - Vermont Office, CA.

27. DCFS Regional Administrator. Interviewed by Alexis Moreno. Personal Interview,
November 19, 2009.Lancaster,CA.

28. DCFS Regional Administrator. Interviewed by James Thing. Personal Interview, November
17,2009. Santa Fe Springs, CA.

29. DCFS Regional Administrator. Interviewed by Rigoberto Rodriguez. Personal Interview,
November 17, 2009. Compton, CA.

30. DCFS Regional Administrator. Interviewed by Samuel Monroy. Personal Interview,
December 17, 2009. Commerce, CA.

31. DCFS Regional Administrator. Interviewed by Taffany Lim. Personal Interview, November
19, 2009. Palmdale, CA.

32.DCFS SCSW's. Interviewed by Alexis Moreno. Focus Group, November 17, 2009. Los
Angeles - Vermont Office, CA.

33. DCFS SCSW's. Interviewed by Alexis Moreno. Focus Group, November 19,
2009. La ncaster,CA.

34. DCFS SCSW's. Interviewed by James Thing. Focus Group, November 17, 2009. Santa Fe

Springs, CA.

35. DCFS SCSW's. Interviewed by Samuel Monroy. Focus Group, November 18, 2009.
Commerce, CA.

36. DCFS SCSW's. Interviewed by Samuel Monroy. Focus Group, November 19, 2009.
Palmdale, CA.

37.DCFS SCSW's. Interviewed by Taffany Lim. Focus Group, November 17, 2009. Compton,
CA.
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38. DCFS SCSW's. Interviewed by Taffany Lim. Focus Group, November 1~, 2009. Los
Angeles - Waterridge Office, CA.

39.DMH Co-located Staff. Interviewed by Alexis Moreno. Focus Group, November 17, 2009.
Los Angeles - Vermont Office, CA.

40.DMH Co-located Staff. Interviewed by Samuel Monroy. Focus Group, November 17,
2009. Santa Fe Springs, CA.

41. DMH Co-located Staff. Interviewed by Samuel Monroy. Focus Group, November 18,
2009. Commerce, CA.

42. DMH Co-located Staff. Interviewed by Taffany Lim. Focus Group, November 17, 2009.
Compton, CA.

43.DMH Co-located Staff. Interviewed by Taffany Lim. Focus Group, November 18, 2009.
Los Angeles - Waterridge Office, CA.

44. DMH Co-located Staff. Interviewed by Taffany Lim. Focus Group, November 19, 2009.
Palmdale, CA.

45. DMH District Chief SPA 1. Interviewed by Rigoberto Rodriguez. Personal Interview,
December 10, 2009.Lancaster, CA.

46.DMH District Chief SPA 6. Interviewed by Samuel Monroy. Personal Interview, November
17, 2009. Los Angeles - Vermont Office, CA.

47.DMH District Chief SPA 7. Interviewed by Samuel Monroy. Personal Interview, November
17,2009, Santa Fe Springs, CA.

48.DMH Program Head SPA 1. Interviewed by Samuel Monroy. Personal Interview,
November 19, 2009. Palmdale, CA.

49.DMH Program Head SPA 6. Interviewed by Taffany Lim. Personal Interview, November
18, 2009. Los Angeles - Waterridge Office, CA.

50.DMH Program Head SPA 7. Interviewed by Samuel Monroy. Personal Interview,
November 17, 2009. Santa Fe Springs, CA.
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COUNTY OF LOS ANGELES
Attachment II

BOARD OF SUPERVISORS

GLORIA MOLINA
i\.lARK RIDLEY.THOMAS
lEV YAROSLAVSKY
DON KNABE
MICHAEL O. ANTONOVICH

MARVIN J. SOUTHARD, D.S.W.
Director

ROBIN KAY, Ph.D:
Chief Deput Director

RODERICK SHANER. M.D.
Medical Director

DEPARTMENT OF MENTAL HEALTH
hltp:/Idmh.lacounty.gov

550 SOUTH VERMONT AVENUE, LOS ANGELES. CALIFORNIA 90020 Reply To:
Fax:

June 15, 2009

Richard Saletta, LCSW
7950 Ridge Road
Newcastle, CA 95658

Dear Mr. Saletta:

Katie A. and the Provision of Wraparound and Related Services

We received a copy of the April 3, 2009 order appointing you Special Master in the
Katie A. case. Accordingly, we are writing to provide information which may assist you,
the State, and Plaintiffs in upcoming work and to offer the County's ongoing assistance
as you deem appropriate and helpfuL.

As a county that provides wraparound and related services, and as a party to the Katie
A. case, we seek to better understand how counties may structure programs to provide
these services. To this end, we have enclosed a declaration the County recently filed in
this case highlighting some critical operational questions related to county provision of
wraparound and like services. An examination of this declaration should assist you and
the other parties in this case to better understand the current informational/technical

needs of this and other counties.

To further assist, we now propose answers to the questions posed in the earlier
declaration. Accompanying each answer below, you and the other parties wil find the
legal and programmatic basis for each of our propositions.

In the future, we would like to provide additional information about county wraparound
programs and to directly participate in discussions around this and related issues.
Please do not hesitate to contact me through the information listed above to obtain
whatever County assistance you deem appropriate in this regard.

County's Position on Paragraph 5(a)

In a variety of places in DMH Letter No. 08-07 ("DMH Letter"), the State Department of
Mental Health ("Department") indicates th.at activities will be reimbursable if "Medi-Cal
criteria are met." In Section II of the DMH Letter, the Department has defined Medi-Cal
criteria to include the requirements that (A) the provider meet the standards for

"To Enrich Lives Through Effective And Caring Service"



Mr. Richard Saletta
June 15, 2009
Page Two

participation, (B) the beneficiary is Medi-Cal eligible without restrictions, (C) the services
are medically necessary, (D) the services are within the provider's legally defined scope
of practice and (E) the services are appropriately supervised. Presumably, the

requirement in the discussion of each service that Medi-Cal criteria must be met means
that each of these requirements must be satisfied by the particular services in order for
it to be directly paid by Medi-Cal. While it Îs easy to understand how -the requirements
at (8), (D) and (E) apply in the context of wraparound services, (but see discussion

below on the accuracy of the requirements in (E)), it is less clear how the requirement
that the provider meet the standards of participation, and the medical necessity criteria
wil be applied to individual services, particularly those that that do not strictly have to be
done by a licensed person, such as team formation and the actions of the team
facilitator.

The County's position with respect to the requirements on the provider in Section II.A, is
that, so long as the entity which bils or is reimbursed for the service is duly enrolled in
Medi-Cal, the requirement should be deemed to be satisfied. As the State is aware,
among the purposes of the specialty mental health waiver was to allow the use of
paraprofessional and other personnel in the provision of mental health care, without
having to make them fit into the more rigid individual provider categories of classic
Medi-Cal. Moreover, the requirements În (0) and (E) assure that the services are
rendered by qualified and properly supervised personneL.

With respect to the medical necessity criteria (Section II.C) the County believes that it
should be deemed to be satisfied for each of the team planning services outlined in
Section V of the OMH Letter, so long as the individual which is the subject of team
planning has an included diagnosis and one of the qualifying impairments. The services
listed in Section V are necessary elements of the organized and coordinated provision
of medically necessary clinical services. Although they themselves may not directly
result in a reduction in impairment or deterioration, they are related to and in furtherance
of those goals, and therefore should be independently recognized as medically

necessary and bilable. Indeed, Medi-Cal has long recognized that predicate or
administrative actions, like agency staff meeting to discuss who should be a part of the
weekly family meetings and assigning responsibilty for contacting the proposed
attendees to encourage their attendance are necessary components of care and has
covered them. Accordingly the Department should affrm that medical necessity for
such services exists where the services is related to or in furtherance of medically
necessary clinical care.

County's Position on Paragraph 5(b)

We believe that the limitation of covered services to those under the supervision of a
Licensed Professionals of the Healing Arts (ULPHAIl) is unduly restrictive and that
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Marriage and Family Therapists ("MFTs"), waivered psychologists. and registered social
workers should be able to provide care and supervision. Although the term is not
defined in the regulations, an LPHA is generally understood not to include MFTs,
registered clinical social workers or waivered psychologists. However, the regulation at
9 CaL. Code Regs. §1840.314(e)(1) which sets forth the qualifications of the individuals
who may provide supervision for Medi-Cal covered mental health care: is not'so limited.
That regulation at subsection (e)(1)(D) specifically permits MFT's to act as care
supervisors, and subsection (e)(1)(F) permits waivered/registered professionals to do
so, so long as they are supervised in accordance with the laws and regulations
governing their status. (See Business and Professions Code § 4996.21 related to
supervision of registered clinical social workers) and § 2914(c) (related to
psychologists). Allowing such individuals to provide supervision is consistent with the
provisions of Welfare and Institutions Code § 5751.2, which expressly permits
waiveredlregistered social workers and psychologists to provide services to Medi-Cal

eligible recipients. (See also, DMH Letter 02-09 recognizing that MFTs, registered
clinical social workers, and waivered psychologists may provide covered care). Finally,
the Agreement between the Department and Mental Health Plans includes all the staff
noted in this paragraph as being a part of the "approved category of staff that may
provide direction. Accordingly. the Department should recognize that all of
professionals listed in Section 1840.314(e)(1) and similarly in the Agreement (Exhibit A,
Attachment 1, Appendix C) can supervise Medi-Cal compensated wraparound services.
To accomplish this, the Department should replace the phrase "Licensed Practitioner of
the Healing Arts" with. "approved category of staff' which is used in MHP Agreement.

County's Position of Paragraph 5(c)

The only reference to "interagency and intra-agency consultations, coordination, and
referrals" made in the DMH Letter is in Section 5.A.2, Team Forniation. It is important
that the State acknowledge that reimbursable interagency and intra-agency interactions
may occur at any time during the Wraparound process. These contacts are important
for assuring that mental health services are planned and delivered appropriately given
the other conditions affecting the client. Similarly, it is important for other agencies to
understand and consider on an ongoing basis the effects of their actions on the child's
mental health so that adverse affects can be avoided or mitigated. Therefore all of the
time spent on these contacts, throughout the clients' participation in Wraparound should
be bilable.

The Letter states that the activities conducted or facilitated by a mental health provider
would be reimbursable. Because Wraparound is a Team approach, other members of
the Wraparound mental health team may also be participants in these inter/intra-agency
conferences. Their participation allows them directly to hear and interact from their
perspective/role on client issues. This participation is important to the client's mental
health treatment planning and execution. Except where the interchange with other
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agencies may involve business or eligibility issues; we believe that the time of aU mental
health team members who have a legitimate reason to participate in an interagency
conference should also be Medi-Cal reimbursable.

County's Position on Paragraph 5(d)

The County believes that the time spent by a mental health professional preparing
documents (reports, letters, declarations, etc) which are filed with a court or
governmental entity having authority over a client should be considered a bilable and
reimbursable mental health services so long as the documents:

(a) relate to medications for the client's mental health problem, or

(b) address the effect of the client's participation in a placement or program on
his or her mental health problem.

For many of the children who participate in a wraparound program, the courts, not their
parents, have the authority to make decisions about their medical care. For example,
CaL. We If. & Inst. Code § 369.5 provides that only a juvenile court officer may make
decisions regarding the administration of psychotropic medications. Therefore,

providing information to the court regarding the need for, or the termination or

modification of psychotropic drugs is a necessary step in treating the client. It is
analogous to the process of receiving informed consent for the administration of
medication, which is expressly recognized in the regulations as a covered component of
medication support services. (See 9 Cal. Code Regs. § 1810.225.) Accordingly, the
Department should acknowledge that time spent preparing and presenting material to a
court regarding mental health-related medications is both billable and reimbursable by
Medi-Cal.

Further, it is well established that the mental condition of children with mental health
problems are affected by the placements and programs in which the child participates.
Environments or programs that are either too restrictive or insuffciently controlled can
not only influence a child's behavior, but also impede or enhance the direct therapeutic
services that the child is receiving from a mental health professionaL. For this reason,
preparing documentation to a court, or governmental agency or contractor regarding the
effect of a particular placement or program on the mental health of a client, as well as
making appropriate recommendations, is an important part of assuring the effcacy of
other covered mental health services. Because these services are related to assuring
the effectiveness of the other clinical services described in the Client Care Coordination
Plan, they should not have to be separately listed in the plan to be covered by it. The
Department should also recognize these activities as bilable and reimbursable mental
health services.
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County Position on Paragraph 5(e)

The County believes that the Oepartment should issue an Information Notice which
formally adopts the EPSOT Chart Documentation Manual, created by California Institute
of Mental Health (CiMH), as official guidance on the acceptable standards for
documenting EPSDT services, and hold harmless providers who follow sucn guidelines.
However, because the current Manual is occasionally inconsistent with current law or
policy, it should be reviewed and revised prior to its adoption. Moreover, the County
believes that the Department should work with CiMH and the MHPs periodically to
prepare updates which refine existing Manual information and address new programs
and services, and formally to adopt such updates when they are issued. The first such
update should refine existing Manual language and address documentation standards
for wraparound services.

County Position on Paragraph 5(1)

In the DMH letter, Section V.A.1 recognizes that the gathering of strength-based
information, establishing a "strength-based and individualized service plan (mental

health client plan)", and "strength focused conversation" are services reimbursable
under Medi-CaL Because this appears to conflict with 9 CaL. Code Regs. §1830.205
which identifies one of the required elements of Medical Neæssity as impairments on
which interventions are based but makes no mention of strength-based interventions,
written clarification of the interplay between these two diferent treatment philosophies is
necessary. Specifically, guidance is needed on the degree to which documentation
must link strength-based goals and interventions to the Code required impairment-

based goals and interventions. The County believes that the Department should find
that it is billable and reimbursable to gather the information necessary to take a
strength-based approach when doing an assessment, and that case planning and
therapy time which utilzes a strength-based approach, relying on strength-based

information, is bílable and reimbursable, so long as the effect of such approach is to
limit deterioration of the client's mental condition or remediate an impairment.

County Position on Paragraph 5(g)

The County believes that the time spent reviewing information which is provided with a
service referral should be considered bîlable as part of the client assessment. As the
DMH Letter recognized in Section III.A, assessment services include "analysis of the
beneficiary's clinical history (and) analysis of relevant cultural issues and history." (See
also 9 CaL. Code Regs. § 1810.204.) The materials which are provided with the service
referral provide significant information about the client's past experiences, including

information relating to the past provision on mental health services, prior behaviors, and
significant life events. Knowledge of these experiences is critical in determining the
etiology of disorders, and in gaining insight into a client's behaviors. Also helpful is
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information about successful (as well as unsuccessful) strategies for dealing with the
client's problems. All of this information assists the therapist who is conducting an
assessment or crafting a Client Care Coordination Plan in preparing a better
assessment/client plan, even though the material provided with the referral may be
more broad-ranging than the information generally reviewed during an assessment.
Accordingly, the Department should recognize that time spent reviewiñg theSè materials
Îs essential for formulating a quality plan of care, and acknowledge that it is directly
bilable to Medi-Cal as part of the assessment service.

County Position on Paragraph 5(h)

To the extent that documentation indicates that a contact included more than just
making an appointment, the County believes that the DMH Letter should be construed
to allow providers directly to bil for activities such as explaining the Child and Family
Team (CFT) process, and inviting significant support persons, such as an aunt, to
participate. Often, as my declaration suggests, the participation of such individuals
faciltates the client's own participation. In addition, the mental health system expects
that service providers wil contact and include relevant collaterals to better facilitate the
progress or stabilty of a client. Moreover, recognizing such services as distinctly

bilable, would be consistent with the definition of covered "collateral" services in the
regulation at 9 CaL. Code Regs. § 1810.206. While that definition focuses on achieving
goals in the client's care plan, its recognition that contacts with significant support

persons can "assist in better utilization of specialty mental health services by the
beneficiary" applies equally well to the team formation period. Accordingly, the time
communicating with these individuals during the team formation period, as well as
during the assessment and plan development period, should be considered directly
bilable and reimbursable.

County Position on Paragraph 5(i)

The County believes that the discussion in Section V.C of a service plan refers to the
Client Plan (in Los Angeles known as the Client Care Coordination Plan) that is required
by Section B of Exhibit A, Attachment 1, Appendix C of the MHP Agreement between
the County and the Department. The County is pleased that the DMH Letter recognized
that covered services may be provided prior to the completion of that Plan as the
documented behaviors and/or symptoms of the client often necessitate initiation of
direct services before a comprehensive assessment and detailed Client Care
Coordination Plan can be developed. The County asks that the Department expressly
confirm in an Information Notice or similar document that, at a minimum, the mental
health services listed in the second paragraph of V.C. may be reimbursed, when
provided before the Client Care Coordination Plan is completed, so long as the services
are consistent with the Plan finally developed.
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County Position on Paragraphs 5(j&m)

The County's positions on Section II.C. (Personal Care) and Section V.C. (Plan

ImplementationlTracking) of the DMH Letter have been grouped together because they
require similar actions by the Department. In Section LLL.C of the DMH Letter, the

Department notes that Personal Care Activities are not rehabilitation -services and are
not Medi-Cal reimbursable. However, Section 1905(a)(24) of the Social Security Act,
provides federal Medicaid coverage for personal care services, so long as they are
provided outside of a healthcare institution and not rendered by a family member.
Personal care services have been incorporated as a benefit into Medi-Cal for
categorically needy individuals (see 22 CaL. Code Regs. § 51350). Covered services
include bathing, grooming, dressing, feeding and certain domestic services, as well as
shopping and meal preparation services. (22 CaL. Code Regs. § 51183.) Therefore,
although personal care services are not paid by the MHP, it is incorrect to suggest that
they are not covered Medi-Cal services.

Supporting this position, the Department in section V.C indicates that other wraparound
activities may be reimbursable under fee-for-service Medi-Cal. The County believes
that these additional components of wraparound services should be considered
reimbursable under fee-for-service Medi-Cal even though they are related to the client's
mental ilness: medical transportation, when provided in accordance with the regulation
at 22 CaL. Code Regs. § 51323, pharmacy pursuant to 22 CaL. Code Regs. § 51313 et
seq. and laboratory services pursuant to 22 CaL. Code Regs. § 51311. The County
believes that the Department should issue an Information Notice to provide guidance to
providers on how to receive Medi-Cal reimbursement through the regular Medi-Cal fee
for service system, when such care is medically necessary.

County's Position on Paragraph 5(k)

The County believes that preparation of a discharge summary by the treating mental
health professional within a reasonable time after service termination is always a Medi-
Cal bilable and reimbursable activity for clients in a wraparound program. To be
covered, the discharge plan must be a concise, clinically-oriented description of the
client's mental health at the time he or she was released from care, including

vulnerabilties, strengths and appropriate follow up activities. Preparation of a discharge
summary is required by the MHP Agreement between the Department and the County
where "appropriate." (See Exhibit A, Attachment 1, Appendix C, p.41.) Sucha
document is always appropriate in the wraparound context because it provides the
primary means of communicating with future caregivers, and other entities or agencies
involved with the client's status on discharge. As the Department recognized in
covering transition care, giving the client the tools and information he or she wil require
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in the future is a necessary component of covered clinical care. For this reason, time
spent preparing a qualified discharge summary should be considered a bilable mental
health service.

County Position on Paragraph 5(1)

The County believes that the limitation on targeted case management services to those
which can be specifically linked to the child's mental health related needs in DMH Letter
Section III.F is incorrect and inconsistent with State law. A child's access to appropriate
housing and nutrition can and does impact a child's mental condition. Nevertheless, the
limitation in the letter could be construed to preclude the client from receiving case
management help with housing or food, as those needs exist irrespective of mental
ilness. However, according to the regulation at 22 CaL. Code Regs. § 51351, targeted

case management includes assistance with issues related to physical needs, such as
food and clothing, and to housing and the physical environment. limiting persons with
mental health problems to a narrower range of targeted case management services
undercuts the purpose of the program. The purpose of targeted case management is to
provide extra assistance to certain fragile or high risk individuals who need referral and
linkage assistance. The scope of the linkage and referrals is supposed to be based on
a comprehensive plan created after a thorough assessment of the individual client's
overall needs, not just to those needs that relate to the reason for which they have been
deemed high risk. For example, persons on probation often receive referrals to health
cafe providers, although health issues have nothing to do with why they are on
probation. (See, 22 Cal Code Regs. § 51351(a) and (b).) Accordingly, it is
inappropriate automatically to exclude certain types of referrals and linkage services for
children with mental health problems simply because they do not directly address the
client's mental health needs.

In other communications, the Department has suggested that linkages for housing and
food are not covered targeted case management because it is the child's caregiver, and
not the child, who is linked. Such a position ignores the obvious fact that decisions

about food and housing cannot be made by children or even unemancipated young

adults; caregivers are legally responsible for those decisions and the youth lack legal
capacity to make them for themselves (e.g. they cannot sign a legally binding rental
agreement). Under these circumstances, targeted case management must go through
~he caregiver if the child is to be served. Therefore, the Department must recognize that
targeted case management services which link a covered child's caregiver to housing
and food resources which wil directly benefit the child are covered and bilable Medi-Cal
services.

County Position on Paragraph 5(n)

The County believes that Section litE of the DMH Letter is too limited. It should be
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expanded beyond the current provision stating, "Instructions for use as given to the
parent by the provider to assÎst the parent in the appropriate response to the child's
questioning of the need to take the medication..." explicitly to include in the scope of
covered medication support services, instruction to parents or other caregivers on the
proper method of administering mental health related mecjications and on how to
monitor the child for potential side effects, as well as other aspects õf the" medication.

As the Department is aware, parents or caregivers playa more active and important
role in the behavior of children than they do with adults. Accordingly, it is critical that
they, as well as the child, understand how to administer medication and know what the
possible side effects can be. The regulation at 9 CaL. Code Regs. §1810.225 clearly
provides both that instruction on the use and risks of the psychotropic medication and
contacts with parents or caregivers are covered. The Department therefore must

recognize that this regulation, read in light of the needs of children, clearly covers

education to parents or other caregivers on all aspects of their child's medications, and
is not limited to education on the need for the drugs.

Sì"l~U'
Olivia Celis, LCSW, MPI.
Deputy Director

Attachment
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KATIE A.IMPLEMENTATION PLAN QUARTERLY UPDATE

On October 14, 2008, your Board approved the Katie A. Strategic Plan (Strategic Plan), a
single comprehensive and overarching vision of the current and planned delivery of mental
health services to children under the supervision and care of child welfare as well as those
children at-risk of entering the child welfare system. The Strategic Plan provides a single
roadmap for the Countywide implementation of an integrated child welfare and mental
health system, in fulfillment of the objectives identified in the Katie A. Settlement

Agreement, to be accomplished over a five-year period, and offers a central reference for
incorporating several instructive documents and planning efforts in this regard, including:

· Katie A. Settlement Agreement (2003);

· Enhanced Specialized Foster Care Mental Health Services Plan (2005);
· Findings of Fact and Conclusions of Law Order (2006), issued by Federal District

Court Judge Howard Matz;
· Health Management Associates Report (2007); and
· Katie A. Corrective Action Plan (2007).

The Strategic Plan describes a set of overarching values and ongoing objectives, offers
seven primary provisions to achieve these objectives, and lays out a timeline by which
these strategies and objectives are to be completed. The seven primary provisions include:
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KATIE A. STRATEGIC PLAN OBJECTIVES
1. Mental Health Screening and Assessment 2. Mental Health Service Delivery

3. Funding of Services 4. Training

5. Caseload Reduction 6. Datalracking of Indicators

7. Exit Criteria and Formal Monitorina Plan

The StrategiC- Plan also provides that the Departments of Children and Family Services
(DCFS) and Mental Health (DMH) inform your Board regarding any revisions to the
implementation of the Strategic Plan and report quarterly thereafter. Since the

Strategic Plan encompasses the initial Enhanced Specialized Foster Care Mental Health
Services Plan and the Katie A. Corrective Action Plan (CAP), this report will also describe
any significant deviations from the planning described in those documents. The
Departments conducted an annual assessment in January 2010 to evaluate the
effectiveness of Strategic Plan implementation, plan financing, and status of efforts to
maximize revenue reimbursement.

Previous quarterly reports were submitted on implementation activities in June 2009,
September 2009, and March 2010. This memo serves as the fourth update to our progress
in implementing the Strategic Plan.

Implementation Support Activites

· Greg Leckliner, DMH District Chief, continues to participate as a member of the
Katie A. State Negotiations Team, which is working toward a settlement of the
Katie A. State Case;

· The DCFS Bureau of the Medical Director is hosting a series of four "D-Rate Town
Hall" meetings throughout the County and has invited all foster parents, relative
caregivers, and adoptive parents to attend. The goal of these meetings is to have a
dialogue with caregivers about the D-Rate Program and to understand the difficulties
faced when meeting the needs of children for whom they are responsible;

· DCFS, Department of Health Services, DMH, and the Chief Executive Offce (CEO)
managers have met with five of the seven Medical Hubs: High Desert Health
System Multi-Service Ambulatory Care Center, Harbor-UCLA Medical Center Hub,
Children's Hospital Los Angeles, LAC+USC Medical Center Hub, and Martin Luther
King Jr. Multi-Service Ambulatory Care Center. The LAC+USC East San Gabriel
Valley Satellte Hub visit is scheduled for August 25, 2010, and the Olive View-UCLA
Medical Center Hub visit is scheduled for August 31, 2010. The Hub meetings are
held to increase collaboration, ensure a strong understanding of Hub operations and
to plan for improved access and service delivery;
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· DCFS continues to develop and maintain the Katie A. Website;

· DCFS has now hired 80 of the 81 positions allocated in the Strategic Plan, and DMH
has hired 36 of the 42 positions allocated; and

· Department representatives participated in a two and a half day meeting with the
Katie A. Advisory Panel in May 2010 to discuss the Core Practice Model (CPM),
Qualiative Services Review (QSR), Multidisciplinary Assessment Team (MAT) case

, -review and overall Strategic Plan Implementation issues.

Additional implementation activities associated with the Strategic Plan, organized according
to the basic elements of the Plan are described below.

OBJECTIVE NO.1

Mental Health Screening and Assessment

The Strategic Plan describes a systematic process by which all children on new and
currently open DCFS cases will be screened and/or assessed for mental health service
needs. Below are the Screening and Assessment components of the Plan:

· Medical Hubs . Coordinated Services Action Team (CSA T) . MAT
· Referral Tracking System (RTS) . Consent/Release of Information . Benefits
Establishment . D-rate . Team Decision-Making (TOM) . Resource Management
Process (RMP) . Specialized Foster Care (SFC)

Medical Hubs:

From July 2009 through February 2010, 82 percent of newly detained children received an
initial medical examination at a Hub.

DCFS continues to improve child health outcomes for DCFS children by ensuring that
100 percent of the priority populations of DCFS children are referred to and served by the
Medical Hubs. In June 2010, the DCFS Medical Director issued a memorandum to all
DCFS staff defining the priority populations as:

· Newly detained children placed in out-of-home care;
· Children who are in need of a forensic evaluation to determine abuse and/or neglect;

and
· Children with special health care issues that need a follow-up exam, i.e., diabetes,

hemophilia, developmental delay, etc.
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. As a result, the DCFS' utilzation of Medical Hubs' Procedural Guide wil also be revised to
align the priority populations with the memorandum.

In addition, the County has taken steps to improve the continuity of care from the Medical
Hubs and has begun the development and implementation of an Enterprise Medical Hub
(E-mHUB) system. The E-mHUB system wil record the healthcare information of all DCFS
children and allow information sharing between all Medical Hub sites and DCFS.

The E-mHUB system agreement was approved by your Board on March 30, 2010, and the
sole source agreement with Sega Technology Inc. was executed in May 2010. An E-mHUB
Project Workgroup has convened to ensure that the vendor meets its deliverables.

CSA T Redesign Roll-Out and Training Schedule:

On May 1,2009, CSAT was implemented in Service Planning Area (SPA) 7 (Belvedere and
Santa Fe Springs). On August 1, 2009, CSAT was implemented in SPA 6 (Compton,
Wateridge and Vermont Corridor). SPA 1 (Lancaster and Palmdale) implemented CSAT in
September 2009, and SPA 3 (EI Monte and Pomona) implemented CSAT on April 1,2010.

In response to the January 19, 2010 motion from Supervisors Molina and Knabe, DCFS and
DMH staff reviewed a sample of 51 children's cases from the DCFS Santa Fe Springs
Regional Office for mental health screening, referral, and start of mental health services.
The cases were randomly selected from newly detained children (25 cases) and newly
opened non-detained children (26 cases).

The case review revealed several areas of needed improvement to bring the Departments
into full compliance with best practice child welfare mental health standards. The screening
tool wil be revised to improve its sensitivity in identifying children with mental health needs
and to triage children according to acute, urgent, or routine mental health needs. The
revised Child Welfare Mental Health Screening Tool (MHST) was specifically designed to
be administered by DCFS Children's Social Workers (CSWs).

The new MHST was piloted in the following CSAT implemented offices: SPA 7 (Belvedere
and Santa Fe Springs); SPA 6 (Compton); SPA 1 (Lancaster and Palmdale); and SPA 3
(EI Monte) from May 11, 2010 to May 28, 2010. The primary differences between the
previous and new MHST includes the indication of acuity, the elimination of severe
symptoms as a requirement to meet criteria for a positive mental health screen and the
addition of parenting abilities for children age 0-5 years. The acuity measure reflects the
child's need for a mental health assessment as acute, urgent, or routine.

The pilot sample consisted of 17 completed MHSTs. Pilot results revealed that 76 percent
of the CSWs felt that the new MHST was easier to complete and 77 percent were able to
complete the new MHST within 0-15 minutes. Upon further modification based on the



Each Supervisor
July 1, 2010
Page 5

_ feedback received, the new MHST wil be instituted following CSAT Training according to
the CSAT implementation schedule in all DCFS Offices.

DCFS policy will be amended to require Emergency Response (ER) CSWs to complete the
MHST for any child in conjunction with the promotion of a DCFS case and to contact the
DMH Psychiatric Mobile Response Team (PMRT) when children appear to be in immediate
need of mental health services. Co-located DMH staff will primarily respond when children
present with urgent or routine mental health needs.

Policy and procedures are in place to serve children with acute and urgent mental health
needs, moreover DMH and DCFS are working to enhance urgent psychiatric care and crisis
stabilization for DCFS involved children. DMH is exploring future collaboration with two
urgent care centers already in existence through Exodus (LAC+USC and Culver City) as an
additional mental health resource for DCFS children with acute or urgent mental health
needs.

DCFS CSWs currently "informally" re-screen children at each home visit, but "formal"
re-screenings on an annual basis are needed to systematically ensure children with mental
health needs are identified on an on-going basis. Policy will be amended to require CSWs
to complete annual re-screenings of children who screened negative at case opening and
are not receiving mental health services.

The Medical Hubs will continue to complete mental health screenings using the established
process and original MHST as a back-up or safeguard to screenings being completed by
DCFS CSWs. After Countywide implementation of CSAT and the MHST, the Departments
wil revisit the Medical Hub's screening process to determine if the revised MHST will be
implemented at the Medical Hubs and/or what other procedural changes may be needed to
increase efficiencies and quality of service.

In total, a redesign of the MHST, DCFS, and DMH policies and procedures, tracking
system, and training curriculum are currently underway. The redesign has delayed the roll
out of CSAT to DCFS Offces not yet trained. Those offices already trained and
implementing CSAT (SPAs 1, 6, 7, EI Monte, and Pomona) will be retrained and will
implement the new procedures first, followed by the remaining offices.
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. .The training roll out per offce is depicted in Table 1.

Belvedere, SFS Aug. 2010 Sept. 2010 Oct. 2010 Dec. 2010 

Compton, Wateridge, Aug. - Sept.
Oct .2010 Nov. 2010 Jan. 2011 Vermont Corridor 2010

Palmdale, Lancaster Sept. - Oct.
Nov. 2010 Dec. 2010 Feb. 2011 2010

Pomona, EI Monte,
Pasadena, Covina Annex Oct. - Nov.

Dec. 2010 Jan. 2011 Mar. 2011(Asian Pacific & American 2010
Indian Units Only)

Glendora Nov. - Dec.
Jan. 2011 Feb. 2011 Apr. 20112010

Metro North
Dec. -Jan.

Feb. 2011 Mar. 2011 May 20112011

West Los Angeles (and Jan. - Feb.
Mar. 2011 Apr. 2011 June 2011Deaf Services) 2011

Lakewood, Torrance Feb. - Mar.
Apr. 2011 May 2011 July 20112011

San Fernando Valley, Mar. - Apr.
May 2011 June 2011 Aug. 2011 Santa Clarita 2011

Medical Case Mgmt.
May 2011 June 2011 July 2011 Sep.2011Services

Emergency Response
May 2011 June 2011 July 2011 Sep.2011Command Post

A 21-year-old youth's transitional plan to live in a Regional Center Board and Care facility
following DCFS supervision was delayed after he was denied Social Security Income (SSI)
benefits due to a missed appointment with the Social Security Administration (SSA).
Additionally, his Medi-Cal benefits were interrupted, impacting his ability to pay for his
medication. The Service Linkage Specialist (SLS) worked closely with the CSW, caregiver,
SSA, and Regional Center to resolve his SSI status and reactivate his Medi-Cal. The
youth's SSI was approved, Medi-Cal was reactivated, and his medication costs were
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. covered. At the transition conference, it was determined that the Regional Center would
assume funding for residential placement upon receipt of a court order for the youth's
emancipation and successful transition from DCFS jurisdiction.

RTS

The RTS is currently operational in DCFS and DMH in a total of nine DCFS Regional
Offces in SPAs 1, 3, 6, and 7. As of the June 30, 2010 CSAT/RTS Monthly Report,
12,886'childre received mental health screens since implementation on May 1, 2009 and
were tracked through the RTS for referral and mental health service linkage.

Ivtar-10 Apr-l() fvlay-1G

gJ

Screening Rate

Ii NumJer of children determined to be in need
a scree'lng
NumJer of children screened

~~

. f'EI

:_!
Jun-lO

I

Referral Rate
Numberof children who screened positive

ii NumberofChildren who were referred for
MHservices · As of the June 30, 2010

Monthly Report, out of the

5,914 children who screened
positive, 5,528 children were
referred for mental health

services at a 96 percent
referral rate.

~__J~~:'!?!__ io__~r- i9__.~~y-l0 Jun-IO ------¡
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Access Rate
!I Number of children referred for MH services

· As of the June 30, 2010 Monthly

Report, out of 5,528 children
referred for mental health services,
5,200 children received a mental

. health šervice activity within 30 days
of the referral at a 94 percent
access rate.

Number of children who received a MH
service activity

Mar-lO May-lO
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..li.. ..ClM "'' m
. ...~................. ..............

Apr-lO

MAT

In April 2010, 83 percent of all MAT eligible newly detained children Countywide were
referred to MAT. From October 2009 to April 2010, there were 2,559 MAT referrals and
2,057 MAT assessments completed.

In April 2010, 12 DCFS Offices referred 90 percent to 100 percent of all MAT eligible
children. Six offces referred between 70 percent and 80 percent of all MAT eligible children
- only one office is currently below 70 percent. Six of the eight SPAs are referring over
70 percent of eligible children. SPA 1 referral rates lag behind due to provider capacity
issues. The rate of MAT compliance is depicted in Table 2.

Table2:MAT Compliance.

SPA 1 48 29 60%

65 61 94%

92 84 91%

32 29 91%

7 7 100%

87 58 67%

78 65 83%

SPA2

SPA3

SPA 4

SPAS

SPA6

SPA 7
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. SPA8

Total number of DCFS MAT referrals:

65 62 95%

474 395 83%
*Cumulative includes all April 2010 MAT referrals within each DCFS office and SPA.

MAT staff (DMH, DCFS, and MAT agencies) meet at the SPA level on a monthly basis to
addre~s MAJ jssues specific to the regional office and the providers in that SPA. A MAT
Operations Workgroup, composed primarily of experienced MAT providers, DCFS and DMH
managers, is working to standardize and streamline the MAT process, improve the quality
of MAT reports and overcome barriers that prevent MAT agencies from completing the
Summary of Findings (SOF) Report in time to be considered by the Court for the
dispositional hearing. DCFS MAT Coordinators are closely monitoring the dispositional
date of cases referred for MAT and are sending reminders of the date to the agencies.
DCFS MAT Coordinators work closely with the Dependency Court attorneys to ensure that
children have the appropriate consents to receive needed services.

DMH and DCFS have issued a MAT Program Practice Guidelines document that outlines
the scope of work for MAT providers, quality improvement protocol, MAT checklist, and
MAT CSW Interview Survey. These protocols are now being implemented in an effort to
evaluate and improve the quality of the MAT program. DMH and DCFS are also convening
a MAT Best Practices Workgroup to further refine the assessment process and ensure the
MAT SOF Report is completed in line with recommendations made by the Children's
Services Investigation Unit.

To date, DMH MAT Coordinators have completed a total of 154 MAT Quality Improvement
(01) checklists. The checklists represent their findings based upon a review of the MAT
SOF. QI checklists were received from the eight SPAs. The MAT QI checklist calls for
yes/no responses within eight domains. The results of the MAT QI checklists are
summarized below.

Results within MAT QI domains:

1. 85 percent of the SOFs reviewed showed that the assessors demonstrated
reasonable efforts to engage all the stakeholders in multidisciplinary activities to
support the information gathering/assessment process;

2. 83 percent showed the SOF report adequately assessed all of the MAT domains of
functioning;

3. 87 percent showed the SOF reports contained adequate description and information;

4. 88 percent showed the SOF final report was completed within 45 days;



Each Supervisor
July 1,2010
Page 10

5. 95 percent showed the strengths of the children, family, and other caregivers were
adequately described;

6. 90 percent showed the needs of the children, family, and other caregivers were
adequately described;

7. 92 percent showed the recommendations made in the report were consistent with
the assessment information; and

8. 96 percent showed the recommendations were specific enough to be effciently
implemented.

Overall, 90 percent of the individual domain ratings were positive.

¡
j,.. "~,._"_,w,w=.mmw,,m'W"~'''_~,muß

This was a high-needs sexual abuse case that required a Resource Utilization Management
(RUM) assessment and linkage to Wraparound. The MAT Coordinator worked with the
RUM Worker to expedite the RUM referral without having to hold an additional meeting with
the family. The MAT Coordinator suggested that the RUM Worker complete the Child and
Adolescent Needs and Strengths (CANS) tool with information from the MAT SOF Report
and any additional interviews. The MAT Coordinator also helped secure the children's
acceptance to the Wraparound program.

Consent/Release of Information

DCFS and DMH, with their respective County Counsels, have developed procedures and
forms to provide for the consent of mental health services for referred children, as well as
the authorization to release protected health information for purposes of children's care and
coordination of services. Recommendations from children's and parents' attorney groups
were incorporated and the pending revisions have been approved by the Children's Law
Center, the Los Angeles Dependency Lawyers, County Counsel, DMH, and DCFS
management. In addition, all parties approved standardized language that CSWs can insert
into court reports to obtain consent from the courts when they are unable to secure parents'
signatures. The DCFS training section will train service providers and staff from both
Departments on the revised consent and release of information forms and provide guidance
as to which information can and cannot be shared.

DCFS has also consulted with Regional Center in an effort to ensure that DCFS policies
appropriately address the needs of all children. As a result, DCFS has learned that current
policies on developmental needs and services will need to be revisited. Regional Center
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. management has agreed to attend the Consent Project Team meetings to provide
consultation on appropriate requirements and procedures.

The DMH Practice Guidelines related to consultation requests involving adult mental health
information is completed and being reviewed by County Counsel prior to being vetted by
both Departments. The Guidelines include information on the formation of multidisciplinary
teams that may allow DMH co-located staff and service providers to share adult caregiver
mental health information to assist DCFS in providing protection to children and support to
familres. DGFS has agreed to create a comparable policy to clarify which situations merit
consultation with DMH and what information can be shared within this context.

Benefits Establishment

In August 2009, the CSAT team of MAT Coordinators, SLS, and CSAT clerks were given
access to the MEDSLITE benefits establishment system. MEDSLITE is a condensed
version of the Medical Eligibility Determination System (MEDS) that assists its users in
quickly determining a child's Medi-Cal eligibiliy status. DCFS has developed a Benefits
Establishment User Guide for SLS and MAT Coordinators that serves as an instructional
guide for the use of MEDSLlTE, incorporating information that applies to programs available
to DCFS families. The timely determination and accuracy of a child's benefits assist the
DCFS and DMH staff to link an identified child to the most appropriate mental health
services for all new and existing cases for CSAT implemented offices.

Although the MEDSLITE system is helpful in providing a child's Medi-Cal eligibility status,
"at a glance" one of the limitations to the system is that it does not provide the issue date of
a child's Medi-Cal card, needed most by DMH providers for mental health service billing.

Also, in some cases, Medi-Cal benefits have been erroneously discontinued when children
are replaced. In an effort to avoid such problems, this group is currently targeting the
systemic problems that result in lapses in children's Medi-Cal benefits to help ensure
ongoing and timely health services.

D-rate

In addition to the D-rate Program's continued work to review and ensure mental health
services for at least 81 percent of D-rate children, the duties of the DCFS D-rate Evaluators
(DREs) have been expanded to include psychotropic medication monitoring for all DCFS
children, psychiatric hospital discharge planning, special placement requests and approvals,
and service coordination for other high-need children.

Over 3,000 Pyschotropic Medication Authorization (PMA) Reports have been submitted to
Court by DREs in the last 15 months on the perceived effects of psychotropic medications
on children under Juvenile Court supervision. Additionally, the D-Rate Program received an
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. assignment to ensure that all youth in Foster Family Agencies that are taking psychotropic
medication were contacted for follow-up from February through April 2010. DREs reviewed
626 cases of children identified by CWS/CMS as having current psychotropic medication.
Of the 626 children, only 380 were taking psychotropic medication. Of these children,
91 percent were taking medication as prescribed with current PMAs on file, and eight
percent (29 children) were taking medication with no current PMA on file.

TDM/RMP

DCFS has completed 4,427 TDMs from January through March 2010. This was an
increase of 208 TDMs from the previous three months (October through December 2009).
Additionally, DCFS completed a total of 449 RMPs with 67 percent of youth entering a
group home, 69 percent of youth replaced and 59 percent of youth exiting a group home.
This was an increase of 83 RMPs from the previous three months (October through
December 2009).

Finally, DCFS continues efforts to phase in TDMs at the Emergency Response Command
Post (ERCP). There were a total of 29 TDMs completed. Preliminary data reflects positive
outcomes: 18 (62 percent) of the ERCP TDMs resulted in children remaining home with
their respective caregivers; and 21 (72 percent) of the ERCP TDMs convened had the
participation of community-based agency partners.

SFC

The DMH Child Welfare Division/DMH co-located staff responds to requests for consultation
from DCFS CSWs, provides referral and linkages to community-based mental health
providers, and participates in the CSAT process in those offces where CSAT has rolled out.
Moreover, all SFC co-located staffs (a total of 70 clinicians) have been trained in
Trauma-Focused Cognitive Behavior Therapy, a brief evidence-based treatment for children
exposed to trauma, and provide this treatment on a case-by-case basis. Currently, DMH
has 178 co-located staff in 18 DCFS Regional Offces.

OBJECTIVE NO.2'
Mental Health Service Delivery

DMH has been working with its provider community to improve capacity and utilization of
mental health services, particularly among those providers, now totaling 64, who have
received a Katie A. related contract (including Wraparound, MAT, Treatment Foster Care,
Comprehensive Children's Services Program, and Basic Mental Health Services). In total,
these contracts provide for over $97 millon of targeted mental health services for DCFS
children. In addition to these targeted contracts, DMH children's providers also use their
general service contracts to provide needed services to DCFS children. We anticipate that
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. the total Early Periodic Screening Diagnosis and Treatment (EPSDT) expenditures related
to the provision of mental health services for DCFS children wil reach approximately $300
million for Fiscal Year (FY) 2009-10.

A memorandum was issued by DMH Director, Marvin J. Southard, encouraging these
providers to maximize their contract utilization on behalf of DCFS involved children. To
support this effort, DMH has encouraged a flexible approach to the utilization of Katie A.
related allocations, consistent with good mental health practice, in providing mental health
services to BeFS involved children and has made the necessary adjustments in the DMH
Integrated System to track these expenditures. Furthermore, DMH District Chiefs are
provided with monthly reports which track Katie A. related allocations and expenditures
among the DMH contract providers.

Wraparound

On May 1, 2009, the County began implementation of Tier II Wraparound, an expansion of
the existing WraparoUnd Program.

As of April 30, 2010, 1,048 children are enrolled out of a maximum total of 1,400 available
slots in Tier I Wraparound, and for the first time ever since the roil out of Tier ", 887 children
are enrolled in Tier II Wraparound as of May 2010, exceeding the cumulative target by
12 slots.

In March 2010, the Departments issued.a directive that allowed Tier I Wraparound providers
the opportunity to self-refer up to ten children to enroll in Wraparound. Based on the
positive results in May, the ten child self-referral pilot was moved to a permanent option and
it included Tier II. As mentioned in the last update, the County explored the option of
eliminating the rotation process to providers for referrals, however, it was decided that the
rotation will remain in place after meeting with the providers. A more recent effort to
increase Wraparound referrals is a "rule in" for Wraparound whenever there are mental
health issues present. Wraparound and the CSAT have partnered to ensure all youth are
considered for Wraparound.

Treatment Foster Care (TFC)

The County's TFC Program is another intensive mental health service program, originally
discussed in the Katie A. CAP. Pursuant to the Findings of Fact and Conclusions of Law
Order by Federal District Court Judge, Howard Matz, the County was directed to develop
300 TFC beds by January 2008. A proposal to develop 300 beds by December 2012 was
established as the new target. The TFC Program, which includes a planned 220 beds of
Intensive Treatment Foster Care (ITFC) and 80 beds of Multi-dimensional Treatment Foster
Care (MTFC), continues to make slow but steady progress in bed development, program

implementation, placement, and interagency collaboration.
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, The primary challenge with TFC remains with bed development. On June 15, 2010, the
TFC program had a total of 43 certified TFC foster homes; one less than the projected
target of 44 beds. This growth is directly related to the nine agencies moving forward in the
implementation of their TFC teams. Each has hired and trained all team members,
including the evidence-based training for their clinicians through DMH in Trauma
Focused-Cognitive Behavioral Therapy and/or Multi-dimensional Treatment Foster Care.

Three additional Foster Family Agencies are expected to reach full implementation of their
TFC teams by July 2010.

Five Acres
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. PMH has added capacity within the MTFC program to serve children as young as six years
old. DMH has also expanded MTFC capacity from two SPAs to five SPAs. With the TFC
teams in place, the agencies are now tackling the time-consuming task of recruiting,
certifying and training TFC foster parents. TFC program staff is assisting in recruitment with
more proactive outreach to existing licensed foster parents that might be interested in
working with the TFC target population.

DMH has contracted with UCLA to partner on a three-year research project which wil
examine the- use of various evidence-based practices for children and adolescents as
compared to usual or conventional treatment approaches. This project, known as
ChildSTEPs, will provide substantial training, consultation and technical assistance, and
tracking of outcomes for those mental health providers participating in the study and will
inform future planning of children's mental health services.

DMH has also begun a large scale transformation of mental health services related to the
Mental Health Services Act Prevention and Early Intervention Program. As part of this
initiative, children's mental health providers are being trained in a variety of evidence-based
practices, including Trauma-Focused Cognitive Behavior Therapy, Triple P (Positive
Parenting Program), Child Parent Psychotherapy, Depression Treatment Quality
Improvement (DTQI), Cognitive Behavioral Intervention for Trauma in Schools (CBITS),
Managing and Adapting Practice (MAP), and Seeking Safety.

OBJECTIVE NO.3

Funding of Services/Legislative Activities

All three Departments are closely monitoring' expenditures this fiscal year and similar to
previous years, there will be savings, primarily stemming from vacant Wraparound slots.
Currently, we anticipate approximately $20 milion in fiscal year savings from 2009-10.
CEO recommends, as we did with the FY 2008-09 savings, rolling the FY 2009-10 savings
into a Provisional Financial Uses to offset fiscal commitments in FY 2011-12 in support of
the incremental roil out of the Strategic Plan.

Since the beginning of this year, Tier II Wraparound enrollments have increased by
52 percent. Moreover, for the first time since the roil out of the Tier II slots in May 2009,
Tier II enrollments for May 2010 exceeded the monthly target. If the upward trajectory of
filling Wraparound slots continues, the proportion of Katie A. savings will decline in the out
years.

The Special Master in the State portion of the Katie A. case filed a report with the Court on
May 28, 2010. The Court has accepted the Special Master's Report and is extending his
appointment through November 2010 in order to clarify positions, narrow differences, and
reach agreements between the State and Plaintiffs. Notably, much of the County's service
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. çJelivery philosophy and selection of intensive home-based mental services detailed in the
Strategic Plan has been incorporated in the Special Master's Report. Weekly negotiations
between the parties will resume in July, and DMH wil continue to represent the County in
these discussions. As previously discussed, the County's continued participation in the
Court mediated negotiations between the Plaintiffs and State remains the County's most
viable opportunity to maximize revenue reimbursement to the County.

OBJECTIVE NO.4

Training

A draft of the joint DMH/DCFS CPM was presented to the Katie A. Panel on May 11, 2010.
It included input from 85 focus groups, community stakeholders, as well as the wisdom of
13 other States' Core Practice Models. The CPM will serve to align the two Departments
and the continuum of providers in the identification of children's needs and strengths. The
CPM will incorporate teaming across traditional role boundaries to support the provision of
services to meet the needs of children and families, and in implementing
coaching/mentoring models to support practice improvement consistent with the elements
of the QSR.

The California Institute of Mental Health (CIMH) also made a presentation to the Panel
regarding the assistance they are providing to DMH in developing the core mental health
competencies associated with the CPM and initiating a training program for DMH co-located
staff and contract providers. The training will also include skill building in providing intensive
home-based services and trauma-informed practice. The CIMH contract wil also provide
training for the ITFG providers and Full Service Partnership providers in Trauma-Focused
Cognitive Behavior Therapy.

DMH and DCFS have worked closely together to develop and implement the necessary
training components relating to the Strategic Plan, including:

· All DCFS Line Supervisors have been asked to attend one of the four one-day
Supervising CSW conferences. They wil be introduced to a Coaching and
Mentoring training as part of the shared CPM to enhance family engagement and
practice to promote good outcomes for children and families. The first Supervisor
Conference was held June 15, 2010;

· All DCFS Offces (with the exception of Lakewood, Santa Fe Springs, and
Belvedere) have received Wraparound training. The remaining offces will be
trained by September 2010; and

· The Enhanced Skill-Based Training Pilot begins in July 2010. This training consists
of three two-day modules. Model 1: "A Culturally Strength-Based Approach" will be
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held July 13-14, 2010. Model 2: "Effective Engaging" will be held on July 21-22,

2010. Model 3: "Teaming with Families" will be held July 28-29,2010.

OBJECTIVE NO.5

Caseload Reduction

The DCFS total out-of-home caseload has been reduced from 15,748 (May 2009) to 15,680
(Janûâry 2010). As of May 2010, the total out-of-home caseload has decreased to 15,405.

Under the Title IV-E Child Welfare Waiver Capped Allocation Demonstration Project, this
allows the Department to redirect dollars to much needed services to strengthen families
and achieve safety, permanency and well-being.

As of January 2010, individual CSW generic case load sizes have been reduced from an
average of 26 to 22.48. A slight increase in this average in May 2010 brought the average
case load to 24.94 children per social worker.

As of January 2010, the ER case load was reduced from an average of 24 to 19.25. This
service component also experienced a slight increase through May 2010, bringing the
current referral average to 19.72. The increased trend in caseload and referral averages is
due to the increased number of ERCP referrals received within the past six months,
increased workload tied to heightened safety measures in emergency response activities
and investigations, and the need to address an increasing backlog of emergency response
investigations.

OBJECTIVE NO.6

Data and Tracking of Indicators

The Departments, with approval from County Counsel, implemented a plan for sharing
protected data sources to track all DCFS referrals for mental health services and provide
information regarding service delivery. The SAS Dataflux system is being used for
matching DMH and DCFS client data. The software has undergone extensive parallel
testing, with the assistance of the Internal Services Department, to improve the validity of
client matches. It is anticipated that the SAS Dataflux system wil be in full production by
August 2010, whereby matches can be conducted more frequently, potentially on a monthly
or weekly basis.

As previously discussed in the last quarterly report, the County and the Panel tentatively
reached agreement on a set of Safety and Permanency Exit Indicators to track and targets
to be maintained for duration of time to achieve compliance with this aspect of the exit
criteria. At the end of March 2010, the agreement was solidified and the Katie A. Panel
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. 9-greed to attach the Safety and Permanency Exit Indicators to their next report in July 2010
for Court consideration. Discussions on the mental health screening, assessment, and
service delivery exit indicators wil commence next. Should the Court agree with the County
and Panel's recommendations on the Safety and Permanency Exit Indicators and targets,
the first step in identification of measurable exit criteria by which to evaluate the County's
progress in complying with the Katie A. lawsuit would be accomplished.

. . ~ PERMANENCY/REDUCED j SELF-SAFETY OUT-OF-HOME CARE ¡ WELL-BEING SUFFICIENCY
J

The intensified collaboration of the departments to advance the objectives of the
Strategic Plan is simultaneously impacting DCFS key goals to: 1) improve child safety;
2) decrease timelines to permanency and reduce reliance on out-of-home care; 3) improve
child well-being; and 4) enhance self-sufficiency. A sampling of Katie A. Safety and
Permanency Exit Indicators for class members (those receiving mental health services) are
depicted below along with case summary findings from a quality assurance review of mental
health records and a data indicator demonstrating improvement in safe and affordable

housing upon service termination for those enrolled in the Independent Living Program.

J. ~
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Safety Indicator 1:

Percent of cases where
children remained home and
did not experience any new

incident of substantiated
referral during case open

period while receiving mental
health services, up to 12

months.

This indicator has remained
fairly stable over the last few
years at roughly 84 percent

and demonstrates
that the majority of children are

remaining safely at home.
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Safety Indicator 2:

Of all children served in foster
care in the fiscal year receiving

mental health services, how
many did not experience

maltreatment by their foster care
proViders?- Again, this indicator

has remained stable at 98
percent indicating that the

majority of children in foster
home settngs

experienced no substantiated

foster parent maltreatment.

Permanency Indicator 2:

Reunification within 12 months
for children receiving mental
health services. Dramatic

improvements in reunification
are evident - a 97 percent

increase from FY 2005-06 to
FY 2007-08.

Permanency Indicator 1:

Median length of stay for
children in foster care receiving
mental health services. This
indicator reflects meaningful
improvement - a 21 percent
decline - in median days in

foster care from FY 2005-06 to
FY2007-08.



Each Supervisor
July 1, 2010
Page 20

Well-Being Qualit of Mental Health Services

A quality assurance chart review conducted by DMH for 43 DCFS children referred to and
receiving mental health services between September through December 2009 in SPAs 1
and 6, revealed the following:

· All 43 charts reviewed identified the culture/ethnicity of the child and family and
. .provided services in the child/family's preferred language;

· All 43 charts reviewed showed evidence that an assessment had been performed in

a timely manner;
· 39 of the 43 charts indicated that the clients' conditions improved as a result of the

mental health services received. The charts reviewed documented improvements in
children's coping skills, school performance, and relationships with peers and family
members; and

· 34 of the 43 charts indicated that children received mental health services in a home
or school setting.

Self Sufficiency:

Percent of foster youth who
received Independent Living

Program (lLP) services and are
living in safe and affordable

housing upon service
termination at age 21. The

majority of youth participating in
ILP do transition to safe and

affordable housing upon service
termination. The rate slightly

increased in
FY 2008-09.

OBJECTIVE NO. 7

Exit Criteria and Formal Monitoring Plan

The Strategic Plan identifies three formal exit criteria, including the successful adoption by
your Board and the Federal District Court of the Strategic Plan, acceptable progress on a
discrete set of agreed upon data indicators and a passing score on the QSA.
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. The conceptual framework of the Katie A. five-year Strategic Plan has been approved by
your Board, Panel, and Plaintiffs' attorneys, and, as previously noted, the Strategic Plan
was approved by the Federal District Court on July 22,2009. This notes the first time since
the inception of the lawsuit that a County developed plan for Katie A. has been approved by
the Court, which is a significant achievement in itself for the County and identifies a practical
timeline with objective criteria for exiting the lawsuit.

The QSR process will take place in three phases. Phase I calls for the development of a
tailored QSR instrument, the identification of staff responsible for the development of the
protocol, the identification of training resources, the identification of and training of lead
reviewers, and the development of a QSR implementation plan. These activities are
expected to be completed by July 2010.

Phase ", to be completed between September 2010 and December 2012, commences the
administration of the QSR across the 18 DCFS Regional Offices; while Phase III, to be
completed by December 2013, consists of any follow-up reviews that may be necessary to
achieve passing scores.

Key child and family status and system performance indicators have been identified to
comprise our Los Angeles County customized QSR protocol. Between March and May of
2010, a technical review of the draft protocol had been conducted and a refined pilot review
version of the Protocol was finalized for pilot testing. Advance preparations have also been
underway to identify the initial sequence of offices to undergo the first round of reviews.

DCFS and DMH staff have been identified to receive QSR protocol training on June 24-25,
2010. The first "pilot" review test is scheduled June 28 - July 2, 2010 in the
DCFS-Belvedere Office.

Summary Highlights

During the last three months, the County has continued to demonstrate significant progress
toward meeting the goals of the Strategic Plan and fulfiling the County's obligations related
to the Katie A. Settlement Agreement. Significant highlights from the last report include:

· Revision of the MHST screening tool and DCFS/DMH related policies and
procedures. A detailed timeline was established for the revised roll out of the MHST
training across the 18 DCFS Regional Offices, beginning with the Belvedere and
Santa Fe Springs Offices in August 2010. Katie A. management from DCFS, DMH,
and CEO met with the Service Employees International Union Local 721 in
May 2010 to discuss the revisions to the MHST. In June, a follow-up letter was
submitted to the union indicating that since no feedback had been received on the
forms that implementation of the revised MHST would go forward as discussed;
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· A draft QSR instrument/protocol and scoring criteria have been developed
collaboratively with the Katie A. Panel and the instrument will be piloted June 28 -
July 1, 2010 in the DCFS Belvedere office. This is a momentous achievement for
the County and an incremental step forward in fulfiling the exit criteria from the
Katie A. lawsuit;

· Agreement with the Katie A. Panel on a set of Safety and Permanency Exit
Indicators and targets to serve as exit criteria;

· Development of the Core Practice Model and Enhanced Skill-Based Training
Curriculum; and

· Infusion of the children's mental health system with Mental Health Services Act
Prevention and Early Intervention funding and transformation of a portion of general
EPSDT allocations to promote the development of a set of evidence-based mental
health practices.

Please let me know if you have any questions regarding the information contained in this
report, or your staff may contact Kathy House, Acting Deputy Chief Executive Officer at
(213) 974-4530, or via e-mail at khouse~ceo.lacounty.gov.
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KATIE A. IMPLEMENTATION PLAN QUARTERLY UPDATE

On October 14, 2008, your Board approved the Katie A. Strategic Plan (Strategic Plan),
a single comprehensive and overarching vision of the current and planned delivery of
mental health services to children under the supervision and care of child welfare as
well as those children at-risk of entering the child welfare system. The Strategic Plan
provides a single road map for the Countywide implementation of an integrated child
welfare and mental health system, in fulfillment of the objectives identified in the Katie
A. Settlement Agreement, to be accomplished over a five-year period, and offers a
central reference for incorporating several instructive documents and planning efforts in
this regard, including:

· Katie A. Settlement Agreement (2003);

· Enhanced Specialized Foster Care Mental Health Services Plan (2005);
· Findings of Fact and Conclusions of Law Order (2006), issued by Federal District

Court Judge Howard Matz;
· Health Management Associates Report (2007); and
· Katie A. Corrective Action Plan (2007).

The Strategic Plan describes a set of overarching values and ongoing objectives, offers
seven primary provisions to achieve these objectives, and lays out a timeline by which
these strategies and objectives are to be completed. The seven primary provisions
include:

'To Enrich Lives Through Effective And Caring Service"

Please Conserve Paper - This Document and Copies are Two-Sided
Intra-County Correspondence Sent Electronically Only
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KATIE A. STRATEGIC PLAN OBJECTIVES 
1.  Mental Health Screening and Assessment 2.  Mental Health Service Delivery 
3.  Funding of Services/Legislative Activities 4.  Training 
5.  Caseload Reduction 6.  Data and Tracking of Indicators 

7.  Exit Criteria and Formal Monitoring Plan 
 
The Strategic Plan also provides that the Departments of Children and Family Services 
(DCFS) and Mental Health (DMH) inform your Board regarding any revisions to the 
implementation of the Strategic Plan and report quarterly thereafter.  Since the 
Strategic Plan encompasses the initial Enhanced Specialized Foster Care Mental 
Health Services Plan and the Katie A. Corrective Action Plan (CAP), this report will also 
describe any significant deviations from the planning described in those documents.   
   
Previous quarterly reports were submitted on implementation activities in June 2009, 
September 2009, March 2010 and July 2010.  This memo serves as the fifth update to 
our progress in implementing the Strategic Plan.   
 
Implementation Support Activities 
 

• Greg Lecklitner, DMH District Chief, continues to participate as a member of the 
Katie A. State Negotiations Team, which is working toward a settlement of the 
Katie A. State Case. 
 

• The DCFS Bureau of the Medical Director scheduled a series of four “D-Rate 
Town Hall” meetings for all foster parents, relative caregivers, and adoptive 
parents.  The meetings on May 4, 2010 in Lancaster, June 8, 2010 in Glendora, 
and August 3, 2010 in central Los Angeles were well attended and the agenda 
included updates about the D-Rate Program.  In addition, caregivers had many 
opportunities to discuss difficulties faced when meeting the needs of children for 
whom they are responsible, and received valuable feedback from professional 
staff and each other.  The fourth meeting is scheduled for November 3, 2010 in 
Lakewood.   
 

• On August 13, 2010, representatives from DMH, DCFS and Exodus Recovery 
Urgent Care Center (Exodus) met for preliminary discussions regarding a plan to 
provide urgent mental health care services to DCFS adolescents ages 16 
through 17 years.  A number of additional meetings with the departments and 
Exodus have occurred to develop a Memorandum of Understanding, and an 
expedited response protocol between DMH Psychiatric Mobile Response Team 
(PMRT) and DCFS.  In addition, DCFS will provide “DCFS 101” training to 
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Exodus and PMRT staff in anticipation of the increased collaboration.  DMH is 
also in the process of amending the Exodus contract to provide urgent mental 
health care services to DCFS children ages 13 and above.  These services are 
expected to be available by January 2011, following the necessary renovations to 
the Exodus facility. 
   

• DMH Wraparound Administration has begun a series of technical assistance site 
visits with Wraparound providers in order to improve the utilization of Early 
Periodic Screening Diagnosis and Treatment (EPSDT) funds associated with 
Wraparound programs.  These site visits will be performed across all 
34 Wraparound agencies over the course of the next year.  DMH Child Welfare 
Division staff, in conjunction with DMH Service Area Administrations, has initiated 
a series of technical assistance site visits with Katie A. mental health providers to 
examine their claiming practices to improve the maximization of Katie A. 
contracts.  These visits will begin in Service Planning Area (SPA) 3 and will 
continue until all 64 Katie A. providers have been visited.  DMH has provided 
contract amendments, totaling approximately $10 million, to a set of Wraparound 
providers in order to enhance their capacity to perform Wraparound services.  
This brings the total EPSDT Wraparound allocation to over $60 million. 

 
• DMH and DCFS staff met with three contract providers to begin negotiations to 

provide intensive home based services to Los Angeles County DCFS children 
placed in San Bernardino County.  It is anticipated that contract amendments will 
be forthcoming for a total of approximately $1.5 million. 
 

• Department representatives participated in a two-day meeting with the Katie A. 
Advisory Panel on September 15 and 16, 2010 to discuss the Core Practice 
Model (CPM), intensive mental health services for children in Foster Care/D-Rate 
homes, Quality Services Review (QSR), Multidisciplinary Assessment Team 
(MAT) case review and overall Strategic Plan implementation issues. 
 

• Training for the Coordinated Services Action Team (CSAT) Redesign and 
revised Mental Health Screening Tool (MHST) has been completed in SPA 7 and 
is underway in SPA 6. 
 

• DCFS continues to develop and maintain the Katie A. website. 
 

• DCFS has now hired 81 of the 81 positions allocated in the Strategic Plan, and 
DMH has hired 38 of the 42 positions allocated. 
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Additional implementation activities associated with the Strategic Plan, organized 
according to the basic elements of the Plan, are described below. 
 
OBJECTIVE NO. 1 
 
Mental Health Screening and Assessment 
 
The Strategic Plan describes a systematic process by which all children on new and 
currently open DCFS cases will be screened and/or assessed for mental health 
service needs.  Below are the Screening and Assessment components of the Plan: 
  
● Medical Hubs (Hubs)   ● Coordinated Services Action Team (CSAT) 
● Multidisciplinary Assessment Team     ● Referral Tracking System (RTS)  
   (MAT)                                                    ● Benefits Establishment 
● Consent/ Release of Information ● Team Decision-Making (TDM)  
● D-Rate     ● Specialized Foster Care (SFC) 
● Resource Management Process 
   (RMP)  

 
Medical Hubs   
 
From July 2009 through April 2010, 82 percent of newly detained children received an 
initial medical examination at a Medical Hub.   
 
DCFS continues to improve child health outcomes for DCFS children by ensuring that 
100 percent of the priority populations of DCFS children are referred to and served by 
the Hubs.  DCFS has defined the priority populations as: 
 

• Newly detained children placed in out-of-home care; 
• Children who are in need of a forensic evaluation to determine abuse and/or 

neglect; and, 
• Children with special health care issues that need a follow-up exam, i.e., 

diabetes, hemophilia, developmental delay, etc. 
 

On August 24, 2010, August 27, 2010 and September 21, 2010 the Hub Directors 
presented forensic evaluation and forensic interviews to newly hired Children’s Social 
Workers (CSWs). Simultaneously, representatives of the DCFS Bureau of the Medical 
Director presented an overview of the Utilization of Medical Hub Procedural Guide, 
which included the procedures for referring children to Hubs and reinforced the use of 
the Hubs for consultation. 
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DCFS, Department of Health Services (DHS), DMH, and the Chief Executive Office 
(CEO) managers have met with all seven Hubs:  High Desert Health System 
Multi-Service Ambulatory Care Center, Harbor-UCLA Medical Center Hub, Children’s 
Hospital Los Angeles, LAC+USC Medical Center Hub, Martin Luther King Jr. 
Multi-Service Ambulatory Care Center, LAC+USC East San Gabriel Valley Satellite 
Hub, and the Olive View-UCLA Medical Center Hub.  The Hub meetings are held to 
increase collaboration, ensure a strong understanding of Hub operations, and to plan for 
improved access and service delivery. 
 
In addition, the County has taken steps to improve the continuity of care from the Hubs 
and has begun the development and implementation of an Enterprise Medical Hub 
(E-mHUB) system.  The E-mHUB Project Workgroup continues to convene weekly to 
ensure that Saga Technology Inc. meets its deliverables. 
 
Coordinated Services Action Team Redesign Rollout and Training Schedule 
 
On May 1, 2009, CSAT was implemented in SPA 7 (Belvedere and Santa Fe Springs).  
On August 1, 2009, CSAT was implemented in SPA 6 (Compton, Wateridge, and 
Vermont Corridor).  SPA 1 (Lancaster and Palmdale) implemented CSAT in  
September 2009, and SPA 3 (El Monte and Pomona) implemented CSAT on  
April 1, 2010.   
 
In response to the January 19, 2010 motion from Supervisors Molina and Knabe, DCFS 
and DMH staff reviewed a sample of 51 children’s cases from the DCFS Santa Fe 
Springs Regional Office for mental health screening, referral, and start of mental health 
services.  The cases were randomly selected from newly detained children (25 cases) 
and newly opened non-detained children (26 cases).  As a result of the case review, the 
Child Welfare MHST, the RTS and the CSAT Screening and Assessment Policy and 
related DMH policy were revised to ensure the timely screening for, referral to, and 
provision of mental health services according to acute, urgent, and routine mental 
health needs. 
 
The MHST was revised to distinguish the acuity of a child’s mental health needs and 
was piloted in SPAs 7, 6, 1, and 3 in May 2010.  The pilot results revealed that 
76 percent of the CSWs indicated that the revised MHST was easier to complete.  The 
RTS was revised to track compliance and timelines for screening, referral, and receipt 
of mental health activities for newly detained children, non-detained children, and open 
cases.   
 
The DCFS CSAT mental health screening and referral policy was revised to reflect the 
CSAT redesign process.  CSAT redesign training was provided to SPA 7 in 
August 2010 and the revised mental health screening, referral, and service linkage 
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process and RTS system “trial month” phase was implemented on September 1, 2010.  
Formal implementation of the CSAT redesign will begin on October 1, 2010.  In addition, 
the redesign has delayed the rollout of CSAT to DCFS offices not yet trained.  Those 
offices already trained and implementing CSAT (SPAs 1, 6, 7, El Monte and Pomona) 
are being retrained and will implement the new procedures first, followed by the 
remaining offices.  
 
CSAT staff and regional administration convene CSAT “pre-meets” prior to beginning 
training in each office.  The pre-meet familiarizes regional management with the CSAT 
process and identifies their respective strengths and challenges, ensuring that training 
will be targeted to address the specific needs of each regional office.  Initial pre-meets 
have been held in the Belvedere, Compton, Wateridge, and Vermont Corridor regional 
offices and the remaining pre-meet dates are to be determined.   
 
The training rollout per office is depicted in Table 1.  
  

TTaabbllee    11::    CCSSAATT  RReeddeessiiggnn  TTrraaiinniinngg  aanndd  RRoolllloouutt  SScchheedduullee  

    DDCCFFSS  OOffffiiccee  TTrraaiinniinngg  
MMoonntthh  TTrriiaall  MMoonntthh  CCSSAATT    

RRoollll  OOuutt  
RReeffeerrrraall  

TTrraacckkiinngg  SSyysstteemm 
RReeppoorrtt  ttoo BBooaarrdd 

Belvedere,  
Santa Fe Springs 
 

Aug. 2010 Sept. 2010 Oct. 2010 Dec. 2010 

Compton, Wateridge,  
Vermont Corridor 
 

Aug. – 
Sept. 2010 Oct .2010 Nov. 2010 Jan. 2011 

Palmdale, Lancaster, 
Pomona, El Monte 
 

Sept. – 
Oct. 2010 Nov. 2010 Dec. 2010 Feb. 2011 

Pasadena, Covina 
Annex (Asian Pacific 
and American Indian 
Units only), Glendora 
 

Oct. –  
Nov. 2010 Dec. 2010 Jan. 2011 Mar. 2011 

Metro North 
 Dec. 2010 Jan. 2011 Feb. 2011 Apr. 2011 

West Los Angeles (and 
Deaf Services) 
 

Dec. –  
Jan. 2011 Feb. 2011 Mar. 2011 May 2011 

Lakewood, Torrance 
 

Jan. –  
Feb. 2011 Mar. 2011 Apr. 2011 June 2011 
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San Fernando Valley, 
Santa Clarita 
 

Feb. – 
Mar. 2011 Apr. 2011 May 2011 July 2011 

Medical Case 
Management Services 
 

Mar. –  
Apr. 2011 May 2011 June 2011 Aug. 2011 

Emergency Response 
Command Post 
 

May 2011 June 2011 July 2011 Sep. 2011 

     
 
 
 
 

CSAT SUCCESS STORY 

A 17-year-old youth came to the attention of DCFS due to his mother's history of 
domestic violence and the teen's aggressive behavior towards her.  Due to his 
escalating behavior, his mother felt helpless and was willing to have the teen placed out 
of her home.  A TDM meeting was held and it was determined that the teen required 
urgent linkage to mental health services.   
 
The Service Linkage Specialist (SLS) submitted the referral packet to DMH Specialized 
Foster Care staff, who immediately initiated a search for a mental health provider.  
Unfortunately, once a provider was established, the mother’s Medi-Cal plan required a 
$500 co-payment, which she was unable to pay.  With the assistance of the Department 
of Public Social Services (DPSS) Linkages Liaison, the teen applied for Medi-Cal 
benefits and was able to obtain individual benefits, thereby eliminating the  
$500 co-payment obligation.  As a result, in-home mental health services began 
immediately and the teen remained in his home.   
 
Referral Tracking System  
 
The RTS is operational in DCFS and DMH in a total of nine DCFS regional offices in 
SPAs 1, 3, 6, and 7.  The RTS required redesign to reflect changes in the CSAT policy 
and procedures.  The redesigned RTS will provide data on the completion of the mental 
health tool for screening, referral, and start of service activity for children with acute, 
urgent, and routine mental health needs.  In addition, the RTS will track the annual 
re-screening of children in open cases with previous negative screens and who are not 
currently receiving mental health services.  The RTS trial began on August 23, 2010, in 
preparation for the September 1, 2010 CSAT redesign trial month in SPA 7.   
 
As of the August 31, 2010 CSAT/RTS Monthly Report, 14,098 children received mental 
health screens, since implementation on May 1, 2009, yielding a 96 percent screening 
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rate.*  The mental health screening rate is tracked through the RTS for referral and 
mental health service linkage.   
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*The number of children that required screens is defined as a) the number of newly detained children (Track 1) with a case opening 

in the month; b) the number of newly opened non-detained children (Track 2) with a case opening in the month; c) the number of 
children in an existing open case (Track 3), not currently receiving mental health services, with a case plan update due or a 
behavioral indicator identified requiring the completion of a Child Welfare Mental Health Screening Tool (MHST)  within the month.  
Out of the total number of children reported, the number of children requiring screens was reduced by the number of children in 
cases (Tracks 1, 2 and 3) that were closed during the screening, referral and service linkage process.   

           
 
 
 

• As of the August 31, 2010 
Monthly Report, out of the 
6,498 children who 
screened positive, 6,032 
children were referred for 
mental health services at a 
95 percent referral rate.** 
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services.  The number of children referred for mental health services can be affected by the number of  
children with a closed case, deceased, and/or AWOL at the time of referral or still pending referral.  
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• As of the August 31, 2010  

Monthly Report, out of 6,032 
children referred for mental  
health services, 5,659 children 
received a mental health service  
activity within 30 days of the  
referral at a 94 percent access 
rate.  

5
,9
1
4

6
,0
8
2

6
,0
3
2

5
,2
0
0

5
,7
3
0

5
,6
5
9

Jun­10 Jul­10 Aug­10

Access Rate
Number of children referred for MH services

Number of children who  received a MH service activity

 
 
 
Multidisciplinary Assessment Team  
 
In June 2010, 84 percent of all MAT eligible newly detained children Countywide were 
referred to MAT.  From October 2009 to June 2010, there were 3,456 MAT referrals and 
2,733 MAT assessments completed. 
 
In June 2010, seven DCFS offices referred 90 to 100 percent of all MAT eligible children 
and eight DCFS offices referred 80 to 89 percent of all MAT eligible children.  Six offices 
referred between 70 to 79 percent of all MAT eligible children and only one office is 
currently below 70 percent.  Seven of the eight SPAs are referring over 70 percent of 
eligible children.  SPA 1 referral rates lag behind due to provider capacity issues.  The 
rate of MAT compliance is depicted in Table 2.  
 

Table 2:  MAT Compliance MAT 
Eligible 

MAT 
Referred Percent 

SPA 1 50 23 46% 

SPA 2 66 61 92% 

SPA 3 71 59 83% 

SPA 4 43 38 88% 
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SPA 5 14 13 93% 

SPA 6 106 91 86% 

SPA 7 60 48 80% 

SPA 8 67 59 88% 

Total number of DCFS MAT referrals: 477 392 82% 
*Cumulative includes all June 2010 MAT referrals within each DCFS office and SPA. 
 
 

MAT staff (DMH, DCFS and MAT agencies) meet at the SPA level on a monthly basis 
to address MAT issues specific to the regional office and the providers in that SPA.  A 
MAT Operations Workgroup, comprised primarily of experienced MAT providers, DCFS, 
and DMH managers, is working to standardize and streamline the MAT process, 
improve the quality of MAT reports and overcome barriers that prevent MAT agencies 
from completing the Summary of Findings (SOF) Report in time to be considered by the 
Court for the dispositional hearing.  DCFS MAT Coordinators are closely monitoring the 
dispositional date of cases referred for MAT and are sending reminders of the date to 
the MAT agencies.  In addition, DCFS MAT Coordinators work closely with the 
Dependency Court attorneys to ensure that children have the appropriate consents to 
receive needed services.   
 
MAT staff and other stakeholders have also met to discuss the needs for timely linkage 
to mental health services.  This meeting resulted in the creation of the MAT Linkage 
Workgroup.  This workgroup is tasked with ensuring that children with mental health 
needs are adequately linked to services.  The guidelines are being created, so that each 
MAT agency understands their new responsibility regarding timely and appropriate 
linkage. 
 
DMH and DCFS have issued a MAT Program Practice Guidelines document that 
outlines the scope of work for MAT providers, quality improvement protocol, MAT 
checklist, and MAT CSW Interview Survey.  These protocols are now being 
implemented in an effort to evaluate and improve the quality of the MAT program.  DMH 
and DCFS are also convening a MAT Best Practices Workgroup to further refine the 
assessment process and ensure the MAT SOF Report is completed and in line with 
recommendations made by the Children’s Services Investigation Unit.  Furthermore, 
DMH has planned a series of trainings for MAT providers to improve their understanding 
of needs and strength-based assessments consistent with the CPM.   
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To date, DMH MAT Coordinators have completed a total of 211 MAT Quality 
Improvement (QI) checklists.  The checklists represent their findings based upon a 
review of the MAT SOF.  QI checklists were received from the eight SPAs.  The MAT QI 
checklist calls for yes/no responses within eight domains.  The results of the MAT QI 
checklists are summarized below. 
 
Results within MAT QI domains: 
 

• 87 percent of the SOFs reviewed showed that the assessors demonstrated 
reasonable efforts to engage all the stakeholders in multidisciplinary activities to 
support the information gathering/assessment process; 

 
• 86 percent showed the SOF Report adequately assessed all of the MAT domains 

of functioning; 
 

• 91 percent showed the SOF Report contained adequate description and 
information; 

 
• 90 percent showed the SOF final report was completed within 45 days; 

 
• 89 percent showed the strengths of the children, family, and other caregivers 

were adequately described; 
 

• 91 percent showed the needs of the children, family, and other caregivers were 
adequately described; 

 
• 94 percent showed the recommendations made in the report were consistent 

with the assessment information; and 
 

• 97 percent showed the recommendations were specific enough to be efficiently 
implemented.  

 
Overall, 91 percent of the individual domain ratings were positive. 
 
 
 
 

MAT SUCCESS STORY 

The MAT Coordinator in the Pomona office worked diligently to provide support to the 
CSW in a complex needs case.  She assisted the CSW in completing the referral form 
to a special needs program offered by Pacific Clinics and kept the child’s mother 
updated on the status of the referral to the program.  In addition, the CSW followed up 
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with the child’s mother regarding the child’s slurred speech and engaged the Public 
Health Nurse to assist with identifying a neurologist.  The MAT Coordinator ensured that 
all of the child’s needs were addressed and team members were kept informed of the 
child’s status.  This is a great example of the assistance and coordination CSAT 
members bring to CSWs. 
 
Consent/Release of Information 
 
DCFS and DMH, with their respective County Counsels, developed procedures and 
forms to provide for the consent of mental health services for referred children, as well 
as the authorization to release protected health information for purposes of children’s 
care and coordination of services.  Recommendations from children’s and parents’ 
attorney groups were incorporated and the Children’s Law Center (CLC), the 
Los Angeles Dependency Lawyers, County Counsels, and DMH and DCFS 
management approved the revisions.  Consent forms are in the process of being 
revised to reflect the Court’s language, and seeking approval from the DMH Health 
Insurance Portability and Accountability Act (HIPAA) Compliance Officer.  In addition, 
CLC and County Counsel agreed to write letters that provide explanation of law 
regarding consent and protected health information in an effort to clarify for providers 
what they may and may not share with DCFS and DMH staff for purposes of children’s 
care and coordination of services.  The DCFS training section will train staff from both 
Departments on the revised consent and release of information forms.  Finally, as a 
result of consultation with Regional Center, DCFS, DMH, and Regional Center 
management are participating in a Consent Sub-Workgroup to modify the language in 
the consent forms and standardized court language and DCFS policy to ensure the 
needs of all children are appropriately addressed.   
 
The DMH Practice Guidelines related to consultation requests involving adult mental 
health information is completed and being reviewed by County Counsel.  The 
Guidelines include information on the formation of multidisciplinary teams that may 
allow DMH co-located staff and service providers to share adult caregiver mental health 
information to assist DCFS in providing protection to children and support to families.  
DCFS has agreed to create a comparable policy to clarify which situations merit 
consultation with DMH and what information can be shared within this context. 
 
Benefits Establishment 
 
In August 2009, the CSAT team of MAT Coordinators, SLS, and CSAT clerks were 
given access to the Medi-Cal Eligibility Data System (MEDSlite) benefits establishment 
system.  MEDSlite is a condensed version of the Medi-Cal Eligibility Data System 
(MEDS) that assists its users in quickly determining a child’s Medi-Cal eligibility status.  
DCFS has developed a Benefits Establishment User Guide for SLS and MAT 
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Coordinators that serves as an instructional guide for the use of MEDSlite, incorporating 
information that applies to programs available to DCFS families.  The timely 
determination and accuracy of a child’s benefits assist the DCFS and DMH staff to link 
an identified child to the most appropriate mental health services for all new and existing 
cases for CSAT implemented offices. 
 
Although the MEDSlite system is helpful in providing a child’s Medi-Cal eligibility status 
“at a glance”, one of the limitations of the system is that it does not provide the issue 
date of a child’s Medi-Cal card, needed most by DMH providers for mental health 
service billing.   
 
With staff reductions at the State level, disruptions in service are occurring as it takes 
longer to enroll them in full-scope Medi-Cal.  To further complicate the process of 
establishing Medi-Cal and maintaining enrollment, eligibility staff at DCFS can only 
access the Medi-Cal database for foster care and adoption services Medi-Cal.  DCFS 
eligibility staffs do not have access to information regarding the type of Medi-Cal 
coverage for non-detained children.  The inability of DCFS eligibility staff to address all 
Medi-Cal issues has presented challenges with enrolling children in mental health 
services in a timely manner. 
 
DCFS and DPSS have built a productive partnership through the use of DPSS Linkages 
staff that has been very helpful.  CSAT staff work very closely with Linkages staff to 
obtain and secure Medi-Cal services for children without Medi-Cal that are otherwise 
eligible. 
 
D-Rate 
 
In addition to the D-Rate Program’s continued work to review and ensure mental health 
services for D-Rate children, the duties of the DCFS D-Rate Evaluators (DREs) have 
been expanded to include psychotropic medication monitoring for all DCFS children, 
psychiatric hospital discharge planning, special placement requests and approvals, and 
service coordination for other high-need children.   
 
As of July 2010, there were a total of 1,477 children in DCFS care who were receiving a 
D-Rate, which has been gradually declining over the last several years.   
 
Team Decision-Making/Resource Management Process  
 
DCFS has completed 4,428 TDMs from April through June 2010.  This number was 
almost identical from the previous three months as there were a total of 4,427 TDM’s 
conducted from January through March 2010. Additionally, DCFS completed a total of 
476 RMPs on 61 percent of youth entering a group home, 71 percent of youth replaced 
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and 63 percent of youth exiting a group home.  This was an increase of 27 RMPs from 
the previous three months (January through March 2010).  
 
Finally, DCFS continues efforts to phase in TDMs at the Emergency Response 
Command Post (ERCP).  There were a total of 25 TDMs completed from April through 
June 2010. Preliminary data reflects positive outcomes:  23 (92 percent) of the ERCP 
TDMs resulted in children remaining home with their respective caregivers; and  16 
(64 percent) of the ERCP TDMs convened had the participation of community-based 
agency partners. 
 
Specialized Foster Care   
 
The DMH SFC Care co-located staff responds to requests for consultation from DCFS 
CSWs, provides referral and linkages to community-based mental health providers, and 
participates in the CSAT process in those offices where CSAT has rolled out.  
Moreover, all SFC co-located staff (a total of 70 clinicians) were trained in 
Trauma-Focused Cognitive Behavior Therapy, a brief evidence-based treatment for 
children exposed to trauma, and provide this treatment on a case-by-case basis.  
Currently, DMH has 178 co-located staff in 18 DCFS regional offices.   
 

DMH has been working with its provider community to improve capacity and utilization 
of mental health services, particularly among those providers, now totaling 64, who 
have received a Katie A. related contract (including Wraparound, MAT, Treatment 
Foster Care (TFC), Comprehensive Children’s Services Program, and Basic Mental 
Health Services).  In total, these contracts now provide for over $100 million of targeted 
mental health services for DCFS children.  In addition to these targeted contracts, DMH 
children’s providers also use their general service contracts to provide needed services 
to DCFS children. 

OBJECTIVE NO. 2 
 
Mental Health Service Delivery 

  

 
Wraparound 
 
On May 1, 2009, the County began the implementation of Tier II Wraparound, an 
expansion of the existing Wraparound Program. 
 
As of July 30, 2010, 1,088 children have been enrolled in Tier II Wraparound, which is 
106 percent of our target (1,025).  The feedback from the regional offices has been very 
positive.  As a result of the recent economic downturn, many providers have not been 



Each Supervisor 
September 30, 2010 
Page 15  
 
 
hiring/expanding their staff to handle the increase in referrals from the County.  
However, Wraparound Providers have now begun hiring again and are moving forward 
with expanding capacity to meet the demand.   
 
Although Tier II is exceeding its target, as of June 2010, the Tier I enrollment has 
dropped from 1,059 to 1,043. The current census is expected to increase significantly 
with the implementation of the Residentially-Based Services (RBS) Demonstration 
Project slated to begin in September 2010.  
 
Additionally, when Tier II was being developed there was discussion of how Tier II 
would impact Tier I.  Although it is still too early to discuss a relationship, the belief is 
that Tier II will intervene much earlier in a family’s life resulting in fewer children 
requiring Tier I level services.  
 
The Wraparound Administration has also implemented a review of the Wraparound 
Case Rate for appropriateness and for opportunities to increase the use of EPSDT.  In 
May 2010, a workgroup was formed that included representatives from CEO, 
Auditor-Controller’s Office, DCFS Finance, Probation, DMH, and several Wraparound 
Provider agencies.  The workgroup developed the methodology and the process for 
evaluation.  On October 4, 2010, all Wraparound providers will receive instructions to 
provide their case rate data for review.  Upon receipt, the Wraparound Administration 
will analyze, report findings, and discuss next steps.    
 
Treatment Foster Care  
 
The County’s TFC Program is another intensive mental health service program, 
originally discussed in the Katie A. CAP.  Pursuant to the Findings of Fact and 
Conclusions of Law Order by Federal District Court Judge, Howard Matz, the County 
was directed to develop 300 TFC beds by January 2008.  A proposal to develop 
300 beds by December 2012 was established as the new target:  220 beds of Intensive 
Treatment Foster Care (ITFC) and 80 beds of Multi-dimensional Treatment Foster Care 
(MTFC).  The Program continues to grow as placements have improved since the last 
report.  Eight children have currently been placed compared to the three placed in the 
previous quarter.  Each Foster Family Agency (FFA) with a vacancy has begun 
reviewing the list of available youth needing TFC placement.  In addition, TFC outcomes 
continue to show a positive trend with two youth successfully transitioning to a lower 
level of care and none returning to a group home or psychiatric hospital since the last 
report.   
 
There has been a small increase of three certified TFC homes.  As seen in the last 
quarter, the number of potential homes has continued to rise.  With the recruitment of 
12 new homes, the number of upcoming homes has increased from 40 to 52.  The 
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challenge for the TFC program remains the length of time needed to recruit, certify, and 
train TFC resource families.  It can take between two to six months for a resource family 
to be fully certified, complete the adoption home-study, and receive the 40 hours of 
mandatory training.   
 
Overall, TFC program development is growing.  The nine FFAs that received contracts 
in April 2010 have begun the process of hiring and developing their treatment teams 
according to State regulations for intensive treatment foster care.  The treatment teams 
consist of a case manager/program supervisor, in-home support counselor, and 
licensed therapist that work together to provide 24/7 intensive support services to the 
child and the TFC foster parent.  The team members must undergo 16 to 40 hours of 
specialized training, depending upon their duties.  With the TFC teams in place, the 
agencies are now tackling the time-consuming task of recruiting, certifying, and training 
TFC foster parents.  The foster parents are also considered part of the treatment team, 
therefore, once recruited and certified they must also complete a mandatory 40-hours of 
training to work with youth with severe emotional and behavioral problems.   
 
Table 3:  TFC Placement and Capacity (as of 8/20/10) 
 

Agency 
Total 
No. of 
Placed 

Children 

Total 
Certified 
Homes 

Certified 
Homes 

Vacancies 
**Inactive 

Homes      
Upcoming 
Beds (cert. 
incomplete) 

Intensive Treatment Foster Care (ITFC) 
Five Acres 10* 12* 3 1 9 
ChildNet 5 8 1 2 1 
Olive Crest 1 2 0 1 0 
Penny Lane 0 0 0 0 11 
Aviva 0 0 0 0 0 
Rosemary's 
Children Serv. 0 0 0 0 2 

The Village 2 3 1 0 4 
CII 0 0 0 0 5 
David and 
Margaret 0 0 0 0 4 

Vista  Del Mar 0 0 0 0 4 
Hathaway-
Sycamore 0 0 0 0 0 

Ettie Lee 0 0 0 0 0 
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SUB TOTAL 18* 25* 5 4 40 

Multi-dimensional Treatment Foster Care (MTFC) 
CII 5 7 2 0 0 
Penny Lane 4 9 2 3 10 
ChildNet 1 5 4 0 0 
David and 
Margaret 0 0 0 0 2 

SUB TOTAL 10 21 8 3 12 
GRAND 
TOTAL 28 46 13 7 52 
* Three children placed in one ITFC home                                    **Per Agency request 

 
DMH has added capacity within the MTFC program to serve children as young as 
six years old.  In addition, DMH has also expanded MTFC capacity from two SPAs to 
five SPAs.  TFC program staff is assisting in recruitment with more proactive outreach 
to existing licensed foster parents that might be interested in working with the TFC 
target population. 
 
ChildSTEPs 
 
DMH has contracted with UCLA to partner on a three-year research project which will 
examine the use of various evidence-based practices for children and adolescents as 
compared to usual or conventional treatment approaches.  This project, known as 
ChildSTEPs, will provide substantial training, consultation and technical assistance, and 
tracking of outcomes for those mental health providers participating in the study and will 
inform future planning of children’s mental health services. 
 
To date, providers have been selected to participate in this project and the initial week 
of training in the model was conducted in August 2010.   
 
DMH has also begun a large scale transformation of mental health services related to 
the Mental Health Services Act Prevention and Early Intervention Program.  As part of 
this initiative, children’s mental health providers are being trained in a variety of 
evidence-based practices, including Trauma-Focused Cognitive Behavior Therapy, 
Triple P (Positive Parenting Program), Child Parent Psychotherapy, Depression 
Treatment Quality Improvement (DTQI), Cognitive Behavioral Intervention for Trauma in 
Schools (CBITS), Managing and Adapting Practice (MAP), and Seeking Safety. 
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OBJECTIVE NO. 3 
 
Funding of Services/Legislative Activities 

TIVE #2 
Currently, we anticipate approximately $22 million in fiscal year savings from 2009-10.  
The savings are primarily due to vacant Wraparound slots.  If the upward trajectory of 
filling Wraparound slots continues, the proportion of Katie A. savings should decline in 
the out years. 
 
As we have done with prior year savings, CEO has rolled the Fiscal Year (FY) 2009-10 
savings into a Provisional Financial Uses to offset fiscal commitments in FY 2011-12 in 
support of the incremental rollout of the Strategic Plan.   
 
The County met with the Special Master toward the end of July 2010 to discuss the 
Special Master’s work plan for concluding negotiations between the Katie A. Plaintiffs 
and the State by November 1, 2010.  In that July 21 meeting, the Special Master 
discussed plans to contract with a pool of consultants that could provide expertise in 
developing new approaches for the delivery of Medicaid EPSDT services to meet the 
needs of the plaintiff class.  The County supports a detailed analysis of the various 
service delivery and funding models to determine the most cost-effective manner of 
delivering intensive mental health services to Katie A. class members.  DMH is 
continuing to participate in the negotiations led by the Special Master and this forum 
remains the County’s most viable opportunity to maximize revenue reimbursement to 
the County. 
 
OBJECTIVE NO. 4 
 
Training  

 
DMH and DCFS have worked closely together to develop and implement the necessary 
training components related to the Strategic Plan, including: 
 

• On May 27–30, 2010, a Coaching and Mentoring Pilot was held for five DCFS 
offices and selected DMH staff. Casey Family Programs sponsored the training 
for staff from the Pasadena, Lakewood, Compton, Wateridge, and Chatsworth 
offices. This core training provided staff with key skills and techniques to become 
office-based coaches starting with Emergency Response (ER) staff; 

 
• An ER specific Coaching Model is being developed in partnership with California 

State University, Long Beach.  A three-day follow-up coaching training was held 
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August 31–September 2, 2010.  The tentative coaching roll-out for the five pilot 
DCFS offices is:   

 
o Lakewood:  September 14, 2010, October 5, 2010, November 9, 2010, 

and December 14, 2010; 
 

o Compton:  September 16, 2010, October 7, 2010, November 9, 2010, and 
December 14, 2010; 

 
o Wateridge:  September 21, 2010, October 19, 2010, November 18, 2010, 

and December 16, 2010; 
 

o Pasadena:  September 23, 2010, October 21, 2010, November 18, 2010, 
and December 16, 2010; and 

 
o Chatwsorth:  September 28, 2010, October 26, 2010,  

November 23, 2010, and December 21, 2010. 
 

• The Enhanced Skill-Based Training Pilots were completed on July 29, 2010.  
The Inter-University Consortium Trainers are incorporating feedback from the 
DCFS and DMH staff who attended the Pilot Trainings.  This curricula is also 
being modified to address Katie A. Panel member feedback and was discussed 
at the September 2010 Panel Retreat.  The office-based roll-out schedule is 
slated for early fall and is being drafted for the DCFS Executive Team’s review 
and approval. 
 

• The refinement and adaptation of the DCFS/DMH CPM into a desk guide that 
aligns both departments policies and procedures.  The CPM desk guide will 
articulate how staff will integrate the key competencies of engaging and teaming, 
while using a strengths-based approach into daily practice.  
 

• On August 17, 2010, DMH and DCFS provided a joint training to Wraparound 
and SFC staff on the Child Assessment Needs and Strengths (CANS) tool.  In 
addition, needs-strength based mental health assessment training will resume 
for MAT Providers and DMH co-located staff.  
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OBJECTIVE NO. 5 
 
Caseload Reduction 

 
The DCFS total out-of-home caseload has been reduced from 15,680 (January 2010) to 
15,375 (July 2010).     
 
Under the Title IV-E Child Welfare Waiver Capped Allocation Demonstration Project, 
this allows the Department to redirect dollars to much needed services to strengthen 
families and achieve safety, permanency, and well-being. 
 
As of January 2010, individual CSW generic caseload sizes were reduced from an 
average of 26 to 22.48.  An increase in this average in July 2010 brought the average 
caseload to 25.47 children per social worker.   
 
As of January 2010, the ER caseload was reduced from an average of 24 to 19.25.  
This service component showed a significant decrease through July 2010, bringing the 
current referral average to 15.19.  The escalating trend in caseload averages is due to 
the increased number of ERCP referrals received within the past six months, associated 
workload tied to heightened safety measures in emergency response activities and 
investigations, and the need to address an increasing backlog of emergency response 
investigations.    
 
OBJECTIVE NO. 6 
 
Data and Tracking of Indicators 

 
The departments, with approval from County Counsel, implemented a plan for sharing 
protected data sources to track all DCFS referrals for mental health services and 
provide information regarding service delivery.  The SAS Dataflux system is being used 
for matching DMH and DCFS client data.  This software has undergone extensive 
parallel testing, with the assistance of the Internal Services Department, to improve the 
validity of client matches.  The SAS Dataflux system is now in full production, whereby 
matches can be conducted more frequently and the departments have agreed to 
conduct weekly matches of client information.     
 
The Katie A. Advisory Panel informed the Court of our agreement on the Safety and 
Permanency Exit Indicators in their August 18, 2010 Report for Court.  Discussions on 
the mental health screening, assessment, and service delivery exit indicators continue.  
Should the Court agree with the County and Panel’s recommendations on the Safety 
and Permanency Exit Indicators and targets, the first step in identifying measurable exit 
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criteria by which to evaluate the County’s progress in complying with the Katie A. 
lawsuit would be accomplished.    
 
 

 
DATA OUTCOMES 

 
 
 
 
 

SAFETY PERMANENCY/ 
REDUCED OUT-OF-HOME CARE 

 
The intensified collaboration of the departments to advance the objectives of the 
Strategic Plan simultaneously impacts DCFS key goals to: 1) improve child safety; 
2) decrease timelines to permanency and reduce reliance on out-of-home care; and 
3) improve child well-being.  A sample of Katie A. Safety and Permanency Exit 
Indicators for class members (those receiving mental health services) are depicted 
below.   
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Safety Indicator 1: 

 
Percent of cases where 

children remained home and 
did not experience any new 

incident of substantiated 
referral during case open 

period while receiving mental 
health services, up to 12 

months. 
 

This indicator has remained 
fairly stable over the last few 
years at roughly 83 percent 

and demonstrates 
that the majority of children are 

remaining safely at home. 
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Safety Indicator 2: 
 

Of all children served in foster 
care in the fiscal year receiving 

mental health services, how 
many did not experience 

maltreatment by their foster 
care providers?   

 
Again, this indicator has 

remained stable at 98 percent 
indicating that the majority of 

children in foster home settings 
experienced no substantiated 
foster parent maltreatment. 
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Median Length of Stay  
Permanency Indicator 1: 

 
Median length of stay for 

children in foster care receiving 
mental health services.   

 
This indicator reflects 

meaningful improvement – a  
23 percent decline – in median 

days in foster care from  
FY 2005-06 to FY 2008-09.   
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Permanency Indicator 2: 
 

Reunification within 12 months 
for children receiving mental 

health services. 
   

Dramatic improvements in 
reunification are evident – over 

100 percent increase from  
FY 2005-06 to FY 2008-09. 
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OBJECTIVE NO. 7 
 
Exit Criteria and Formal Monitoring Plan 

 
The Strategic Plan identifies three formal exit criteria, including the:  (1) successful 
adoption by your Board and the Federal District Court of the Strategic 
Plan; (2) acceptable progress on a discrete set of agreed upon data indicators; and 
(3) a passing score on the QSR. 
 
The conceptual framework of the Katie A. five-year Strategic Plan has been approved 
by your Board, the Advisory Panel, and Plaintiffs’ attorneys, and, as previously noted, 
the Strategic Plan was approved by the Federal District Court on July 22, 2009.  This 
notes the first time since the inception of the lawsuit that a County developed plan for 
Katie A. has been approved by the Court, which is a significant achievement in itself for 
the County and identifies a practical timeline with objective criteria for exiting the 
lawsuit. 

 
Quality Services Review 
 
QSR is an in-depth, case-based quality review process focused on integrated child 
welfare and mental health practices involving dependency and concurrency for children 
in care.  Review findings will be used by the departments to stimulate and support 
efforts to improve practice for children, youth, and families receiving child welfare and 
children’s mental health services in Los Angeles County.  Review findings identify 
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current strengths and accomplishments, practice challenges, and limiting conditions, as 
well as opportunities for advancing practice and improving local conditions for better 
outcomes.   
 
The QSR process will take place in three phases.  Phase I activities, which have 
included the development of a tailored QSR instrument, the identification of staff 
responsible for the development of the protocol, the identification of training resources, 
the identification of and training of lead reviewers, and the development of a QSR 
implementation plan have been completed as projected by July 2010. 
 
In the Belvedere QSR Pilot completed in July 2010, a sample of 14 randomly selected 
cases was reviewed and an average of 8.5 children, youth, caregivers, family members, 
service providers, and other professionals were interviewed per case.  Overall, the 
children in the cases reviewed were found to be safe, healthy, and well cared for.  On 
the Child and Family Status Indicators, which include Safety, Well-Being, and 
Stability/Permanency, 85 percent of the cases had favorable outcomes, with over 
98 percent of the children identified as being safe.  The Practice Performance Indicators 
identified areas for improvement, including Engagement, Teaming, and Long-Term 
View.  Other factors that were found to have an impact on outcomes included the 
positive correlation between case outcomes and continuity of the CSW; the utilization of 
trauma informed evidenced based treatments; the completion of early assessments that 
address the underlying needs of the child and family; implementing a team approach to 
treatment; and developing a shared vision with clear goals to be achieved for safe case 
closure.  A technical review of the pilot test version of the protocol was performed.  On 
August 5 and 6, 2010, the second set of 12 selected DCFS and DMH staff received 
QSR protocol training.  Furthermore, the first “rollout” of the QSR was successfully 
accomplished on August 9-13, 2010 in the DCFS Santa Fe Springs Office. 
 
QSR Phase II activities, which are to be completed by December 2012 have begun, 
including the commencement of the administration of the QSR across the 18 DCFS 
regional offices.  Phase III activities, to be completed by December 2013, shall consist 
of any follow-up reviews that may be necessary to achieve passing scores.  Advance 
preparations are also underway to implement the third set of trainings and the second 
“rollout” of the QSR from October 18-22, 2010 within the DCFS Compton Office.  This is 
the last QSR review scheduled for the 2010 calendar year.  The initial sequence of 
offices to undergo reviews in 2011 has been identified and “rollout” is expected to 
generally follow the order of the CSAT implementation and Enhanced Skill-Based 
Training.   
 
The review provides an opportunity to understand what works well and where there is 
opportunity for growth.  The departments have been developing a shared CPM, 
Enhanced Skill Based Training, and Coaching and Mentoring Program, so there is a 
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consistent method of practice in working with children and families.  In addition to these 
change strategies, the departments will implement regional based improvement plans to 
strengthen practice and ensure quality services.   
 
Summary Highlights 
 
During the last three months, the County has continued to demonstrate significant 
progress toward meeting the goals of the Strategic Plan and fulfilling the County’s 
obligations related to the Katie A. Settlement Agreement.  Significant highlights from the 
last report include: 
 

• DMH has initiated contract amendments with Wraparound Providers that will 
expand the County’s capacity to provide Wraparound services for DCFS-involved 
children and youth by an additional 817 slots;   
 

• DMH has begun a series of technical assistance site visits to work with 
Wraparound providers and other Katie A. funded mental health programs to 
improve utilization and reporting of Katie A. related funds; and 

 
• DMH and DCFS have worked together to improve coordination and 

responsiveness to children and youth with urgent and acute needs for mental 
health services, including revisions to the mental health screening tool, policy 
and practice changes.  Coordination has been enhanced between DCFS and 
DMH for the PMRT, Child Welfare, and DMH co-located staff, and initiation of 
and a contract is under development with an urgent care center to provide mental 
health crisis intervention services to DCFS involved children and youth. 
 

Please let me know if you have any questions regarding the information contained in 
this report, or your staff may contact Kathy House, Assistant Chief Executive Officer at 
(213) 974-4530, or via e-mail at khouse@ceo.lacounty.gov. 
 
WTF:KH 
LB:AM:mh 
 
c: Executive Office, Board of Supervisors 
 County Counsel 
 Children and Family Services 
 Mental Health 
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KATIE A. IMPLEMENTATION PLAN QUARTERLY UPDATE

On October 14, 2008, your Board approved the Katie A. Strategic Plan (Strategic Plan),
a single comprehensive and overarching vision of the current and planned delivery of
mental health services to children under the supervision and care of child welfare as
well as those children at-risk of entering the child welfare system. The Strategic Plan
provides a single road map for the Countywide implementation of an integrated child
welfare and mental health system, in fulfilment of the objectives identified in the
Katie A. Settlement Agreement, to be accomplished over a five-year period, and offers a
central reference for incorporating several instructive documents and planning efforts in
this regard, including:

· Katie A. Settlement Agreement (2003);

· Enhanced Specialized Foster Care Mental Health Services Plan (2005);
· Findings of Fact and Conclusions of Law Order (2006), issued by Federal District

Court Judge Howard Matz;
· Health Management Associates Report (2007); and
· Katie A. Corrective Action Plan (2007).

The Strategic Plan describes a set of overarching values and ongoing objectives, offers
seven primary provisions to achieve these objectives, and lays out a timeline by which
these strategies and objectives are to be completed. The seven primary provisions
include:

"To Enrich Lives Through Effective And Caring Service"

Please Conserve Paper - This Document and Copies are Two-Sided
Intra-County Correspondence Sent Electronically Only
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KATIE A. STRATEGIC PLAN OBJECTIVES 
1.  Mental Health Screening and Assessment 2.  Mental Health Service Delivery 
3.  Funding of Services/Legislative Activities 4.  Training 
5.  Caseload Reduction 6.  Data and Tracking of Indicators 

7.  Exit Criteria and Formal Monitoring Plan 
 
The Strategic Plan also provides that the Departments of Children and Family Services 
(DCFS) and Mental Health (DMH) inform your Board regarding any revisions to the 
implementation of the Strategic Plan.  Since the Strategic Plan encompasses the initial 
Enhanced Specialized Foster Care Mental Health Services Plan and the Katie A. 
Corrective Action Plan (CAP), this report will also describe any significant deviations 
from the planning described in those documents.   
   
Previous quarterly reports were submitted on implementation activities in June 2009, 
September 2009, March 2010, July 2010, and September 2010.  This memo serves as 
the sixth update to our progress in implementing the Strategic Plan.  Due to the time 
required to compile the reports, particularly to obtain updates for the “Data and Tracking 
of Indicators” section, we will be transitioning to semi-annual reporting in 2011.  
Accordingly, the next report will be submitted on June 30, 2011.   
 

 
Implementation Support Activities 

• Greg Lecklitner, DMH District Chief, participated as a member of the Katie A. 
State Negotiations Team, which is working toward a settlement of the Katie A. 
State Case.  The interest-based, decision-making process used in this matter 
has completed its work and the Special Master will soon be submitting 
recommendations to the Court.  There is a possibility of a settlement agreement 
which would be of significant support to the work of the County in this matter. 
 

• Training for the redesigned Coordinated Services Action Team (CSAT) and 
revised Child Welfare Mental Health Screening Tool (MHST) is complete for 
DCFS and DMH staff located at the offices of Belvedere, Santa Fe Springs, 
Wateridge, Compton, Lancaster, Palmdale, Pomona, El Monte, Emergency 
Response Command Post (ERCP), and Asian Pacific and American Indian units.  
Official implementation of CSAT and the revised MHST has begun in the 
Belvedere, Santa Fe Springs, Wateridge, Compton, Lancaster, Palmdale, 
Pomona, and El Monte offices.     
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• The Real Time Notification and Expedited Response Protocol, and Exodus 
Recovery Urgent Care Center (Exodus) Memorandum of Understanding (MOU) 
are currently being reviewed by County Counsel.  Pending finalization of the 
MOU and the development of formal policy, many activities establishing joint, 
timely and skilled responses from DCFS and DMH staff to DCFS children 
experiencing a mental health crisis, are occurring as follows: 
 

o The DCFS/DMH Data Cube is now available to Psychiatric Mobile 
Response Team (PMRT) staff and other clearance procedures are in 
place to identify DCFS involvement for any child/youth who is the subject 
of a PMRT call; 
 

o Expedited and joint response between an Emergency Response (ER) 
Children’s Social Worker (CSW) and PMRT for any child/youth who is the 
subject of a PMRT call and alleged abuse/neglect is available 24 hours a 
day/7 days a week, including regular business hours (Monday – Friday 
9:00 a.m. to 5:00 p.m.) and after business hours;  

 
o Coordination of care and treatment will occur between the existing CSW 

and PMRT and will begin the next business day for any DCFS child/youth 
who is the subject of a PMRT call without allegations of abuse/neglect.  In 
addition, the process to track and monitor this activity is in development;   

 
o DCFS 101 Training provided to Exodus management and staff as well as 

PMRT staff; and 
 

o Amendment of the mental health contract with Exodus to allow them to 
provide services to children and youth ages 13 and above. 

 
• LAC+USC Emergency Department (ED), LAC+USC Medical Hub, Violence 

Intervention Program (VIP), DCFS, and DMH staff have collaborated to establish 
protocols to identify DCFS youth admitted to the ED or the hospital for mental 
health reasons and/or a psychiatric hold, the service delivery of such clients, and 
joint discharge planning.   
 

• Development and implementation of the Core Practice Model (CPM) and 
enhanced training for DMH and DCFS staff to improve quality of assessments 
and interventions, and encourage teaming, with a shared focus on the needs and 
strengths of children and families. 
 

• Collaboration between DCFS Child Welfare Mental Health Services (CWMHS) 
Division and the Bureau of Information Services management resolved the 
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long-standing technical challenges to permit the uploading of over 3,000 
Psychotropic Medication Authorization (required for the administration of 
psychotropic medication) documents to the Child Welfare Services/Case 
Management System (CWS/CMS).   
 

• DCFS and DMH Wraparound Administrations have begun a series of technical 
assistance site visits with Wraparound providers in order to improve the 
utilization of Early Periodic Screening Diagnosis and Treatment (EPSDT) funds 
associated with Wraparound programs.  These site visits will be performed 
across all 34 Wraparound agencies over the course of the next year.   
 

• To improve the maximization of Katie A. contracts, DMH Child Welfare Division 
staff, in conjunction with DMH service area administrations, initiated a series of 
technical assistance site visits with Katie A. mental health providers to examine 
their claiming practices.  These visits have been completed for Service Planning 
Area (SPAs) 1, 3, and 4 and will continue until all 64 Katie A. providers have 
been visited.   

 
• DMH has contracted with three mental health providers to deliver mental health 

services consistent with the CPM to Los Angeles County DCFS children placed 
in San Bernardino County. 
 

• DMH, DCFS, and the Chief Executive Office (CEO) have convened workgroups 
to improve the implementation of the Treatment Foster Care (TFC) program and 
to address the mental health needs of those children placed outside of  
Los Angeles County. 
 

• Department representatives participated in a two-day meeting with the Katie A. 
Advisory Panel on December 15 and 16, 2010 to discuss the CPM, intensive 
mental health services for children in Foster Family Agencies (FFAs) and D-Rate 
homes, Quality Services Review (QSR), TFC, Wraparound Case Rate, and 
overall Strategic Plan implementation issues. 
 

Additional implementation activities associated with the Strategic Plan, organized 
according to the basic elements of the Plan, are described below. 
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OBJECTIVE NO. 1 
 
Mental Health Screening and Assessment 

 
The Strategic Plan describes a systematic process by which all children on new and 
currently open DCFS cases will be screened and/or assessed for mental health service 
needs.  Below are the Screening and Assessment components of the Plan: 
 
● Medical Hubs  ● Coordinated Services Action Team  
● Multidisciplinary Assessment Team ● Referral Tracking System   
● Benefits Establishment  ● Consent/ Release of Information 
● Team Decision-Making ● D-Rate 
● Specialized Foster Care ● Resource Management Process 
 
Medical Hubs
 

   

In Fiscal Year (FY) 2009-10, 80 percent of newly detained children received an initial 
medical examination at a Medical Hub (Hubs).   
 
DCFS continues to improve child health outcomes for DCFS children by ensuring that 
100 percent of the priority populations of DCFS children are referred to and served by 
the Hubs.  DCFS has defined the priority populations as: 
 

• Newly detained children placed in out-of-home care; 
• Children who are in need of a forensic evaluation to determine abuse and/or 

neglect; and 
• Children with special health care issues that need a follow-up exam, 

i.e., diabetes, hemophilia, developmental delay, etc. 
 
On September 15, 2010, a memorandum was issued by the DCFS Director and Medical 
Director which mandated all DCFS staff to refer all newly detained children to a Hub for 
initial medical examination.  In addition to presentations held in August and 
September 2010 on the DCFS Utilization of the Medical Hubs Procedural Guide, 
representatives from DCFS, Department of Health Services (DHS) and DMH 
administration hosted local meetings to strengthen the referral to and the use of the 
Hubs for the priority populations.   

 
Further, the County has moved forward with the development of the Enterprise Medical 
Hub (E-mHub) system to strengthen the continuity of care by the DHS-operated Hubs 
and to improve information sharing between DCFS and the Hubs.  The E-mHub Project 
Workgroup continues to convene weekly to provide system development 



Each Supervisor 
December 30, 2010 
Page 6  
 
 
recommendations to the contracted vendor, Saga Technology Inc.  Currently, the 
Workgroup is developing the User Acceptance Testing for system functionality.  Testing 
of approximately five categories is scheduled to be complete in December 2010, with 
full implementation in June 2011. 
 

 
Coordinated Services Action Team Redesign Rollout and Training Schedule 

On May 1, 2009, CSAT was implemented in SPA 7 (Belvedere and Santa Fe Springs).  
On August 1, 2009, CSAT was implemented in SPA 6 (Compton, Wateridge, and 
Vermont Corridor).  SPA 1 (Lancaster and Palmdale) implemented CSAT in 
September 2009, and SPA 3 (El Monte and Pomona) implemented CSAT on April 1, 
2010.   
 
In response to the January 19, 2010 motion from Supervisors Molina and Knabe, DCFS 
and DMH staff reviewed a sample of 51 children’s cases from the DCFS Santa Fe 
Springs Regional Office for mental health screening, referral, and start of mental health 
services.  The cases were randomly selected from newly detained children (25 cases) 
and newly opened non-detained children (26 cases).  As a result of the case review, the 
Child Welfare MHST, the Referral Tracking System (RTS), the CSAT Screening and 
Assessment Policy, and the related DMH policy were revised to ensure the timely 
screening for, referral to, and provision of mental health services according to acute, 
urgent, and routine mental health needs. 
 
The MHST was revised to distinguish the acuity of a child’s mental health needs and 
was piloted in SPAs 7, 6, 1, and 3 in May 2010.  The pilot results revealed that 
76 percent of the CSWs indicated that the revised MHST was easier to complete.  In 
December 2010, the MHST was further revised to refine language that misleadingly 
indicated a child’s need for urgent assessment from DMH, who subsequently 
determined the mental health need existed, but was not urgent.  Subsequently, the RTS 
was revised to track compliance and timelines for screening, referral, and receipt of 
mental health activities for newly detained children, non-detained children, and open 
cases.   
 
In addition, the DCFS CSAT mental health screening and referral policy was revised to 
reflect the CSAT redesign process.  CSAT staff and regional administration convene 
CSAT “pre-meets” prior to beginning training in each office.  The pre-meet familiarizes 
regional management with the CSAT process and identifies their respective strengths 
and challenges, ensuring that training will be targeted to address the specific needs of 
each regional office.  “Pre-meets” for SPA 4 and Covina Annex began in October 2010 
and ERCP in November 2010.   
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CSAT redesign training was provided to SPA 7 in August 2010 and the revised mental 
health screening, referral, and service linkage process and RTS system “trial month” 
phase was implemented on September 1, 2010.  All CSAT previously trained offices 
have been retrained and are now implementing the CSAT redesign.  Data from SPA 7’s 
trial month of CSAT redesign implementation will be reported to the Board in the 
December Monthly Report on the Mental Health Screening Process.   
 
 
 
 
 
An ER CSW in Palmdale referred four children to Family Preservation (FP) for mental 
health services.  Due to the lack of Spanish speaking providers in the Antelope Valley, 
the children were placed on a waiting list.  As the ER CSW continued working with the 
family, it was determined that one of the children required urgent linkage to mental 
health treatment.  Subsequently, the ER CSW consulted with the Service Linkage 
Specialist (SLS) and DMH FP to discuss mental health treatment options to prevent the 
child from being removed from their home, and as a result, DMH co-located staff is 
providing mental health services to all four children. The collaboration and teamwork by 
all involved made it possible to ensure the children remained at home and that their 
needs were met.  The redesigned training rollout per office is depicted in Table 1.  
  

TTaabbllee    11::    CCSSAATT  RReeddeessiiggnn  TTrraaiinniinngg  aanndd  RRoolllloouutt  SScchheedduullee  

    DDCCFFSS  OOffffiiccee  TTrraaiinniinngg  
MMoonntthh  TTrriiaall  MMoonntthh  CCSSAATT    

RRoollll  OOuutt  
RRTTSS  RReeppoorrtt  ttoo  

BBooaarrdd  
 
Belvedere,  
Santa Fe Springs 
 

Aug. 2010 Sept. 2010 Oct. 2010 Dec. 2010 

Compton, Wateridge,  
Vermont Corridor 
 

Aug. – 
Sept. 2010 Oct .2010 Nov. 2010 Jan. 2011 

Palmdale, Lancaster, 
Pomona, El Monte 
 

Oct. 2010 Nov. 2010 Dec. 2010 Feb. 2011 

Covina Annex (Asian 
Pacific/American Indian 
Units only), Metro North 
 

Nov. 2010 Dec. 2010 Jan. 2011 Mar. 2011 

ERCP 
 Dec. 2010 Jan. 2011 Feb. 2011 Apr. 2011 

CSAT SUCCESS STORY 



Each Supervisor 
December 30, 2010 
Page 8  
 
 
West Los Angeles, 
Deaf Services, 
Pasadena 
 

Jan. 2011 Feb. 2011 Mar. 2011 May 2011 

Lakewood, Torrance 
 Feb. 2011 Mar. 2011 Apr. 2011 June 2011 

Glendora 
 Mar. 2011 Apr. 2011 May 2011 July 2011 

Medical Case 
Management Services 
 

Apr. 2011 May 2011 June 2011 Aug. 2011 

San Fernando Valley, 
Santa Clarita, West San 
Fernando Valley 
 

May 2011 June 2011 July 2011 Sep. 2011 

 

 
Referral Tracking System  

The RTS is operational in DCFS and DMH in a total of nine DCFS regional offices in 
SPAs 1, 3, 6, and 7.  The RTS required redesign to reflect changes in the CSAT policy 
and procedures.  The redesigned RTS has provided initial data on the completion of the 
mental health tool for screening, referral, and start of service activity for children with 
acute, urgent, and routine mental health needs in SPA 7 on September 1, 2010 and in 
SPA 6 on October 1, 2010.   
 
In addition, the RTS will track the annual re-screening of children in open cases with 
previous negative screens and not receiving mental health services.  The first revised 
report tracking mental health acuity and response in SPA 7 will be submitted to the 
Board on December 30, 2010.   
 
As of the November 30, 2010 CSAT/RTS Monthly Report, 17,767 children received 
mental health screens since implementation on May 1, 2009, yielding a 96 percent 
screening rate.*  The mental health screening rate is tracked through the RTS for 
referral and mental health service linkage.   
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*The number of children that required screens is defined as a) the number of newly detained children (Track 1) with a case opening 

in the month; b) the number of newly opened non-detained children (Track 2) with a case opening in the month; c) the number of 
children in an existing open case (Track 3), not currently receiving mental health services, with a case plan update due or a 
behavioral indicator identified requiring the completion of a Child Welfare Mental Health Screening Tool (MHST)  within the month.  
Out of the total number of children reported, the number of children requiring screens was reduced by the number of children in 
cases (Tracks 1, 2, and 3) that were closed during the screening, referral, and service linkage process.   

 
 
 
 
 
      
 
      

As of the November 30, 
2010 Monthly Report, out of 
the 8,757 children who 
screened positive, 8,144 
children were referred for 
mental health services at a 
95 percent

 
 referral rate.** 

 
 
 
 
 
** The rate of referral reflects the number of children who screen positive minus the number of children who are determined to be 

privately insured divided by the number of children referred to mental health services.  The number of children referred for mental 
health services can be affected by the number of children with a closed case, deceased, and/or AWOL at the time of referral or still 
pending referral.  

15
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As of the November 30, 2010 
Monthly Report, out of 
children referred for mental  

8,144  

health services, 7,573
children received a mental  

  

health service activity within 
30 days of the referral at a  
93 percent

 
 access rate.  

 
 
 
 
 
 

 
Multidisciplinary Assessment Team  

In September 2010, 83 percent of all Multidisciplinary Assessment Team (MAT) eligible 
newly detained children Countywide were referred to MAT.  From October 2009 to 
September 2010, there were 4,806 MAT referrals and 3,552 MAT assessments 
completed. 
 
In September 2010, 11 DCFS offices referred 90 to 100 percent of all MAT eligible 
children, two DCFS offices referred 80 to 89 percent of all MAT eligible children, and six 
offices referred between 70 to 79 percent of all MAT eligible children.  All eight SPAs 
are referring over 70 percent of eligible children and SPA 1 referral rates have 
increased since the last report.  The rate of MAT compliance is depicted in Table 2.  
 

Table 2:  MAT Compliance MAT 
Eligible 

MAT 
Referred Percent 

SPA 1 41 31 76% 

SPA 2 91 77 85% 

SPA 3 116 100 86% 

6,
64

3

7,
74

5

8,
14

4

6,
19

3

7,
22

7

7,
57

3

Sep-10 Oct-10 Nov-10

Access Rate

Number of children referred for MH services

Number of children who received a MH service activity

93%
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SPA 4 24 23 96% 

SPA 5 13 13 100% 

SPA 6 107 78 73% 

SPA 7 55 49 89% 

SPA 8 61 52 85% 

Total number of DCFS MAT referrals: 508 423 83% 
* Cumulative includes all September 2010 MAT referrals within each DCFS office 
 and SPA. 
 

MAT staff (DMH, DCFS, and MAT agencies) meet at the SPA level on a monthly basis 
to address MAT issues specific to the regional office and the providers in that SPA.  A 
MAT Best Practice Workgroup, comprised primarily of experienced MAT providers, and 
managers from both departments have worked to standardize and streamline the MAT 
process by redesigning the Summary of Findings (SOF) format and have developed 
new best practice guidelines.  One of the workgroup’s goals is to improve the quality of 
MAT reports.  To achieve this goal, DMH has provided Strength and Needs-Based 
Assessment trainings to MAT assessors and both departments are working to develop 
MAT trainings related to form completion, documentation, and billing.   
 
In addition, the Best Practice Workgroup has worked to overcome barriers that prevent 
MAT agencies from completing the SOF in time for Court consideration at the 
dispositional hearing.  DCFS MAT Coordinators are closely monitoring the dispositional 
date of cases referred for MAT and are sending reminders to the MAT agencies.  In 
addition, DCFS MAT Coordinators work closely with the Dependency Court attorneys to 
ensure that children have the appropriate consents to receive needed mental health 
services, while DMH MAT Coordinators are closely monitoring the quality of the MAT 
SOFs and consulting with MAT providers to improve the quality of the reports.  MAT 
staff and other stakeholders have also met to discuss the needs for timely linkage to 
mental health services.  This meeting resulted in the creation of the MAT Linkage 
Workgroup.  This workgroup is tasked with ensuring that children with mental health 
needs are linked to appropriate services in a timely manner.  The guidelines have been 
created so that each MAT agency understands its new responsibility regarding timely 
and appropriate linkage to mental health services. 
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DMH and DCFS have issued a MAT Program Practice Guidelines document that 
outlines the scope of work for MAT providers, quality improvement protocol, MAT 
Quality Assurance checklist, and MAT CSW Interview Survey.  These protocols are now 
being implemented in an effort to evaluate and improve the quality of the MAT program. 
 
A preliminary study was conducted with one MAT assessor per SPA utilizing the revised 
SOF format.  Overall feedback from the MAT assessors was very positive as they found 
the new format to be user-friendly, guided them to be more strengths/needs-based with 
the child and family, and allowed for more teaming with CSWs and families.  As a result, 
the Best Practice Workgroup plans to implement the revised SOF form Countywide and 
will coordinate the implementation with aforementioned MAT trainings.     
 
To date, DMH MAT Coordinators have completed a total of 247 MAT Quality 
Improvement (QI) Checklists.  The checklists represent findings based upon a review of 
the MAT SOF from all eight SPAs.  The MAT QI Checklist calls for yes/no responses 
within eight domains.  In addition, DMH MAT Coordinators have completed a total of 
141 MAT CSW Interview Surveys.  The MAT CSW Interview Surveys calls for yes/no 
responses within seven domains.  The results of the MAT QI Checklists and CSW 
Interview Survey are summarized below. 
 

 
Results within MAT QI domains (April 2010 to November 2010) 

• 86 percent of the SOFs reviewed showed that the assessors demonstrated 
reasonable efforts to engage all the stakeholders in multidisciplinary activities to 
support the information gathering/assessment process; 

 
• 87 percent showed the SOF Report adequately assessed all of the MAT domains 

of functioning; 
 

• 90 percent showed the SOF Report contained adequate description and 
information; 

 
• 88 percent showed the SOF final report was completed within 45 days; 

 
• 96 percent showed the strengths of the children, family, and other caregivers 

were adequately described; 
 

• 92 percent showed the needs of the children, family, and other caregivers were 
adequately described; 
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• 94 percent showed the recommendations made in the report were consistent 
with the assessment information; and 

 
• 97 percent showed the recommendations were specific enough to be efficiently 

implemented.  
 
Overall, 91 percent of the individual domain ratings were positive. 
 

 
Results within DMH MAT SOF CSW Interviews (April 2010 to November 2010) 

• 85 percent are able to work effectively with the MAT assessor to ensure all 
relevant information is included in the report; 

 
• 96 percent are satisfied with the extent to which they are able to participate in the 

SOF meeting; 
 

• 91 percent reported that the SOF Report presented at the SOF meeting provided 
additional insight and information; 

 
• 89 percent reported that the SOF Report assisted with the development of the 

service plan with the child(ren); 
 

• 85 percent reported that the SOF Report assisted with the development of the 
service plan with the family; 

 
• 83 percent reported that the SOF Report further supported the caregivers; and 

 
• 67 percent reported that the SOF Report assisted in the preparation of their 

report recommendations to the court. 
 
Overall, 85 percent of the individual domain ratings were positive. 
 

 
Consent/Release of Information 

DCFS and DMH, with their respective County Counsels, developed procedures and 
forms to provide for the consent of mental health services for referred children, as well 
as the authorization to release protected health information for purposes of children’s 
care and coordination of services.  The newly revised authorization to release protected 
health information became available to DCFS staff in English and Spanish in 
November 2010.  Consent forms and standardized Court language that incorporated 
recommendations from the Children’s Law Center (CLC), the Los Angeles Dependency 
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Lawyers, County Counsels, Regional Center, and DMH and DCFS management are 
close to final approval.  In addition, CLC is in the process of finalizing a letter intended 
to provide an explanation regarding consent and protected health information.  This 
letter is also to clarify what information providers may and may not share with DCFS 
and DMH staff for purposes of children’s care and the coordination of services.  The 
DCFS Training section will provide training to staff from both departments on the 
revised release of information and consent forms. 
 
The DMH Practice Guidelines related to consultation requests involving adult mental 
health information are near completion and being reviewed by the DMH Quality 
Assurance Division.  The Guidelines include information on the formation of the 
multidisciplinary teams that may allow DMH co-located staff and service providers to 
share adult mental health information to assist DCFS in providing protection to children 
and support to families.  DCFS has agreed to create a comparable policy to clarify 
which situations, within this context, merit consultation with DMH and what information 
can be shared.   
 

 
Benefits Establishment 

In August 2009, the CSAT team of MAT Coordinators, SLS, and CSAT clerks were 
given access to the Medi-Cal Eligibility Data System (MEDSlite) benefits establishment 
system.  MEDSlite is a condensed version of the Medi-Cal Eligibility Data System 
(MEDS) that assists its users in quickly determining a child’s Medi-Cal eligibility status.  
DCFS has developed a Benefits Establishment User Guide for SLS and MAT 
Coordinators that serves as an instructional guide for the use of MEDSlite, incorporating 
information that applies to programs available to DCFS families.  The timely 
determination and accuracy of a child’s benefits assist the DCFS and DMH staff to link 
an identified child to the most appropriate mental health services for all new and existing 
cases for CSAT implemented offices.   
 
Although the MEDSlite system is helpful in providing a child’s Medi-Cal eligibility status 
“at a glance”, one of the limitations of the system is that it does not provide the issue 
date of a child’s Medi-Cal card, needed most by DMH providers for mental health 
service billing.  Therefore, DCFS and DPSS have developed a productive partnership 
through the use of DPSS Linkages staff to obtain and secure Medi-Cal services for 
children without Medi-Cal that are otherwise eligible.  
 

 
D-Rate 

In addition to the D-Rate Program’s continued work to review and ensure mental health 
services for D-Rate children, the duties of the DCFS D-Rate Evaluators have been 
expanded to include psychotropic medication monitoring for all DCFS children, 
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psychiatric hospital discharge planning, special placement requests and approvals, and 
service coordination for other high-need children.   
 
A recent study conducted by DMH showed that 88 percent of the children placed in 
D-Rate homes were receiving mental health services and that 35 percent of those 
receiving mental health services were enrolled in an intensive home-based program, 
such as Wraparound or Full Service Partnerships.  In addition, DMH and DCFS D-Rate 
staff have been working together to identify D-Rate children not receiving mental health 
services and promoting service linkages.  As of October 2010, there were a total of 
1,375 children in DCFS care who were receiving a D-Rate, a number that has been 
gradually declining over the last several years.   
 

 
Team Decision-Making/Resource Management Process  

DCFS has completed 4,045 Team Decision-Making (TDM) meetings from July through 
September 2010, a decrease from the previous three months due to temporary 
reassignments to the ER Over 60 Days Project (April 2010 to June 2010).  Additionally, 
DCFS has completed a total of 275 Resource Management Process (RMP) TDMs on 
62 percent of youth entering a group home, 59 percent of youth replaced, and 
61 percent of youth exiting a group home. This was an increase of 114 RMPs from the 
previous three months (April 2010 to June 2010). 
 
Specialized Foster Care
 

   

The DMH Specialized Foster Care (SFC) co-located staff responds to requests for 
consultation from CSWs, provides referral and linkages to community-based mental 
health providers, and participates in the CSAT process in those offices where CSAT has 
rolled out.  Moreover, all SFC co-located clinicians were trained in Trauma Focused 
Cognitive Behavior Therapy, a brief evidence-based treatment for children exposed to 
trauma, and provide this treatment on a case-by-case basis.  Currently, DMH has 
178 co-located staff in 18 DCFS regional offices.   
 
In addition, DMH co-located staff participates in a variety of shared practices with 
DCFS, including TDM meetings, RMPs, MAT SOF meetings, case conferences, and 
numerous training activities to improve their ability to support DCFS.  DMH  
co-located staff has recently participated in a training to improve their ability to assess 
and treat children ages birth to five years of age and to properly identify children’s 
strengths and needs, consistent with the CPM.   
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DMH has been working with its provider community to improve capacity and utilization 
of mental health services, particularly among those providers, now totaling 64, who 
have received a Katie A. related contract (including Wraparound, MAT, TFC, 
Comprehensive Children’s Services Program, and Basic Mental Health Services).  In 
total, these contracts now provide for over $100 million of targeted mental health 
services for DCFS children.  In addition to these targeted contracts, DMH children’s 
providers also use their general service contracts to provide needed services to DCFS 
children. 
 
DMH Child Welfare Division staff and service area administrations have begun a series 
of technical assistance site visits with each of the Katie A. providers to improve their 
proper utilization of their contracts and maximize their ability to serve DCFS children, 
and the Child Welfare Division provides monthly reports to providers to monitor their 
contract utilization. Beginning in January of 2011, quarterly meetings of Katie A. 
providers will be held to promote improved service delivery and service quality. 
 
DMH has also begun a large scale transformation of mental health services related to 
the Mental Health Services Act and the Prevention and Early Intervention Program.  As 
part of this initiative, children’s mental health providers are being trained in a variety of 
evidence-based practices, including Trauma-Focused Cognitive Behavior Therapy, 
Triple P (Positive Parenting Program), Child Parent Psychotherapy, Cognitive 
Behavioral Intervention for Trauma in Schools, Managing and Adapting Practice, 
Incredible Years, and Seeking Safety.  These practices are expected to significantly 
improve the quality of children’s mental health services and promote improved 
outcomes. 
 

 
Wraparound 

Wraparound continues to grow and receive very positive feedback from both families 
and DCFS regional staff as indicated by the scores on the Wraparound Fidelity Index – 
version 4 (WFI-4). The full WFI-4 Report will be included in the 2010 Wraparound 
Annual Report, released in December 2010. 
 
As of November 30, 2010, 1,459 children have been enrolled in Tier II Wraparound, 
which is ahead of the target (1,325) and a number of the Wraparound providers have 
begun to hire staff to manage the increased referrals.  This past quarter, Tier I 
enrollments have decreased due to program graduations and disenrollments. The 

OBJECTIVE NO. 2 
 
Mental Health Service Delivery 
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current census is expected to increase significantly with the implementation of the 
Residentially-Based Services (RBS) Demonstration Project beginning in 
December 2010. In addition, DMH completed amendments with a number of 
Wraparound providers to increase the capacity of the program by an additional 
817 Tier II slots for DCFS children.   
 
As reported last quarter, there continues to be discussion about the impact Tier II is 
having on Tier I.  The Wraparound Administration is doing a quality review of Tier II 
cases to ensure that the Tier II criteria are being applied appropriately.  The 
Wraparound Administration has also implemented a review of the Wraparound Case 
Rate for appropriateness and opportunities to increase the utilization of EPSDT.  In 
May 2010, a workgroup was formed that included representatives from the CEO, 
Auditor-Controller’s Office, DCFS Finance, Probation, DMH, and several Wraparound 
Provider agencies.  The workgroup developed the methodology and the process for 
evaluation of Wraparound EPSDT utilization.  On October 4, 2010, all Wraparound 
providers received instructions to provide case rate data for review.  To date, all 
providers have submitted their required information and DCFS Fiscal is processing the 
data.  Upon completion, the Wraparound Administration will analyze report findings and 
discuss next steps.    
 

 
Treatment Foster Care  

The County’s TFC Program is another intensive mental health service program, 
originally discussed in the Katie A. CAP.  The target population for TFC is emotionally or 
behaviorally challenged youth in, or at risk of placement in, group homes or psychiatric 
facilities.  The goal is to provide intensive mental health services in a less restrictive 
home-like setting as an alternative to congregate care. 
 
Pursuant to the Findings of Fact and Conclusions of Law Order by Federal District Court 
Judge, Howard Matz, the County was directed to develop 300 TFC beds by 
January 2008 and the County has been in the process of implementing 
80 Multidisciplinary Treatment Foster Care (MTFC) homes and 220 Intensive Treatment 
Foster Care (ITFC) homes.  A proposal to extend the timelines for full implementation is 
being discussed by DMH and DCFS managers, County Counsel, Plaintiff attorneys, and 
Katie A. Advisory Panel members.   
 
Currently, the TFC Program growth is steady as the average number of youth entering a 
TFC Program each month has sustained at a higher rate (5.3 placements/month) than 
that of the previous FY (2.3 placements/month).  Likewise, just during the first half of 
FY 2010-11, over 33 youth have entered the program; four more than the 29 who 
entered during the entire previous FY.  As of November 30, 2010, the program reached 
its highest mark with 44 youth receiving intensive services in TFC settings (26 ITFC and 
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18 MTFC).  In addition, since the last report, the seven youth who transitioned out of a 
TFC program continued the positive trend of graduating to a lower level of care rather 
than returning back to a group home or psychiatric facility at a rate of 2 to 1 (with the 
MTFC program slightly outperforming ITFC).    
 
There has also been a significant increase of certified TFC homes since the last report. 
Twenty-two homes have been added, bringing the total number of certified homes to 69 
by the end of November 2010 (35 ITFC and 34 MTFC) with 26 additional homes in the 
certification process (20 ITFC and 6 MTFC).  With added technical assistance from the 
Los Angeles County Community Development Team (CDT) and out of county MTFC 
experts, the MTFC Program is reaching its target goal of 80 slots quickly. 
 
The challenge for both TFC Programs, however, remains the length of time needed to 
recruit, certify, and train potential TFC resource families.  Recruiting foster homes is a 
challenge faced across the State.  Once a family is recruited, it can then take between 
two to six months to complete the consolidated home study and 40 hours of State 
mandated TFC training to become fully certified.  In an attempt to facilitate this process, 
the DCFS and DMH TFC Program staff is providing additional direction in recruitment 
strategies and troubleshoot barriers to certification. 
 
 
 
 
In October 2010, an ITFC foster parent was awarded legal guardianship for two ITFC 
siblings who had been in her home for over a year.  This foster parent was not only 
committed to offering a permanent home for these youth, she (along with the ITFC 
treatment team) worked diligently to develop a positive and ongoing relationship with 
their mother who was recently released from prison.  The paradox of many positive 
ITFC outcomes, such as this, is that the children obtain a permanent home while the 
ITFC Program loses a certified home in the process.   
 

Table 3:  TFC Placement and Capacity (as of 11/30/2010) 

Agency 
No. of 
Placed 

Children 
Certified 
Homes 

Certified 
Homes 

Vacancies 
**Inactive 

Homes           
Upcoming 

Beds  

Intensive Treatment Foster Care (ITFC) 

Five Acres 10 15 2 3 5 

ChildNet 6 7 1 0 1 
 

ITFC SUCCESS STORY 
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Table 3:  Continued - TFC Placement and Capacity (as of 11/30/2010)  

Agency 
No. of 
Placed 

Children 
Certified 
Homes 

Certified 
Homes 

Vacancies 
**Inactive 

Homes           
Upcoming 

Beds  

Olive Crest 2 2 0 0 1 

Penny Lane 2 3 2 0 6 

Aviva 0 0 0 0 0 

Rosemary's 
Children Serv. 0 1 1 0 0 

The Village 3 3 0 0 4 

CII 0 1 1 0 1 
David and 
Margaret 0 0 0 0 1 

Vista  Del Mar 1 1 0 0 1 
Hathaway-
Sycamore 0 0 0 0 0 

Ettie Lee 2 2 0 0 0 

SUB TOTAL 26 35 7 3 20 

Multi-dimensional Treatment Foster Care (MTFC) 
CII 5 7 0 0 0 

Penny Lane 8 17 0 10 6 

ChildNet 2 5 3 0 0 
David and 
Margaret 3 5 0 2 0 

SUB TOTAL 18 34 3 12 6 

GRAND 
TOTAL 44 69 10 15 26 
**Per Agency Request 
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OBJECTIVE NO. 3 
 
Funding of Services/Legislative Activities 

TIVE #2 
The FY 2009-10 Katie A. budget closed with $22 million in net County cost savings.  
The savings are primarily due to vacant Wraparound slots.  If the upward trajectory of 
filling Wraparound slots continues, the proportion of Katie A. savings should decline in 
the out years.  As we have done with prior year savings, CEO has rolled the 
FY 2009-10 savings into a Provisional Financial Uses to offset fiscal commitments in 
FY 2010-11 and FY 2011-12 in support of the incremental rollout of the Strategic Plan.   
 
The settlement negotiations with the State of California led by Special Master, 
Rick Saletta, have continued for the past 1 ½ years.  Although the transition of the 
Governor’s office has slowed the process, it is now anticipated that a settlement 
agreement with the State will be reached by the end of the calendar year or early 2011.  
DMH has continued to participate in the negotiations and this forum remains the 
County’s most viable opportunity to maximize revenue reimbursement to the County. 
 
OBJECTIVE NO. 4 
 
Training  

 
DMH and DCFS have worked closely together to develop and implement the necessary 
training components related to the Strategic Plan, including: 
 

• On December 3, 2010, DCFS CWMHS provided DCFS 101 and Real Time 
Notification training to approximately 140 DMH PMRT staff. 
 

• On October 26, 2010, the DMH Child Welfare Division hosted a Katie A. Training 
overview for DMH district chiefs, managers and supervisors.  The DCFS Katie A. 
Training manager along with a presenter from the California Institute of Mental 
Health (CIMH) discussed DCFS and DMH CPM trainings, Coaching and 
Mentoring training for line supervisors, CSAT, and the Enhanced Skill-Based 
Training (ESBT).  All SPAs were represented and informed the details of the 
continued rollout of the Katie A. training initiatives. 
 

• On behalf of DMH, CIMH will present a one-day Countywide CPM training on 
February 10, 2011, focusing on key mental health interventions, including 
Trauma Informed Practice, Engagement, and Strengths/Needs-Based mental 
health assessments.  In addition, CIMH will provide four half-day training 
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sessions and ongoing phone consultation in each SPA for DMH co-located staff 
and community providers supported by coaching and case consultation. 

 
• An ER specific Coaching Model has been developed in partnership with 

California State University, Long Beach.  The initial round of ER coaching for 
Cohort 1 offices will be completed by:   

 
o Lakewood and Compton:  December 14, 2010; Wateridge and Pasadena:  

December 16, 2010; Chatsworth:  December 21, 2010; and Cohort 2 
offices (Torrance, Vermont Corridor, Palmdale, Pomona, and Metro 
North) by January 25, 2011. 
 

• The ESBT for line supervisors began on December 1, 2010 and training for line 
CSWs will begin on January 11, 2011.  The Continuing Services staff coaching 
begins on January 25, 2011.  This core training will provide staff with key skills 
and techniques to become office-based coaches with back-end staff. 

 
• The DCFS/DMH CPM desk guide will be refined and adapted into a desk guide 

that aligns both departments’ policies and procedures for ER and Continuing 
Services staff.  In addition, the CPM desk guide will articulate how staff will 
integrate the key competencies of engaging and teaming, while using a 
strengths-based approach into daily practice.  

 
OBJECTIVE NO. 5 
 
Caseload Reduction 

 
The DCFS total out-of-home caseload has been reduced from 15,680 (January 2010) to 
15,650 (October 2010).  Under the Title IV-E Child Welfare Waiver Capped Allocation 
Demonstration Project, this allows the Department to redirect dollars to much needed 
services to strengthen families and achieve safety, permanency, and well-being. 
 
The individual CSW generic caseload average in October 2010 was 24.97, which is a 
decrease of 0.5 children per social worker from the July 2010 average of 25.47.  The 
ER caseload showed a significant decrease in July 2010, which brought the referral 
average to 15.19.  The October 2010 average of 17.10 demonstrates the increased 
number of Child Protection Hotline referrals, an increase in ERCP follow-up referrals, 
associated workload tied to increased safety measures in emergency response 
activities and investigations, and the need to address an increasing backlog of 
emergency response investigations.    
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OBJECTIVE NO. 6 
 
Data and Tracking of Indicators 

 
The departments, with approval from County Counsel, implemented a plan for sharing 
protected data sources to track all DCFS referrals for mental health services and 
provide information regarding service delivery.  The SAS Dataflux system is being used 
for matching DMH and DCFS client data.   The SAS Dataflux system is now in full 
production, whereby matches are being conducted weekly.    
 
Discussions on the exit indicators continue.  Should the Court agree with the County 
and Panel’s recommendations on the Safety and Permanency Exit Indicators and 
targets, the first step in identifying measurable exit criteria by which to evaluate the 
County’s progress in complying with the Katie A. lawsuit would be accomplished.  
 
 
 
 
 
 
 

SAFETY PERMANENCY/ 
REDUCED OUT-OF-HOME CARE 

 
The intensified collaboration of the departments to advance the objectives of the 
Strategic Plan simultaneously impacts DCFS key goals to:  1) improve child safety; 
2) decrease timelines to permanency and reduce reliance on out-of-home care; and 
3) improve child well-being.  A sample of Katie A. Safety and Permanency Exit 
Indicators for class members (those receiving mental health services) are depicted 
below and have not changed since the last quarterly report in September 2010.   
 
  

 
DATA OUTCOMES 
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Safety Indicator 2: 

 
Of all children served in foster 
care in the fiscal year receiving 

mental health services, how 
many did not experience 

maltreatment by their foster 
care providers?   

 
Again, this indicator has 

remained stable at 98 percent 
indicating that the majority of 

children in foster home settings 
experienced no substantiated 
foster parent maltreatment. 

 
Safety Indicator 1: 

 
Percent of cases where 

children remained home and 
did not experience any new 

incident of substantiated 
referral during case open 

period while receiving mental 
health services, up to 12 

months. 
 

This indicator has remained 
fairly stable over the last few 
years at roughly 83 percent 

and demonstrates 
that the majority of children are 

remaining safely at home. 
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Permanency Indicator 1: 

 
Median length of stay for 

children in foster care receiving 
mental health services.   

 
This indicator reflects 

meaningful improvement – a  
23 percent decline – in median 

days in foster care from  
FY 2005-06 to FY 2008-09.   

Permanency Indicator 2: 
 

Reunification within 12 months 
for children receiving mental 

health services. 
   

Dramatic improvements in 
reunification are evident – over 
100 percent increase from FY 

2005-06 to FY 2008-09. 
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OBJECTIVE NO. 7 
 
Exit Criteria and Formal Monitoring Plan 

 
The Strategic Plan identifies three formal exit criteria, including the:  (1) successful 
adoption by your Board and the Federal District Court of the Strategic 
Plan; (2) acceptable progress on a discrete set of agreed upon data indicators; and 
(3) a passing score on the Quality Services Review (QSR). 
 

 
Quality Services Review 

The QSR provides an in-depth, case-based review of the front-line DCFS practice in 
specific locations and points in time.  The QSR utilizes a combination of record reviews, 
interviews, observations, and deductions made from fact patterns gathered and 
interpreted by certified reviewers regarding children and families receiving services.  
The QSR is not a tool used for compliance enforcement, as its feedback is used to 
stimulate and support practice development and capacity building efforts leading to 
better practice results for DCFS children and families. 
 
The QSR protocol examines recent results for children in protective care and their 
caregivers, the contribution made by local service providers and the system of care in 
producing those results.  In addition, the QSR protocol contains qualitative indicators 
that measure the current status of the focus child, and the child’s parents and/or 
caregivers, while also measuring the quality and consistency of core practice functions 
used in the case.  
 
A total of 42 cases have been randomly selected for review since July 2010.  An 
average of 8.8 children, youth, caregivers, family members, service providers, and other 
professionals were interviewed per case and the results have been consistent across 
the three DCFS offices reviewed – Belvedere, Santa Fe Springs, and Compton.  
Overall, the children in the cases reviewed were found to be safe, healthy, and well 
cared for.  On the Child and Family Status Indicators, close to 80 percent of the cases 
had favorable outcomes, with 100 percent of the children identified as being safe in the 
home of the parent or substitute caregiver at the time of the review.  The Practice 
Performance Indicators identified areas for improvement, including Engagement, 
Teaming, and Long-Term View.  Other factors that were found to have an impact on 
outcomes included the positive correlation between case outcomes and continuity of the 
CSW; the utilization of trauma informed evidenced-based treatments; the completion of 
early assessments that address underlying needs of the child and family; implementing 
a team approach to treatment; and developing a shared vision with clear goals to be 
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achieved for safe case closure. Review findings are currently being utilized by local 
DCFS leaders and practice partners to stimulate and support efforts to improve practice.   
   
QSR Phase II activities, which are to be completed by December 2012, have begun, 
including the commencement of the administration of the QSR across the 18 DCFS 
regional offices.  The initial sequence of offices to undergo reviews in 2011 has been 
identified and the rollout is expected to generally follow the order of the CSAT 
implementation and Enhanced Skill-Based Training.  The 2011 QSR schedule includes 
eight reviews beginning in the DCFS Vermont Corridor Office, January 24-28, 2011.  
DCFS and DMH are on target to meet the projected time frames to issue the QSR 
findings and a final report in December 2012, in compliance with the Katie A. Settlement 
Agreement.  QSR Phase III activities, to be completed by December 2013, will consist 
of any follow-up reviews that may be necessary to achieve passing scores.   
 
QSR reviews have provided an opportunity to understand what is working well and 
where there is an opportunity for growth.  DCFS and DMH have been developing a 
shared CPM, Enhanced Skill-Based Training, and Coaching and Mentoring Program, so 
there is a consistent method of practice in working with children and families.  In 
addition to these change strategies, the departments are implementing regional based 
improvement plans to strengthen practice and ensure quality services.   
 

 
Summary Highlights 

During the last three months, the County has continued to demonstrate significant 
progress towards meeting the goals of the Strategic Plan and fulfilling the County’s 
obligations related to the Katie A. Settlement Agreement.  Katie A. implementation 
updates will transition to a semi-annual reporting schedule in 2011, with the next report 
issued on June 30, 2011.   
 
Significant highlights from the last report include: 
 

• DMH has provided contract amendments with Wraparound Providers that will 
expand the County’s capacity to provide Wraparound services for DCFS-involved 
children and youth by an additional 817 slots;   
 

• DMH and DCFS have begun a series of technical assistance site visits to work 
with Wraparound Providers and other Katie A. funded mental health programs to 
improve utilization and reporting of Katie A. related funds;  
 

• The contracts for the RBS Demonstration Project were finalized on December 2, 
2010 and the Project is currently operational and serving 49 youth; 
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• A contract amendment has been provided to Exodus to provide mental health 
crisis stabilization services to DCFS involved children and youth.  A coordinated 
joint response between PMRT and the existing CSW is now occurring for all 
PMRT field responses for DCFS-involved children during regular work hours.  
For PMRT field responses to DCFS children who are not hospitalized after 
regular work hours, a real-time notification and follow-up process by DCFS is 
currently in place.   
 

Please let me know if you have any questions regarding the information contained in 
this report, or your staff may contact Kathy House, Assistant Chief Executive Officer, at 
(213) 974-4530, or via e-mail at khouse@ceo.lacounty.gov. 
 
WTF:KH 
LB:AM:mh 
 
c: Executive Office, Board of Supervisors 
 County Counsel 
 Children and Family Services 
 Mental Health 
 
 
Katie A. Implementation Plan Quarterly Update_Board Memo_Dec 2010 
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KATIE A.IMPLEMENTATION PLAN SEMI-ANNUAL UPDATE

On October 14, 2008, your Board approved the Katie A. Strategic Plan (Strategic Plan),
a single comprehensive and overarching vision of the current and planned delivery of
mental health services to children under the supervision and care of child welfare as
well as those children at-risk of entering the child welfare system. The Strategic Plan
provides a single roadmap for the Countywide implementation of an integrated child
welfare and mental health system in fulfillment of the objectives identified in the Katie A.
Settlement Agreement.

The Strategic Plan describes a set of overarching values and ongoing objectives, offers
seven primary provisions to achieve these objectives, and lays out a timeline by which
these strategies and objectives are to be completed. The seven primary provisions
include:

KATIE A. STRATEGIC PLAN OBJECTIVES
1. Mental Health Screening and Assessment 2. Mental Health Service Delivery
3. Funding of Services/Legislative Activities 4. Training
5. Caseload Reduction 6. Data and Tracking of Indicators

7. Exit Criteria and Formal MonitorinQ Plan

"To Enrich Lives Through Effective And Caring Service"

Please Conserve Paper - This Document and Copies are Two-Sided
Intra-County Correspondence Sent Electronically Only
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Implementation Support Activities

DATE DESCRIPTION
October 2010

February 2011

April 2011

May 2011

May 2011

June 2011

The Department of Mental Health (DMH) has contracted with
Exodus Urgent Care Center to provide urgent mental health
services to DCFS children and outh a es 13 and above.
DMH and Department of Children and Family Services (DCFS)
have developed a protocol for responding to children with acute
and urgent mental health needs. This protocol requires that
services be initiated within no more than 24-hours for acute cases
and three days for urgent cases. In addition, the mental health
provider must prepare a timely written report to DCFS detailing the
client's status, services rovided and services lanned.
DMH and DCFS staff reviewed approximately 50 DCFS cases that
have received a mental health screening. These cases were
evaluated to determine fidelity to the Coordinated Services Action
Team (CSAT) rotocol and the a ropriateness of the res onse.

DMH was given the approval to hire eight additional positions to
augment the Psychiatric Mobile Response Teams (PMRT)
response to emergency calls involving DCFS children and youth.
DCFS has also reassigned four positions to assist DMH with the
coordination of emer enc res onses to DCFS children and outh.
Enhanced Skill Based Training (ESBT) has been rolled out to
65 percent of Line Supervisors and 30 percent of Children's Social
Workers (CSWs). In addition, all DMH Service Planning Area
(SPA) 6 contracted mental health providers have been trained in
the foundation of the Core Practice Model CPM.
To date, 78 cases have been randomly selected for Quality
Service Review (QSR) from seven DCFS regional offices. Review
findings are currently being utilized by local DCFS leaders and
ractice artners to su ort efforts to improve ractice~

OBJECTIVE NO.1
Mental Health Screening and Assessment

Medical Hubs

In Fiscal Year (FY) 2010-2011, approximately 70 percent of newly detained children
received an Initial Medical Examination at a Medial Hub (Hubs). On February 22, 2011,
the County implemented the Enterprise Medical Hub (E-mHub) system. The E-mHub
system was developed to strengthen the continuity of care by the Department of Health
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Services (DHS)-operated Hubs and to improve information sharing between DCFS and
the Hubs. The E-mHub system is expected to significantly improve the percentage of
priority population children served by the Hubs and will contribute to the reduction of the
"no-show" rate. As part of a joint effort between DHS and DCFS, the E-mHub system
accepts the electronic transmission of the DCFS Hub Referral form and returns the
resulting appointment status to DCFS via e-mail notification to the currently assigned
CSW, Supervising Children's Social Worker (SCSW), Public Health Nurse (PHN), PHN
Supervisor and respective CSA T staff.

Coordinated Services Action Team - Redesiqn

The CSAT process requires expedited screening and response times based upon the
urgency of a child's needs for mental health services. As a result of a January 2010
Board Motion and subsequent case review, the Child Welfare Mental Health Screening
Tool (MHST), the CSAT Screening and Assessment Policy, and the related DMH
practice guidelines were revised to ensure the timely screening for, referral to, and
provision of mental health services according to acute, urgent, and routine mental

health needs identified. All CSAT previously trained offices have been retrained and
are now implementing the CSAT redesign. The CSAT redesign training and
implementation will be complete in August 2011.

Multidisciplinary Assessment Team

In March 2011, 89 percent of all eligible newly detained children Countywide were
referred to the Multidisciplinary Assessment Team (MAT). From April 2010 to March
2011, there were 5,092 MAT referrals and 3,616 MAT assessments completed.

Table 1 : MAT Compliance MAT Eligible MAT Referred Percent
SPA 1 49 20 41%
SPA2 52 51 98%
SPA 3 61 61 100%
SPA4 46 46 100%

SPA5 7 7 100%
SPA6 103 89 86%
SPA 7 65 64 98%

SPA 8 47 45 96%

Total number of DCFS MA T referrals: 430 383 89%
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It is important to note that the low referral rate in SPA 1 is due to MAT Provider
capacity. Currently, there are only four MAT Providers in SPA 1, where most other
SPAs have 10 or more. Although several SPA 1 MAT agencies are having difficulty
filling positions due to the shortage of eligible staff candidates in the area, when the
shortage of MAT capacity is limited, the DMH Specialized Foster Care (SFC) staff is
able to prepare a comprehensive mental health assessment.

In addition, the revised MAT Summary of Findings (SOF) report was modified to
improve its quality and was released Countywide in March 2011. A total of six trainings
were conducted to orient and train over 200 MAT providers and County staff to the new
format. In addition, monthly consultation calls provide staff the opportunity to review
cases and assist with the development of strength-based assessments that address

underlying needs. The MAT protocol has also been revised to improve service linkage
following the MAT SOF and to clarify the role of the MAT team in addressing placement
needs.

From April 2010 through May 2011, DMH MAT Coordinators have completed a total of
397 MAT Quality Improvement (QI) Checklists and 213 MAT CSW Interview Surveys.
Overall, 91 percent of the QI checklist eight domain ratings were positive and

86 percent of the MAT CSW Interview Surveys seven domain ratings were positive.

D-Rate

DMH and DCFS have begun to review the needs of D-Rate children and the mental
health services offered to them in an effort to better identify the programmatic needs of
this population and to make reforms to the D-Rate program that could offer a more
defined place on the DCFS/DMH spectrum of care. After careful review, DCFS and
DMH determined that the MAT SOF reports (performed within the prior 12 months)
contain clinically relevant information needed to establish D-Rate eligibility and will now
be integrated into the child's placement and treatment planning. Although this process
has just begun and is not subject to formal procedural guidelines, this new practice
appears to be more efficient, less costly and has subjected children to fewer
assessments.

In addition, DCFS and DMH have met to discuss the enhanced coordination between
Wraparound services and Treatment Foster Care (TFC) utilzing D-Rate certified foster
parents and relative caregivers. Although these discussions are preliminary in nature,
DCFS and DMH are exploring the increased level of intervention available to D-Rate
children and the degree to which D-Rate caregivers are able to receive additional
support and guidance from Wraparound providers cross-trained in the TFC modeL.
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Team Decision-Makinq/Resource Manaqement Process

DCFS has completed 4,880 Team Decision-Making (TDM) meetings from November
2010 through February 2011 - a 17 percent increase from the previous report.
Additionally, DCFS has completed a total of 568 Resource Management Process (RMP)
TDMs on 52 percent of youth entering a group home, 53 percent of youth replaced, and
45 percent of youth exiting a group home. This was an increase of 218 RMPs from the
last report.

OBJECTIVE NO.2
Mental Health Service Delivery

Specialized Foster Care

The DMH SFC co-located staffs respond to requests for consultation from CSWs,
provide referral and linkages to community-based mental health providers, offer
treatment services when necessary, and participate in the CSA T process in those
offices where CSA T has rolled out. Currently, DMH has 178
co-located staff in 18 DCFS regional offices. In addition, DMH is working with its
provider community to improve capacity and utilization of mental health services,
particularly among those providers not fully utilizing their Early, Periodic, Screening,
Diagnosis, and Treatment (EPSDT) contracts, now totaling 64. These contracts now
provide for over $120 million of targeted mental health services for DCFS children,
including Wraparound, TFC, and MAT. Over 40 percent of the children with a current
DCFS open case are receiving mental health services. DMH Child Welfare Division
staff and service area administrations continue to engage in a series of technical
assistance site visits with each of the Katie A. providers to improve proper utilization of
their contracts and maximize their ability to serve DCFS children.

Wraparound

As of April 30, 2011, 2,082 children have been enrolled in Tier II Wraparound, which is
ahead of the projected target (1,775). Tier I enrollments (1,033) have increased due to
the temporary suspension of the RMP enrollment requirement to Tier I and the
implementation of the Residentially-Based Services (RBS) program.

The Wraparound program is also undergoing a major redesign process in preparation
for the new contract in 2014. Five workgroups were created to address the different
focus areas: Fiscal, Contracts, Program, Practice, and Quality
Improvement/Assurance. The objective of these workgroups is to make Wraparound
more efficient and incorporate lessons learned, new advances in the field, and feedback
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from consumers and community stakeholders. In addition, the County continues to
discuss the impact of the two-tiered case rate system for Wraparound Tier I - $4,184
(inclusive of placement) and Tier Ii - $1,250 (exclusive of placement). To address this
issue, the fiscal redesign workgroup has begun looking to combine the two rates and to
maximize the use of EPSDT to support Wraparound services. The workgroup members
have conducted a cost analysis of Tier I to help inform the case rate discussion and the
development of new Wraparound contracts. DMH has continued to increase mental
health contracts to support the expansion of the Wraparound program and has now
provided EPSDT funding to support 3,115 Wraparound slots.

Treatment Foster Care

The target population for TFC is for the most emotionally or behaviorally challenged

youth in, or at risk of placement in, group homes or psychiatric facilities. TFC provides
an alternative to group home care for these children by providing intensive in-home
therapeutic and behavior management services in a foster home with a limit on the
number of children placed in that home. Although TFC program placements and
contracts have increased, program growth was slowed due to time consuming and
costly requirements placed on Josterparents. Potential foster homes were required to
obtain approval for fôsteras welLas adoptive care. As aresult, DCFS executive
management has. now waived.. this requirement for all TFC .foster parents and wilL begin
the process for modifying existing contractsw:ith the Board of Supervisors.

CertifiedChildren Homes Homes
Intensive Treatment Foster Care (ITFC)36 46 6 7 13

Multidimensional Treatment Foster Care (MTFC)21 36 6 9
Overall, a total of 125 youth have received TFC services. Sixty-eight youth have
transitioned out of the program with half recidivating to a higher level of care and the
remainder graduating to a lower level of care (i.e. home of parent, legal guardian,
relative and/or foster home). The success of TFC is also evidenced by those youth who
remain stable in their TFC placements as this is a successful step toward permanency,
pro-social stability, and as a result, present the County with a significant annual fiscal
savings.
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In June 2011, DCFS and DMH TFC staff developed a workgroup to increase the
delivery of intensive treatment services to DCFS-involved youth (particularly those youth
in D-Rate homes). Since the target populations for the TFC, Wraparound and D-Rate
programs share similar needs, behaviors and risk factors, the DCFS/DMH workgroup
will explore ways of utilizing existing Wraparound and D-Rate resources to provide a
more flexible array of therapeutic services for the TFC target population. In addition,
this workgroup will review and analyze the differences between those youth who have
recidivated versus those who graduated from the TFC program.

OBJECTIVE NO.3
Funding of Services/Legislative Activities

The FY 2010-11 Katie A. budget closed with $16 million in net County cost savings.
The savings are primarily due to vacant Wraparound slots. As done with prior year
savings, Chief Executive Office (CEO) has rolled the FY 2010-11 savings into a
Provisional Financial Uses to offset fiscal commitments in FY 2011-12 and FY 2012-13
in support of the incremental rollout of the Strategic Plan.

The County has been informed that the settlement negotiations with the State are
concluding and that a proposed settlement has been reached. The Court has directed
the Special Master to submit his report detailing the settlement recommendations by
July 22,2011. Future updates will be provided when available.

OBJECTIVE NO.4
- Training

DCFS and DMH have developed curricula that encompass training for CSWs,
co-located DMH staff, and community mental health providers to "Enhance Practice
Skills". ESBT offers an overview and rationale of the content as well as training towards
Strengths-Needs Based Practice, Engagement, and Teaming. To date, ESBT has been
rolled out to 65 percent of Line Supervisors and 30 percent of CSWs In addition, along
with the Los Angeles Training Consortium, DCFS has implemented coaching for
Emergency Response (ER) supervisors to reinforce the ESBT in all DCFS offices. In
July 2011, the DCFS Executive Team will be provided coaching sessions to teach and
reinforce a strength-based approach for working with staff and constituents and to
bolster their support of their workers and supervisors' ongoing participation in ESBT and
coaching.

In April 2011, DMH completed the first of a 2-day CPM training for the SPA 6 children's
mental health providers. This four-module training uses a train-the-trainer approach and
will be subsequently provided to mental health providers in the remaining service areas
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by September 2011. This classroom training will then be augmented by a series of
coaching calls and meetings to support the implementation of the CPM. In addition,
training has been provided to Specialized Foster Care, MAT and Wraparound providers
in the key practice areas of: Cultural Competency, Needs-Based Assessment, Family
Engagement, Dual Diagnosis, Crisis Management and mental health interventions with
the birth to five population and their families.

OBJECTIVE NO.5
Caseload Reduction

The DCFS total out-of-home case load has been reduced from 15,650 (October 2010) to
15,429 (April 2011). Under the Title IV-E Child Welfare Waiver Capped Allocation

Demonstration Project, this allows the Department to redirect dollars to much needed
services to strengthen families and achieve safety, permanency, and well-being.

The individual CSW generic caseload average in April 2011 was 26.79, which is an
increase of 1.82 children per social worker since October 2010 (24.97). The ER
caseloads also depict a slight increase in number of referrals from October 2010 (17.10)
to April 2011 (17.5). These increased caseload averages reflect ongoing parallel ER
over 60-day investigations. Both the generic and emergency response averages
represent the seasonal fall and early spring Child Protection Hotline referral peaks.
These peaks also generate an increase in Emergency Response Command Post
follow-up referrals, increased workload related safety measures in emergency response
activities/investigations and caseload averages.

OBJECTIVE NO.6
Data and Tracking of Indicators

Safety Indicator 1 :

Percentorcases where

childrenremainedhome. and
did nofexperienceanynew

incident or substantiated
referralduringcase.. open

perioei while. receivingmenfal
healthservices, up to 12

months.
ThePY09-10(through

March2(10).demoostrates
that the. majority of children

are remaining safelyat

horne.
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Permanency Indicator 1 :

ReunÎfcation within 12
months for children

receiving mental health
services.

Improvementsin
reunification are evident.

OBJECTIVE NO. 7
Exit Criteria and Formal Monitoring Plan

Quality Services Review

The Quality Service Review (QSR) provides an in-depth, case-based review of the
front-line DCFS and system partners practice in specific locations and points in time.
The QSR utilizes a combination of record reviews, interviews, observations, and
deductions made from fact patterns gathered and interpreted by certified reviewers
regarding children and familes receiving services.

To date, 78 cases have been randomly selected for review. An average of nine
children, youth, caregivers, family members, service providers and other professionals,
per case, have been interviewed and the results have been fairly consistent across the
seven DCFS regional offices reviewed - Belvedere, Santa Fe Springs, Compton,
Vermont Corridor, Wateridge, Lancaster and Palmdale. On average, 86 percent of the
casés across the offices are scored favorably on the Child and Family Status Indicators
and roughly one-third of the cases scored favorably on the System Performance

Indicators. Review findings are currently being utilized by local DCFS leaders and
practice partners to stimulate and support efforts to improve practice.
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The QSR schedule for 2011 includes: Pomona (Juli 11th), EI Monte (August 22nd),
Glendora (October 3rd), and Pasadena (November 14t). The remaining offices will be
reviewed during the 2012 calendar year.

SUMMARY HIGHLIGHTS

DATE DESCRIPTION

May 2011 - 1st Quarter 2012

CPM, ESBT, Coaching and QSR training
continues to roll out to both DCFS and
DMH staff and providers to improve
practice.
DMH and DCFS continue to enhance the
implementation and coordination of the
high-needs service delivery spectrum of
TFC, Wraparound and D-Rate.
Implementation planning is underway for
the PMRT -Expedited Response Pilot,
including hiring, development of DCFS
policy and procedures, and tracking
system.
The County has been informed that the
settlement negotiations with the State are

concluding and that a proposed settlement
has been reached. The Court has directed
the Special Master to submit his report
detailing the settlement recommendations
by July 22, 2011.

Ongoing

Ongoing

July 2011

Please let me know if you have any questions regarding the information contained in
this report, or your staff may contact Kathy House, Assistant Chief Executive Officer, at
(213) 974-4530, or via e-mail at khouse~ceo.lacounty.gov.

WTF:KH
LB:AM:mh

c: Executive Office, Board of Supervisors

County Counsel
Children and Family Services
Mental Health
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